MOORHEAD

AREA PUBLIC SCHOOLS

INDEPENDENT SCIHHOOL DISTRICT 152
School Board Meeting
Probstfield Center for Education Board Room #224
2410 14th Street South
Moorhead, Minnesota

June 8, 2015
7:00 PM

MISSION STATEMENT: To develop the maximum potential of every learner to thrive in a
changing world.

ATTENDANCE:

Mark Altenburg Scott Steffes

Lisa Erickson Bill Tomhave

Cindy Fagerlie Matt Valan ;
Laurie Johnson Dr. Lynne A. Kovash

AGENDA

1. CALL TO ORDER

A.

B.

Pledge of Allegiance
Preview of Agenda - Dr. Lynne A. Kovash, Superintendent

Approval of Meeting Agenda

Moved by:

Seconded by:
Comments:

Matters Presented by Citizens/Other Communications (Non-Agenda Items)

(Citizens who wish (0 address a non-agenda item have the opportunity to speak by
raising their hand and being recognized by the School Board chair. Speakers must
state their name and will be limited to three minutes. Speakers must complete the
sign-up form, which outlines the public input process, and submit it to the School
Board secretary.)

2. CONSENT AGENDA

All items on the Consent Agenda are considered to be routine, and have been made
available to the School Board at least two (2) days prior to the meeting; the items will be
enacted by one resolution. There will be no separate discussion of these items unless a
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School Board member or citizen so requests, in which event that item will be removed
from this agenda and considered under separate resclution. To the extent possible, School

' Board member i 1nq111r1es on consent agenda items are to be made directly to the district
administration prior to the time of the meeting.

A.  SUPERINTENDENT MATTERS - Dr. Kovash
(1) Approval of May 26, 2015 Meeting Minutes

B.  ASSISTANT SUPERINTENDENT MATTERS - Brandon Lunak

(1) Approval of June Claims

C. HUMAN RESOURCES MATTERS- Kristin Dehmer

(1) Approval of Family/Medical Leaves
(2) Approval of Retirement
(3) Approval of Change in Contracts
(4) Approval of New Employees

(5) Approval of Resignations

D.  LEARNER SUPPORT SERVICES MATTERS - Jill Skarvold
| (1) Approval of Indian Education Grant Renewal (Title VII)

(2) Approval of Extended Learning Year Summer Pro grams'

E. SCHOOL IMPROVEMENT AND ACCOUNTABILITY MATTERS - Missy
Eidsness

Suggested Resolution: Move to approve the Consent Agenda as presented.

Moved by:
Seconded by:
Comments:

2014-15 COMPREHENSIVE ACTIVITIES REPORT: Dr. Kovash

Suggested Resolution: Move to approve the 2014-15 Comprehenswe Act1v1t1es Report as
presented. : :

Moved by:
Seconded by:
Comments:



APPROVAL OF ARCHITECTURAL AND ENGINEERING SERVICES FOR
MOORHEAD AREA PUBLIC SCHOOLS NOVEMBER REFERENDUM
BUIILDING PROJECTS: Brandon Lunak

Suggested Resolution: Move to approve Zerr Berg Architects, Inc. with Michael J. Burns
Architects, LTD for architectural and engineering services for Moorhead Area Public
Schools construction projects that include a new K-4 elementary school, a new 5-6 addition
to Horizon Middle School, including a performing arts center, remodeling of existing
district buildings to improve safety and security, and a potential classroom addition to S.G.
Reinertsen Elementary to bring capacity to 750 students for a building bond referendum in
November.

Moved by:
Seconded by:
Comments:

APPROVAL OF PROBSTFIELD CENTER FOR EDUCATION KITCHEN BID:
Brandon Lunak

Suggested Resolution: Move to approve the base bid of $749,966.33 for the PCE kitchen
project as presented.

Moved by:
Seconded by:
Comments:

LEGISLATIVE UPDATE AND ANNUAL OPERATING PLAN REPORT: Dr.
Kovash/Brandon Lunak

APPROVAL OF POLICY 234: Dr. Kovash

Suggested Resolution: Move to approve policy, Safe and Healthy Learners Committee 234,
as presented.

Moved by:
Seconded by:
Comments:

APPROVAL OF POLICY 498: Dr. Kovash

Suggested Resolution: Move to approve the policy, Workload Limits for Certain Special
Education Teachers 498, as presented.

| Moved by:
Seconded by:
Comments:

APPROVAL OF POLICY 532: Dr. Kovash
Suggested Resolution: Move to approve the policy, Medication 532, as presented.

Moved by:
Seconded by:
Comments:



10.

11.

12.

13.

14,

15.

16.

APPROVAL OF POLICY 533: Dr. Kovash

Suggested Resolution: Move to approve the pohcy, Do Not Resusc1tate/Do Not Intubate
Orders 533, as presented

Moved by:

- Seconded by:

Comments:

APPROVAL OF POLICY 534: Dr. Kovash

Suggested Resolution: Move to approve the policy, Mandated Reporting of Child Neglect
or Physical or Sexual Abuse 534, as presented.

Moved by:
Seconded by:
Comments:

APPROVAL OF POLICY 535: Dr., Kovash

Sugpested Resolution: Move to approve the policy, Maltreatment of Vulnerable Adults
535, as presented.

Moved by:
Seconded by:
Comments:

APPROVAL OF POLICY 551: Dr. Kovash

Suggested Resolution: Move to approve the policy, Student Discipline 551, as presented.

Moved by:
Seconded by:
Comments:

APPROVAL OF POLICY 555: Dr. Kovash

Suggested Resolution: Move to approve the policy, Notification to Staff Regardmg
Placement of Students with Violent Behaviors 555, as presented.

Moved by:
Seconded by:
Comments:

APPROVAL OF POLICY 602: Dr. Kovash

Suggested Resolution: Move to approve the policy, Special Education Programs 602, as
presented.

Moved by:

- Seconded by:

Comments:

APPROVAL OF POLICY 553: Dr. Kovash



17.

18.

19.

20.
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22,

23.

24,

Suggested Resolution: Move to approve the policy, Crisis Intervention and Student Support
553, as presented.

Moved by:

-Seconded by:

Comments:

APPROVAL OF POLICY 570: Dr. Kovash

Suggested Resolution: Move to approve the policy, Prohibition of Harassment and
Violence 570, as presented.

Moved by:
Seconded by:
Comments:

APPROVAL OF POLICY 571: Dr. Kovash

Suggested Resolution: Move to approve the policy, Hazing Prohibition 571, as presented.

Moved by:
Seconded by:
Comments:

APPROVAL OF POLICY 578: Dr. Kovash
Suggested Resolution: Move to approve the policy, Bullying Prohibition 578, as presented.

Moved by:
Seconded by:
Comments:

APPROVAIL OF POLICY 632: Dr. Kovash

Suggested Resolution: Move to approve the policy, Field Trips 632, as presented.

Moved by:
Seconded by:
Comments:

APPROVAL OF POLICY 714: Dr. Kovash

Suggested Resolution: Move to approve the policy: Health and Safety 714, as presented.

Moved by:
Seconded by:
Comments:

SCHOOL DISTRICT FACILITIES UPDATE

SUPERINTENDENT REPORT

COMMITTEE REPORTS
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25.

26.

27.

28

OTHER PERTINENT ITEMS TO COME BEFORE THE BOARD

CLOSE PUBLIC MEETING: Cindy Fagerlie

Suggested Resolution: Move to close the public meeting at p-m., pursuant to Minn.
Stat. 13D.03, for the purpose of discussing negotiation strategies.

Moved by:
Seconded by:
Comments:

OPEN PUBLIC MEETING: Cindy Fagerlie

Suggested Resolution: Move to open the public meeting at p.m.

Moved by:
Seconded by:
Comments:

ADJOURNMENT

CALENDAR OF EVENTS

School Board Work Session - June 8, 5:30 p.m., PCE
School Board - June 8, 7 p.m., PCE '
Negotiations Committee - June 10, 3:30-5:30 p.m., PCE
Negotiations Committee - June 11, 3:30-5:30 p.m., PCE
Negotiations Committee - June 15, 3:30-5:30 p.m., PCE
Community Education Advisory Council - June 16, 7 p.m., PCE
School Board - June 22, 7 p.m., PCE

Citizen Finance Advisory Committee - June 25, 6 p.m., PCE
School Board - July 13, 7 p.m., PCE

School Board - August 10, 7 p.m., PCE

School Board - August 24, 7 p.m., PCE



MORHEAD gttf;i}(;?'iﬁ:endent

e ; - Memo $.15.138C
AREA PUBLIC SCHOOLS

TO: School Board

FROM: Dr. Lynne A. Kovash, Superintendent -
DATE: 5/27/2015

RE: Approval of May 26, 2015 Meeting Minutes

Attached please find the May 26, 2015 meeting minutes for your review.

Suggested Resolution: Move to approve the May 26, 2015 meeting minutes, as presented.

LAK:mde
ATTACHMENTS:
Description Type

5.26.15 Cover Memo
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MEMBERS PRESENT: Mark Altenburg, Cindy Fagerlie, Laurie Johnson, Bill Tomhave, Matt
Valan and Dr. Lynne A. Kovash.

MEMBER ABSENT: Lisa Frickson and Scott Steffes.

CALL TO ORDER: Chair Fagerlie called the meeting to order at 7:00 p.m. and led everyone in
attendance with the Pledge of Allegiance.

PREVIEW OF AGENDA: Superintendent Kovash recommended approval of the agenda to
proceed with revisions to pages 3-4, 20-22 and 26-27.

APPROVAL OF AGENDA: Tomhave moved, seconded by Johnson, to approve the agenda as
amended. Motion carried 5-0.

WE ARE PROUDS:

We Are Proud of Horizon Middle School students who received individual awards in the Grade
6 Regional Math Masters Tournament held in Moorhead on March 13. Sixteen teams from the
area participated in both individual and team rounds.

Individual ribbons went to Horizon students Lila Stanley, sixth place; Lanie Leines, ninth place;
and Patrick Wirries, 12th place. Leines also earned a ribbon for placing ninth in Fact Drill. Their
math teachers are Barb Stack, Sharon Nelson and Diana Anderson. Leigh Dornfeld is the Math
Masters coordinator.

Math Masters of Minnesota is a statewide competition that challenges students to use higher-
order thinking skills and problem-solving abilities in mathematics and recognizes academic
effort and achievement.

We Are Proud of the Horizon Middle School House 6A Team for placing second out of 16
teams in the Grade 6 Regional Math Masters Tournament held March 13 at Horizon. Team
members are Claire Atchison, Jack Greelis, Lanie Leines, Stella Mehlhoff and Ian Nelson. Their
math teacher is Sharon Nelson.

We Are Proud of the Horizon Middle School House 6B Team for placing fourth out of 16 teams
in the Grade 6 Regional Math Masters Tournament held March 13 at Horizon. Team members
are Ethan Fairfield, Jacob Hendrickson, Riley Swenson, Jasmine Thayer and Patrick Wirries.
Their math teacher is Diana Anderson.

We Are Proud of the Horizon Middle School House 6C Team for placing sixth out of 16 teams
in the Grade 6 Regional Math Masters Tournament held March 13 at Horizon. Team members
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are Owen Baumgartner, Emma Pranger, Lila Stanley, Beth Stein and Mason Voxland. Their math
teacher is Barb Stack.

We Are Proud of fifth-grade students who received individual awards in the Grade 5 Regional
Math Masters Tournament held in Moorhead on April 24. Twenty-two teams from the area
participated in both individual and team rounds.

Individual awards went to William Hallman, first place; Gavin Gast, third place; Jonathan
Solhjem, fifth place; Anna Knain, 10th place; Nathan Krause, 13th place; Frederic Hauge, 14th
place; Taylor Foss, 17th place; and Ben Dickey, 19th place. Fact Drill awards went to William
Hallman, third place; Anna Knain, fourth place; Martan Gregoire, seventh place; Mya Malusky,
13th place; and Taylor Foss, 14th place. Their math teachers are Josh St. Louis, Amber Amdt and
Lyndsay Coulombe. Leigh Dornfeld is the Math Masters coordinator.

Math Masters of Minnesota is a statewide competition that challenges students to use higher-
order thinking skills and problem-solving abilities in mathematics and recognizes academic
effort and achievement.

We Are Proud of the Robert Asp Elementary team for placing first out of 22 teams in the Grade
5 Regional Math Masters Tournament held April 24 in Moorhead. Team members are William
Hallman, Carson Triggs, Anna Knain, Gavin Gast and Mya Malusky. Their math teacher is Josh
St. Louis.

We Are Proud of the S.G. Reinertsen Elementary Orange Team for placing second out of 22
teams in the Grade 5 Regional Math Masters Tournament held April 24 in Moorhead. Team
members are Frederic Hauge, Jordan Jensen, Grace Kolo, Quin Peterson and Jonathan Solhjem.
Their math teacher is Amber Arndt. '

We Are Proud of the S.G. Reinertsen Elementary Black Team for placing fifth out of 22 teams
in the Grade 5 Regional Math Masters Tournament held April 24 in Moorhead. Team members
are Taylor 'oss, Martan Gregoire, Zach ITanson, Dani ITutchins and Carson Zimmel. Their math
teacher is Amber Amndt.

We Are Proud of the Ellen Hopkins Elementary team for placing 11th out of 22 teams in the
Grade 5 Regional Math Masters Tournament held April 24 in Moorhead. Team members are
Ireland Anderson, Molly Blanchard, Ben Dickey, Nathan Krause and Charlie Maki. Their math
teacher is Lyndsay Coulombe.

We Are Proud of Horizon Middle School students who had outstanding achievement in the
2015 Midwest Academic Talent Search. Twenty-eight students at Horizon participated in this
year’s Midwest Academic Talent Search sponsored by Northwestern University. The Talent
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Search is designed to identify academically talented students and to provide them with
recognition, information and opportunities to help them develop their talents. Qualifying
seventh- and eighth-graders choose to take either the ACT or SAT to gain a more accurate
understanding of their academic potential.

Emma Craig, Rachel Craig, Erik Dougherty, Sophie Pepple, Hayden Netland, Noah Pederson
and Zachary Van Raden had outstanding performance on the ACT test.

Zachary Van Raden has been invited to the Minnesota Midwest Academic Talent Search Award -
Ceremony on May 30 at Hamline University. He will be honored for scoring in the top 10
percent of students who participated this year from Minnesota.

The Midwest Talent Search is coordinated at Horizon Middle School by Leigh Dornfeld.

We Are Proud of the Moorhead High School and Horizon Middle School Destination
Imagination team Burger Dlctators for placing first in the technical challenge, Creature Feature
at the 2015 Minnesota Destination Imagination Tournament on April 11 in Champlin Park, Minn,
The challenge required that the team build a creature that uses technical methods to perform
actions and present a story of adventure with the creature as a character. Team members are :
Nathan Tollefson, Peter Thress and Bryant Stenberg. Team managers are Marie Thress and Cathy
Jenson. The team qualified to compete in this challenge at Global Finals on May 20-23 in - .
Knoxville, Tenn.

We Are Proud of the Moorhead High team, The MeloDlIs, for placing first in the scientific
challenge, Making Waves, at the 2015 Minnesota Destination Imagination Tournament on April
11 in Champlin Park, Minn. The team designed and constructed a sound machine that produces.
two different sounds, and team members integrated displays of sound waves into the
presentation. Team members are Anthony Johnson, David Thibert, Seamus Neill, Nick Cameron
and Alex Volk. The MeloDIs also received a Renaissance award for demonstrating outstanding
skill in the areas of engineering, design and performance. Team manager is Laurie Johnson. The
team qualified to compete in this challenge at Global Finals on May 20-23 in Knoxville, Tenn.

We Are Proud of the Moorhead High team, The B Team, for placing second in the improv
challenge, The Improv Games, at the 2015 Minnesota Destination Imagination Tournament on
April 11 in Champlin Park, Minn. Improv Games required the team create three independent
improvisational sketches and practice integrating randomly selected situations and settings. Team
members are Anthony Johnson, David Thibert, Seamus Neill, Nick Cameron and Alex Volk.
Team manager is Laurie Johnson. The team qualified to compete in thls challenge at Global
Finals on May 20-23 in Knoxville, Tenn.
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We Are Proud of the Moorhead High and Horizon team The “Perfect” Princesses for tying for
first based on a win in the North Dakota tournament in the fine arts challenge, Feary Tales, at the
2015 Minnesota Destination Imagination Tournament on April 11 in Champlin Park, Minn. Feary
Tales required the team to present a team-created fairy tale about a character that deals with a
phobia and create an expressive artwork that conveys a thought or feeling. Team members are
Abigail Johnson, Emily Karevold, Lexi Dauner, Allison Hanson, Katie Staiger, Betsy Staiger and
Kenzie Dauner. Team managers are Laurie Johnson and Denelle Dauner. The team qualified to
compete in this challenge at Global Finals on May 20-23 in Knoxvilie, Tenn.

We Are Proud of the Horizon team snrocinlU wobniaR for tying for third place in the improv
challenge, The Improv Games, at the 2015 Minnesota Destination Imagination Tournament on
April 11 in Champtlin Park, Minn. Improv Games required the team create three independent
improvisational sketches and practice integrating randomly selected situations and settings. Team
members are Maren Twedt, Rachel Craig, Emma Craig, Eliza Cant and Lydia Flaspohler. Team
manager is Heidi Twedt. The team qualified to compete in this challenge at Global Finals on
May 20-23 in Knoxville, Tenn.

We Are Proud of the Horizon Middle School Destination Imagination team The Balsa Bunch for
placing first in the structure challenge, Lose to Win, at the 2015 Moorhead Destination
Imagination Regional Tournament held March 21. The team advanced to the state tournament on
April 11. Team members are Eli Harvala, Lanie Leines, Alayna Gerads and Bianca Turman.
Team managers are Leigh Dornfeld and Sarah Gerads.

We Are Proud of the Horizon Middle School Destination Imagination team snrocinU wobniaR
for placing first in the fine arts challenge, Feary Tales, at the 2015 Moorhead Destination
Imagination Regional Tournament held March 21. The team advanced to the state tournament on
April 11. Team members are Maren Twedt, Rachel Craig, Emma Craig, Eliza Cant and Lydia
Flaspohler. Team manager is Heidi Twedt.

We Are Proud of the Ellen Hopkins Elementary School Destination Imagination team Howling
Owls for placing second in (he {ine arls challenge, Feary Tales, at (he 2015 Moorhead
Destination Imagination Regional Tournament held March 21. The team advanced to the state
tournament on April 11. Team members are Aiden Williams, Samara Bergin, Maggie Weaver,
Amelia Baiily, Julia Smithmeyer, Gabriele Mutschelknaus and Lewis Long. Team manager is
Kenyon Williams.

T

We Are Proud of the S.G. Reinertsen Elementary School Destination Imagination team Seven
Smarties for placing first in the improv challenge, The Improv Games, at the 2015 Moorhead
Destination Imagination Regional Tournament held March 21. The team qualified to advance to
the state tournament on April 11. Team members are Brooklyn Johnson, Grace Klinnert, Julia
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Kellerman, Ella Bagne, Keira Paulsen, Marcus Stavenger and Kira Hegg. Team managers are
Kathy Berry and Eric Stenchjem.

We Are Proud of the S.G. Reinertsen Elementary School Destination Imagination team The
Smurfs for placing second in the improv challenge, The Improv Games, at the 2015 Moorhead
Destination Imagination Regional Tournament held March 21. The team qualified to advance to
the state tournament on April 11. Team members are Lynsey Warne, Dani Berry, Max Stenehjem,
Paige Stephenson, Nicole Stephenson, Jasmine Diaz-Swenson and Daylen Bigelow. Team -
mailager is Kathy Berry.

We Are Proud of the Moorhead High School SkillsUSA Club members for their success at the
state competition. Chantel Hamann placed third in both Power Equipment and Tools
Identification. Brian Phillips placed third in the motorcycle repair competition. Andy Hermann
placed first in the state in the Power Equipment competition and advances to the National Skills
Competition in June. Team advisor is Jeff Schneider, Moorhead ngh industrial technology
teacher.

We Are Proud of Moorhead High School Science Olympiad team members who qualified for
the 2015 Science Olympiad state competition. State qualifiers are Wes Warra, Reilly Swanson,
Zach Manning, Oliver Borchers-Williams, David Wichman, Michael Thibert, Erin Eidsness, Eli -
Schaefer and Ryan Sadlowski. Coaches are Moorhead H1gh teachers Angie Jelinek and Jana
Kasper. .

We Are Proud of the Moorhead High Knowledge Bowl team for qualifying for the 2015
Knowledge Bowl state competition in April. Forty-eight teams in two tiers compete in one
written round and five oral rounds during the state event. Team members are Ryan Sadlowski,
Reilly Swanson, Zach Manning, Alex Volk and Abram Sand. Coaches are Moorhead ngh
teachers Audrey Erickson and Eric Tollefson.

We Are Proud of Moorhead High School student Kyle Johnson for qualifying for the 2015 Class
AA boys swimming and diving state tournament in March. Coaches are Anneliesse Bruns and
Josh Seaburg. ' -

We Are Proud of the Moorhead High School boys swimming and diving team for earning the
Silver Academic Award for achieving a team cumulative GPA of 3.50-3.74. Team members are
Adam Altendorf, Chris Cook, Alex Dougherty, Zach Evenson, Jonas Freistedt, Chris Harlicker,
Brian Hoffman, Anthony Johnson, Kyle Johnson, Nathan Kaiser and Nathan Taylor. Coaches are
Anneliesse Bruns and Josh Seaburg, :

We Are Proud of Moorhead High School student Carissa Barrera for receiving an honorable
mention award at the Hawley Art Show. Her art teachers are Grady Carlson and Mick Dunn. .
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We Are Proud of the six Moorhead High School visual arts students who competed at the
Minnesota State High School League Visual Arts 8 AA District Competition on April 28 in
Alexandria. Lauren Wood earned one Superior and two Excellent ratings. Audrey Ulliman earned
two Excellent ratings. Kendall Johnson earned one Superior and one Excellent rating. Elly
Isaacson earned one Superior and two Excellent ratings. Cam Herbel earned one Superior and
two Excellent ratings. Patty Delaney earned one Superior and one Best in Show rating and her
piece “Wings of a Feather” is advancing to the State Visual Arts Exhibit. Emily Mulvaney earned
one Superior rating, one Excellent rating, and one Best in Show rating and her pottery piece “Bee
Imperfect” is advancing to the State Visual Arts Exhibit. Grady Carlson and Mick Dunn are their
art teachers. '

We Are Proud of the Red River Area Learning Center team for competing at the Minnesota
Association of Alternative Programs STARS spring conference on April 23-24. The MAAP
STARS (Success, Teamwork, Achicvement, Recognition and Self-esteem) conference gives
students the opportunity to showcase their skills in the Minnesota Standards, along with their
artistic, career and life skills. Students participate in individual and team competitive events and
arc cvaluated by business leaders.

The team of Gilbert Munoz, Anahi Serrata, Mariah Garcia and Sol Garza received a gold ribbon
in their Community Service Project presentation. They spoke about the Red River ALC’s hats
and mittens sewing project and the fundraising efforts to purchase goats for families overseas as
part of their We Act projects. In the individual competition’s employment interview category,
Gilbert Munoz carned a gold ribbon, Mariah Garcia earned a silver ribbon, and Sol Garza earned
a bronze ribbon. Students also presented the robotics project in the team project demonstration
category, which is a non-scored event. Their advisor is Red River ALC teacher Aura Lee Mohror.

We Are Proud of Moorhead High’s fall musical “Chicago” for being recognized with Hennepin
Theatre Trust’s highest honors in the 2014-15 SpotLight Musical Theatre Program. The company
was awarded outstanding overall production, outstanding orchestra performance, outstanding
chorus performance, outstonding dance performance, outstanding vocal performance and
outstanding acting performance.

Individual acting awards went to Maddy Timm as Roxie Hart, Laurel Mikkelson as Velma Kelly,
and Adam Bakken as Billy Flynn for Outstanding Performance in a Leading Role; Devon
Solwold as Amos Hart for Outstanding Performance in a Supporting Role; Amie Schulz as
Matron Mama Morton and Rachel Rosson as Mary Sunshine for Honorable Mention
Performance in a Supporting Role; Levi Seidel as Fred Casely for Outstanding Performance in a
Featured Role; and Nora Mueller as Liz, Mia Miller as Hunyak, Alexis Gustafson as Annie, Auna
Lee as June and Kristen Bishop as Mona for Honorable Mention Performance in a Featured
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Role. Rebecca Meyer-Larson directed “Chicago.” Moorhead High students will be honored at
the SpotLight Showcase on June 14, 2015, at the historic State Theatre.

We Are Proud of the Moorhead High speech team for being named the Section 8AA champions
for the 21st consecutive year and advancing a record 29 speakers to the 2015 state speech
tournament April 18. At the state tournament, a team record of 22 students comprised 19 final
round entrics. At least one speaker represented Moorhead in each of the 13 speech categones
also a state record.

The following students were medalists at state: Laurel Mikkelson placed first in Drama, Lizzy
Kasper placed first in Informative, Mia Miller placed second in Poetry, Abram Sand placed
second in Creative Expression, Lauren Arnold placed third in Original Oratory, Auna Lee placed
fourth in Humor, Maddy Timm and Adam Bakken placed fourth in Dramatic Duo, Izzy Larson
placed fourth in Poetry, Devon Solwold placed fifth in Prose, McKensie Bedore placed fifth in
Storytelling, Annika Nelson placed sixth in Discussion, Sarah Nelson placed sixth in
Extemporancous Reading, Quinn Kupec placed sixth in Extemporaneous Speaking, Rachel
Rossen placed sixth in Humor, Miah Lee placed sixth in Great Speeches, Nora Mueller and
Kristen Bishop placed seventh in Dramatic Duo, Delana Haglund placed seventh in Prose, Levi-
Seidel and Sean Dahlberg placed eighth in Dramatic Duo, and Jessica Anderson placed e1ghth in
Drama. Head coach of the Moorhead Speech team is Rebecca Meyer-Larson.

‘We Are Proud of the Moorhead High School students who qualified for the National Forensics
League Speech Tournament in Dallas in June. The following students qualified for the national
tournament: Laurel Mikkelson and Ali Hastings in dramatic interpretation; Madison Timm/Adam
Bakken and Abby Dahlberg/Skyler Klostriech in dramatic duo; Rachel Rosson in humorous
interpretation; and Lauren Arnold and Jessica Anderson in oratory. Head coach of the Moorhead
Speech team is Rebecca Meyer-Larson. '

MATTERS PRESENTED BY CITIZENS/OTHER COMMUNICATIONS: (Citizens who
wish to address a non-agenda item have the opportunity to speak by raising their hand and being
recognized by the School Board chair. Speakers must state their name and will be limited to three
minutes. Speakers must complete the sign-up form, which outlines the public input process, and
submit it to the School Board secretary.) None.

CONSENT AGENDA: Valan moved, seconded by Altenburg, to approve the followmg itemson -
the Consent Agenda:

Minutes - Approve the May 11, 2015 Meeting Minutes as presented.” -

2015-2016 Meal Prices - Approve the milk and meal prices as presented for the 2015-2016
school year. The price increase is due to a federal requirement for a weighted average student
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lunch price of $2.25.

2015-16 prices are: $.40 - milk; $1.00 - breakfast; elementary lunch - $2.15; secondary lunch -
$2.40; and adult lunch - $3.50.

Presentation College Clinical Education Program Agreement - Approve the Clinical Education
Program Agreement with Presentation College as presented. The agreement allows the school

district to serve as a student placement center for nurses from May 26, 2015 to May 26, 2020.

Leave of Absence
Katie Oster - Teacher, Robert Asp Elementary, effective for the 2015-2016 school year.

Resignations
Linda Life - Food and Nutrition Server, S.G. Reinertsen Elementary, effective May 27, 2015.

Vicky Pettow - Health Tech, Ellen Hopkins Elementary, effective May 28, 2015.

Ben Fraase - Paraprofessional, Ellen Hopkins Elementary, effective May 30, 2015.

Stephanie Baker - Jump Start Teacher, Probstficld Elementary, effective June 1, 2015.

Mary Broten - Paraprofessional, Robert Asp Elementary, effective June 1, 2015.

Laura Smith - COTA, Robert Asp Elementary and Probstfield Elementary, effective June 1,
2015.

Laura Hartsell - EL Teacher, Horizon Middle School, effective June 2, 2015.

Zachary Kaiser - Paraprofessional, Moorhead High School, effective at the end of the 2014-2015
school year.

Jodie Reed - LSS Teacher, Robert Asp Elementary, effective at the end of the 2014-2015 school
year.

Lea Tilsen-Virkus - Interpreter, Moorhead High School, effective at the end of the 2014-2015
school year. . '

Callie Frost - Paraprofessional, Moorhead High School, effective July 30, 2015

Family/Medical Leaves
Jeremy Larson - Principal, Horizon Middle School, Family Medical Leave (I'MLA), effective F
May 11, 2015 through May 15, 2015. :
Sandy Klemz - Teacher, Robert Asp Elementary, Family Medical Leave (FMLA), effective May

11, 2015 though approximately June 1, 2015.
Deb Ramsett - Food Service, Horizon Middle School, Medical Leave (non-FMLA), effective

May 22, 2015 through June 26, 2015.
Kayla O’Neill - Teacher, Probstfield Elementary, Family Medical Leave (FMLA), effective

September 21, 2015 through December 7, 2015.

New Employees
Courtney Grout - Kindergarten Teacher, Probstfield Elementary, 1.0 FTE, BA (1)
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$37,070.00, effective with the 2015-2016 school year (replaces Jacqueline Barber).

Tara Lindberg - Kindergarten Teacher, Probstfield Elementary, 1.0 FTE, BA (10)
$47.435.00 effecuve with the 2015-2016 school year (new position per 2015-2016 staffing
plan). -

Rodrigo Castilion - Spanish Teacher, Moorhead High School 1.0 FTE, BA+10 (3)
$40,930.00, effective with the 2015-2016 school year (replace Jane Va.nHatten/new
position per 2015-2016 staffing plan).

Emily Pederson - Elementary Teacher, S.G. Reinertsen Elementary, 1.0 FTE, BA (0)
$35,913.00, effective with the 2015-2016 school year (new position per 2015-2016 stafﬁng
plan)

Profirio Garcia - Bus Driver, Transportation, 5 hours per day, $13.67 per hour, effectlve

. May 11, 2015 (replaces Ken Manzella).

Kenora Goodrich - Language Arts Teacher, Horizon Middle School, 1.0 FTE, MA (6)
$49,819.00, effective with the 2015-2016 school year (replaces Lydea Laundebach).

Mark Gorde - Web and Application Development and Virtualization Engineer, 1.0 FTE,
C44 (7) $67,3683.00, effective June 1, 2015 (replaces Travis Henry).

Motion carried 5-0.

MINNESOTA ASSOCIATION OF SCHOOL ADMINISTRATORS PRESENTATION:
RESOURCE OFFICER PROGRAM: Gary Amoroso, Executive Director of the Minnesota -
Association of School Administrators (MASA), thanked the Moorhead School District for
supporting Dr. Kovash’s year of MASA presidency. Dr. Amoroso presented Dr. Kovash with
$1,000 for a district scholarship, and she will also receive a President’s Ring, in gratitude for her
leadership and service. MASA provides scholarships to students graduating from high school.

Dr. Kovash presented the two $500 scholarshlps to Carlssa Barrerra, Moorhead High School and
Dakota Greywind, Red River Area Learning Center, at the board meeting. :

ALTERNATIVE EDUCATION PRESENTATION AND MAJOR MAGNITUDE FIELD
TRIP UPDATE: Deb Pender-Tilleraas, director of alternative learning, provided an overview of
alternative education programming and services. She also provided an overview of key
initiatives for the Red River Area Learning Center that have been updated and aligned to the™
World's Best Workforce and alternative education requirements. This information mcluded
dropout prevention, separate site and extended time/learning year pr0v131ons

Kelsy Jenkins, Red River ALC teacher, and Brianna Clark and Keanu Moreno, Red River ALC
students, provided an update on the major magnitude field trip taken this past November to
attend the 2014 National Multicultural Association conference in Tucson, Arizona. (Jenkins
noted Dr. Sheila Marquardt, MSUM education professor, also attended the conference.) '
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During the Spring 2014 semester, Red River Area Learning Center students and MSUM pre-
teachers collaborated on a literature and art project, "from hate: finding beauty," based on "The
Book Thief." The students spent six weeks working together to create a response to the main
character's journey by using art to represent the beauty they find, despite the hatred found
throughout the world. The project was celebrated with an art show held at Moorhead Center
Mall.

The learning experience between both MSUM and Red River ALC students was about
dismantling borders. Both MSUM and Red River ALC students had to confront their personal
beliefs and possible biases about one another. The themes of "The Book Thief" are central to the
idea of confronting borders and breaking down prejudice and hatred. Taking what they learned,
students had to collaborate in creating an artistic representation of what they learned, again
confronting a border between literature and art.

TECHNOLOGY INTEGRATION RESEARCH TASK FORCE MID-TERM AND
SECONDARY ENGLISH LANGUAGE ARTS ADOPTION UPDATES: Missy Eidsness,
executive director of school improvement and accountability, and Dan Markert, executive
director of information systems and instructional support, provided a mid-term update of the
2015 Technology Integration Research Task Force for Moorhead Area Public Schools and
summarized the five task force meetings and the committee recommendations.

During the five task force meetings, the committee developed the following vision statement:

. Technology offers the students of Moorhead Area Public Schools an avenue to succeed as
lifelong learners in a global society by engaging in a stimulating academic environment.
Moorhead Area Public Schools supports learning that is challenging, student-centered
and focused on inquiry in order to provide the skills and proficiencies required to be a
member of the world's best workforce.

To support the vision statement the committee also developed nine guiding principles.

Missy Eidsness and Dan Markert also discussed Moorhead's 2015-16 technology pilot program.
The pilot program will allow Moorhead Area Public Schools to examine the financial feasibility
and instructional impact of a school owned 1-to-1 student computing environment. The task
force will reconvene during the 2015-16 school year to review the progress of the pilot program,
review the vision statement and guiding principles, and make final recommendations to the
school board in May 2016.

Eidsness and Markert also provided an update on the secondary English Language Arts adoption
for grades 6-12. The English Language Art adoption includes technology integration.
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FIRST READING OF POLICIES: The board conducted a first reading of the following -
policies: Safe and Healthy Learners Committee 234, Workload Limits for Certain Special
Education Teachers 498, Medication 532, Do Not Resuscitate/Do Not Intubate Orders 533,
Mandated Reporting of Child Neglect or Physical or Sexual Abuse 534, Maltreatment of
Vulnerable Adults 535, Notification to Staff Regarding Placement of Students with Violent
Behaviors 555, Special Education Programs 602, Student Discipline 551, Crisis Intervention and
Student Support 553, Prohibition of Harassment and Violence 570, Hazing Prohibition 571,
Bullying Prohibition 578, Field Trips 632 and Health and Safety 714.

APPROVAL TO SCHEDULE SCHOOL BOARD WORK SESSION: Tomhave moved,
seconded by Johnson, to approve scheduling June 8, 2015 at 5:30 p.m. to discuss the Facilities
Master Plan implementation and community survey. Motion carried 5-0.

SCHOOL DISTRICT FACILITIES UPDATE: Lunak provided construction project updates
regarding the S.G. Reinertsen addition, MHS sw1mm1ng pool and the Probstfield kitchen
renovation project.

SUPERINTENDENT REPORT: Dr. Kovash played the Horizon Middle School 5th grade
orientation video noting it was a wonderful example for students transitioning to sixth grade. She
also played Horizon’s lip dub video. :

COMMITTEE REPORTS: Brief reports were heard regarding the Policy Review Commitiee,
Moorhead Legacy Fund, Instruction and Curriculum Advisory Committee and Activities
Advisory Council meetings, and the Destination Imagination Global Tournament in Tennessee
and the 2015 School Board Retirement Reception.

OTHER PERTINENT ITEMS TO COME BEFORE THE BOARD: Dr. Kovash requested
board members to contact Michelle regarding their attendance at graduation on Sunday, May 31.

ADJOURNMENT: Hearing no objections, the Chair adjourned the meeting at 9:14 p.m.

Laurie Johnson, Clerk
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Office of Assistant

MOORHEAD Superintendent

Memo OAS.15.160C

AREA PUBLIC SCHOOLS
TO: Dr. Lynne A. Kovash, Superintendent
FROM: Brandon M. Lunak, Assistant Superintendent
DATE: 6/8/2015
RE: Approval of June Claims

The June claims are as follows:

General Fund ' $670,108.36
Food Service Fund $166,507.15
Community Service Fund $ 11,342.16
TOTAL: $847,957.67

The June wire payments are as follows:

General Fund $1,729,239.35
Post Employment Irrevocable Trust Fund $ 3,625.47
TOTAL $1,732,864.82

Suggested Resolution: Move to approve the June claims, subject to audit, in the amount of
$847,957.67 and the May wire payments, subject to audit, in the amount of $1,732,864.82.

BML:dmb
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MOORHEAD  LThiRiies

AREA PUBLIC SCHOOLS

TO: Dr. Lynne\Kovash, Superintendent

FROM: Kristin Dehmer, Executive Director of Human Resources
DATE: 6/2/2015

RE: Approval of Family/Medical Leaves

The administration request approval of the Family/Medical Leaves for the following people:

Tonya Fees Food Service, Robert Asp Elementary School, Family Medical Leave (non-
FMLA), effective March 12, 2015 through approximately April 13, 2015.

Leah Spotts Teacher, High School, Family Medical Leave (FMLA), effective July 31, 2015
though approximately October 2, 2015.

Joni Grant ~ Teacher, Robert Asp Elementary, Family Medical Leave (FMLA), effective
November 6, 2015 through December 21, 2015.

Suggested Resolution: Move to approve the Family/Medical Leaves for Tonya Fees Leah
Spotts and Joni Grant as presented

jal
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MOORHEAD i

AREA PUBLIC SCHOOLS

TO: Dr. Lynne A. Kovash, Superintendent

FROM: Kristin Dehmer, Executive Director of Human Resources
DATE: 6/2/2015

RE: Approval of Retirement

The administration requests approval of the Retirement as follows:

Ed Breedon Computer Tech, currently on leave of absence, effective July, 1,
: 2015.

Sugagested Resolution: Move to approve the retirement for Ed Breedon as presented.

jal
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MOORHEAD [oiseiss

' AREA PUBLIC SCHOOLS

TO: Dr. Lynne A. Kovash, Superintendent

FROM: Kristin Dehmer, Executive Director of Human Resources
DATE: 6/2/2015

RE: Approval of Change in Contracts

The administration requests approval of the Change in Contracts as follows:

Tanya Stuhaug Early Riser Family Advocate, Ellen Hopkins Elementary, to
Counselor/BehaviorTeacher, Probstfield Elementary, 1.0 FTE MA (8)

$52,617.00, effective with the 2015-2016 school year. (Replaces LeAnn
- Thorvilson) - | o

Technology Trainer, District wide to Title and Assessment Coordinator, -
District wide, MA+10 (10) $58,086.00, effective with the 2015-2016 school
year. (New position per annual staffing plan) '

Tony Huseby

LSS, .5 ASD/MA and .5 Facilitator, District wide, fo .25 MA and .5

Pat Sullivan Facilitators, Districtwide, effective with the 2015-2016 school year.
(Reduction of FTE)

Natasha Nurse, Probstfield Elementary, to 1.0 Nurse, District wide, BA (4)

Nenow $40,524.00,effective with the 2015-2016 school year. (Replaces Christy
Elias)

Suggested Resolution: Move to approve the Change in Contracts for Tanya Stuhaug, Tony
Huseby, Pat Sullivan and Natasha Nenow as presented.

KLD:smw
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MOORHEAD o HR 124508

AREA PUBLIC SCHOOLS
TO: Dr. Lynne A. Kovash, Superintendent
FROM: Kristin Dehmer, Executive Director of Human Resources
DATE: 6/2/2015
RE: Approval of New Employees

The administration requests approval of the New Employees for the following people:

Shella Schﬁeider
Matthias Valan
Erin Gaffney
Lindsey Ferguson

Emily Sevigny
Lisa Schmidt

Stephanie Hellman

Alison Bendickson

l,anguage Arts Teacher, Horizon Middle School, 1.0 FTE, MA (10)
$55,430.00, effective with the 2015-2016 school year. (Replaces Kristi
Cameron)

Avid Prep Teacher, Horizon Middie School, 1.0 FTE, BA (0)
$35,913.00, effective with the 2015-2016 school year. (Replaces
Marilyn Proulx)

Elementary Music Teacher, S. G. Reinertsen Elementary, 1.0 FTE, BA
+10 (4) $42,144.00, effective with the 2015-2016 school year.
(Replaces Janelle Halverson)

Elementary Teacher, S. G. Reinertsen Elementary, 1.0 FTE, BA+20
(3) $42,490.00, effective with the 2015-2016 school year. (Replaces
Sheyna Jensen)

Elementary Spanish Immersion Teacher, Ellen Hopkins Elementary,
1.0 FTE, BA (0) $35,913.00, effective with the 2015-2016 school year.
(New position per 2015-2016 staffing plan)

LSS Teacher, High School, 1.0 FTE, BA (0) $35,913.00, effective with
the 2015-2016 school year. (New position per 2015-2016 staffing plan)

Jump Start Teacher, Probstfield Elementary, $27.16 per hour, 6 hours
per day, effective with the 2015-2016 school year. (Replaces
Stephanie Baker)

Jump Start Teacher, Probstfield Elementary, $27.16 per hour, 6 hours
per day, effective with the 2015-2016 school year. (Replaces Rebecca
Linn) '
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Jennifer Grabow Early Childhood Program Manager, D63 (1) $65,945.00, effective July
1, 2015. (New position per 2015-2016 staffing plan)

MandyC_Ieem Paraprofessional, S. G. Reinertsen Elementary, B21 (0-2) $16.37 per
hour, effective May 11, 2015. (Replaces Barb Chamberlain)

Administrative Assistant Human Resources, Probstfield Center for

Kelly Baumgardner Education, B23 (8) $18.62 per hour, 8 hours per day, effective June 8,
2015. (Replaces Julie Hanson/New position per 2015-2016 staffing
plan).

Suggested Resolution: Move to approve the employment of Shella Schneider, Matthias
Valan, Erin Gaffney, Lindsey Ferguson, Emily Sevigny, Lisa Schmidt, Stephanie Hellman,
Alison Bendickson, Jennifer Grabow, Mandy Cleem and Kelly Baumgardner as presented.

KLD:smw
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MOORHEAD Momo HR 15,121

AREA PUBLIC SCHOOLS
TO: Dr. Lynne A. Kovash, Superintendent
FROM: Kristin Dehmer, Executive Director of Human Resources
DATE: 6/2/2015
RE: Approval of Resignations

The administration requests approval of the resignations of the following people:

Tami Hertel

Tammy Anderson

Monnie Soderberg

Lyndsey Patnaude

{ aura Smith

Sarah Jastram

Bridgette Bitzegaio

Paraprofessional, Probstfield Elementary, effective May
29, 2015.

Food and Nutrition Server, Robert Asp Elementary,
effective May 27, 2015.

Administrative Assistant, Ellen Hopkins Elementary,
effective June 10, 2015.

Paraprofessional, currently on leave, effect June 1, 2015.

Certified Occupational Therapy Assistant, Robert
Asp/Probstfield Elementary, effective June 1, 2015.

Science Teacher, High School, effective June 1, 2015.

Elementary Music Teacher, Probstfield Elementary,
effective June 1, 2015.

Suggested Resolution: Move to approve the resignations of Tami Hertel, Tammy Anderson, Monnie
Soderberg, L.yndsey Patnaude, Laura Smith, Sarah Jastram and Bridgette Bitzegaio as presented.
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IOORHEAD S

— o Tr O TrNr~T o Memo LSS.15.009
AREA PUBLIC SCHOOLS er 15.0

TO: Dr. Lynne E. Kovash, Supertendent

FROM: Jill Skarvold, Executive Direc;tor of Learner Support Services
DATE: 6/1/2015

RE: Approval of Indian Education Grant Renewal (Title VII)

The U.S. Department of Education Office of Indian Education has awarded Moorhead Area
Public Schools an Indian Education Grant for the 2015-16 school year in the amount of
$61,273.

The grant funding will be used to fund the American Indian Coordinator and Liaison, who will
work with teachers, instructional assistants, and families. The grant objectives are to increase
academic achievements and increase graduation rates by supplementing district services
and support for the education of American Indian students.

Suggested Resolution: Move to accept the renewal fo the Indian Education Grant from the
U.S. Department of Education for $61,273 for the 2015-16 school year.

JS:ca
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MOORHEAD e ™

—— - — Memo LSS.15.010
AREA PUBLIC SCHOOLS

TO: Dr. Lynne E. Kovash, Supertendent

FROM: Jill Skarvold, Executive Director of Learner Support Services

DATE: 6/2/2015

RE: Approval of Extended Learning Year Summer Programs

Aftached is information regarding the 2015 summer programming that extends learning
opportunities through August 2015. See accompanying information about the summer
options through Special Education and the Red River Area Learning Center. We look forward
to providing services for students through these programs this summer.

Suggested Resolution: Move to approve the 2015 Extended School Year and Learning Year
Programs for Moorhead Area Public Schools.

JS:ca
ATTACHMENTS:
Description Type
& Summer Programs Cover Memo
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Programs Under Special Education: Extended School Year

Elementary, Middle and High School Extended School Year

Days: Tuesday, Wednesday, and Thursday
Dates: June 30 - July 30, 2015
Time: 8:00-am - 12:00 pm

Location:  Asp Elementary, Probsifield, Horizon Middle School and Moorhead High School

Early Intervention Services (EIS):

Dates: June 30 - July 30, 2015 (Schedules vary dependent on student need)
Location: Probstfield Early Learning Center

Programmmg will be prowded for s weeks and will run 3 days a week (Tuesday, Wednesday and Thursday).
Teachers will have a one 4 hour prep day on Monday, June 29.  Extended Schoo) Year will be in:session for 15 days
from June 30 to July 30. There will be 28 teachers employed with a total salary of $61,827.84 plus benefits of
$8,037.62. The estimated total hours for the teachers will be 1792 ata cost of $69,865.46. There will be 39
paraprofessionalsand other staff employed at four and one half hours daily. Paraprofessionals and other staff

are paid at their contract rate or district sub rate if not employed as a paraprofessional or other staff with the
district. The total salary forthe paraprofessionals and other staff will be $44,913.98 plus benefits of

$6,287.96 The estimated total hours for the paraprofessionals and ether staff will be 2595 at a cost of
$51,201.94. Extended School Year instructional material budget is $1,400. Tha total pregram budget is
$122,467.39 with 68% of special education salaries and 52% materials’ re:mbursed from the state ort EDRS.

- ESY Teachers: :

_Carol Anderson . Laura Eberhardt Michele Morse Lisa Schmith
Kevin Anderson Pauls Falk Carrie Ness-Savageau Sarah Smith
Deb Bartholomay Jill Filipi ‘Wendy Paulson Kayla Sprenger
Lowell Buysse Heidi Fisher (.5) - Blake Plankers Sara Thronson
Rhonda Buysse Zach Holm ' - Alicia Radar Victoria Vorachelk
Ron Drechsel Jane Hokliz . Kendra Routh Renee Wolf
Donna Dunlap-Bitz Jizo Kapitan (.5) Stacy Schroeder Nikki Zimmerman -

ESY Paraprofessionals and Qther Staff:

Kari Abner Catlie Frost Andrea Milbrandt Danni Schiltz
Tracy Alderman Rachel Gladue Chapndi Mueller Ellen Sletteri
Matt Backlund Brittany Hamilton Susan Murphy Barb Sturdevant
Nicole Braaten Mike Hennessy Vian Mustafa Kaitlyn 'Theisen
Sara Carlson Beth Anne Johnson Beth Olson Tina Van Hoeck
Tracey Christiansen Chantell Kinslow . Tim Ness Mario Valdez
Elizabeth Cruz Sara Klosterich Jodi Philipot Rosalinda Vargas
Tiffany English Jodi Kleven Abbra Olson Andrea Werth
Moriama Flores Kayla Knopp Bunny Renslow '

Trish Floyd Kurt Messford-Lesmeister Lyndsey Roy Nurse-TBD
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Red River Area Learning Center Summer Programs 2015

All positibns are continent on student enrollment. Position may be discontinued during the surnmer term(s) if the

the enrollment does not support the staffing plan.

Amy Pinkney
Kristi Rowekamp
Lori Schroeder
Melissa Voecks
Becky Wolford

Suminer EXCEL:
Dates: July 27 - August 14 (M-F) 8- 11:30 am
Location: Building at which identified eligible student will be attending fall 2015
STAFF:
Tracy Altenburg Amy Griego Sarah Martin
Ken Appel Dawn Hanson Stephanie McNab
Amy Biller Julie Hayes LaRae Mikkelson
Deb Booth Gary Jensrud Vien Mustafa
Heidi Carlson Pam Kiser Kairsten Nelson
Tom Docher Motly Lackman Melissa Nesler

Kathy Enkers Lexi Lundberg Anna Olson

- Dates: June iS—]ulyZ {M-Th) 8:30-2:30 pm

Location: Red River Area Learning Center
STAFF:
‘Lorrie Frendin Aura Lee Mohror 2 para TBD

-Monday Nights at Red River Are Learning Center:
Dates: June 15-Anugust 24 3-8 pm
Location: Red River Area Learning €enter

Mary Broberg Trudy johnson 1 Teacher TBD

MHS Summer Program:
Dates: Session -June 15-july 2 (M-Th)

Session [} - July 16 - July 24 [M-Th)
Location: Moorhead High School

STAFFE: )

Toni Bach Alicia Guihranson Jenny Krueger
Tina Bentz ' Keith Hartleben Chris Lien
jeremy Blake Angie Jelinek Scott Matheson
Amber Brandenburg Michelle Kaspari Amy Mumm

~ Horizon Semmer Academy:

Dates: - Session1-June 15-July 2 (M-Th) 8-12 pm
Session 2 - July 6-10 “STEM WEEK” (M-F} 8-3 pm
Session 3 - July 13 - 30 (M-Th) 8-12 pm

Location: Horizon Middle School

Jamie York

1 Bus Afde TBD

Brian Qlmansen
Monica Peterson
Julie Reno

Wylie Wisenewski
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STAFF:

Kim Anderson Craig Fahrendorf Christy Leier Camille Ross
Josh Carlson William Franklin Isidro Lopez Patti Schmidt
Jill Carney : Jacob Gunderson Isaac Lundberg _ Marc Wilson-
Rick Eidsness Shari Gustafson Jen Nelson 4TBD

Dates: - Sesszoni - June 2—15 [9 -12 pm)
Session 2 - June 16 - July 8 (9-12 pm)
Session 3 - July 9 - July 31(9-12 pm)
Session 4 - Aug 3-Aug 25 (9-12 pm)

Location: = West Central Regional Juvenile Center
STAFFE:
Cindy Antonsan-Lﬂlevold Sarah Kneeland Allison Ishaug Katherine Zander -

Emily Dahl - Jalie Kummer Jaceb Purrier : . 10TBD

Dates: Gmdes K-8 - June 15 - July 23 (M-Th from 7:30-3: 3 0 pm with extended days before and
after school :
Secondary Gr9-12 - June 15 - july 20 (M from 3-8 pm)
Locatiom: Hopkins Elementary School

STAFF:

Carrie Arness Oneida Gonzales Nadine Moon 7 TBD
- Mary Broberg Brad Hawkins | Barb Skjefte
* -ErinniBowen Alexis Lundberg - Kayla Wind

' Programmmg wzll be prmnded for quailfymg students to the pm grams listed above. There will be
approximately 102 staff (listed above}employed with a total salary of $247,271.85 plus benefits of $37,382.55
for a total cost of $284,654.44. There will be appreximately §, %18 50 hours of work time for-ail of i the
programs . :
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RED RIVEr Area LearninG cenTer - 2015

g._s_gm Genstal sub;ects and preject based Ieammg Breakfast and !unch
will be provided at ha cost to students. Transporiation will be provided to eligible

- students who five 2+ miles from the school. All transporation will be provided to
students’ homes orily, '

Interested in The June Session af Red River ALG for Grades 7-107
Parents may stop in and register their-child for the June seéssion at Red River
ALC on Wednesday. June 10, between 8 a.m. and 6 p.m. '

Generaf Subjects and Work Study Students must be age 15 or older to
participate in the Monday program. Please note: This is not a drop in program.
Students are expected to come every Monday and to stay for the entire class
period Otherdetails: This will be a closed campus. Supper will be provided at
na cost to students. Transportation will be provided to eligible students who live
2+ miles from the schiool. All {ransportation will be provided o students’ homes
only. ~

Parents may stopin and register thefr children for Monday lndependent Study at
Red River Area Learning Center on Monday. June 15 from 3-5 pm. Please note
that class will begin at 5 p.m. and dismiss at 8 p.m. After June 15th, the Monday
sessions will begin at 3 p.m. and dismiss at 8 p.m. .
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MHS sSUummer proGgrarr:
ALC students may envoll in our summer programming af MHS...
Session | - June 15 - July 2 & Session H - July 16 - July 24... MTWTh.

New 9th Grade Students (Fall, 2015):

The 8th grade program has been designed this summer to give incoming.
Freshman a jurnp start. Students will be aliowed to make up middle school
trimester failures but will also be given the chance to earn .5 credit in high scheol
readiness, and .5 preparatory/elective credit in English and Math that can be
applied toward high school graduation. Students will also be paired with high
school mentors for two days of special programming during the first session.

New 10th grade students (Fail, 2015):
oth grade students are also given a chance to make up ¢redit using a seat based
approach with teacher instruction in the areas of Segcial Studies, Math, English,
Physical Science and Biology.

New 11/12th drade studerits (Fall, 2015):

The 16th through 12th grade program ufilizes an alternative education appreach
with students primarily doing independent study 1o retrieve and complete missing
credit needed for high school graduation. All English required classes, Math
{Algebra 1, Geotmetty, Algebra 2 and SFA), All Social Studies required clasges,
Health, Ast and Phy Ed {Ind Study enly), Independent Study elective seience.

the new commens at Meorhead ngh Schoo! Park on ihe sauth srde of the
buflding and enter in through Door #15, All 8/9 students aftending summer school
must register before aftending.

M

the new commons at MHS. Park on the north snde of the building and enter in
through Door #15. All 8th-12th students must register before attending.

Questions on MHS Summer Program? Contact Scoit Matheson at 701 __-361-6034
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2015 Horizon Summer Academy

_ Session 1: June 15, 16, 17, 18, 22, 23,24, 25,29, 30 and July 1,2
Mandays - Thursdays, 8:00 am - 12:00 noon

Session 2: July 6 - 10 “STEM Week”(Sclence, Technology, Engineering & Math)
~ Monday - Friday, 8:00 am - 3:00 pm

Session 3: July 13, 14, 15, 16, 20, 21, 22, 23, 27, 28, 29, 30 ]
. Mondays - Thursdays, 8:00 am - 12:00 noon |

(A field trip af the end of each session will be planned for all. students ihat received a passmg

grade and had acceptable behavior during the session.} -

. Possible classes for Sessions 1.and 3: {Placemeént inthe classes will be determined by
Mca-scores,-:teacher recommendatians, and classroom performanee during the school year)
Reading, Language Aris, Pre-Aigebra, Basic Math, and AVID Leaming Strategles

“Students are responsible for theirown transportation or may ride the MAT bus free for all
summer programming at Hcrlzon Bus passes wilt-available in the couniseling orﬁce start;ng

June 12.
*Breakfast and funch served free to all students daily in all summer pragrammmg at
Hortzon. .

Horizon Summer Academy classes are offered free to all qualifying students from

- grades six and seven during the 2014 - 2015 school year. To qualify a student must
have been enrolled in EXCEL programs during the school year and/or show academlc

. needin the area(s} of math or reading or have other factors that may iead him/her to be
:dentsf‘ ed as an at-risk learner,

Al classes w:l{ be based on a Pass/Fail grading system. To receive a "Pass" a student must
complete all class assignments to show progress and mastery of learning.

Main contact for additional information:
Horizon Middle School Gounssling Office 218 - 284 - 7312
For more irformation contact: {begznmng in Jung)
Deb Pender -Director of Red River Area Learnlng Cerder
emall: dtilerass@moocrheadschools.org , phone: 218-284-2230

William Frankiin - Summer Academy Coordinator
email: wiranklin@moorheadschools.org , phone: 218 - 284 - 7312
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West C_ niral Re

Summer 2015
Academic Year - 2014 - 2015
+ May29 Last Day for Students
¢ Junai Teacher Work Day, Paraprofessional PD {or as arranged)

Summer, 2045;

June 2-15

Session | (8 days)

08:20-09:00 Prep: Teachers

00:00-12:00 Class: Teachers, Paraprofessionals, Students
Teachers: Full ime contracted staff credit 25.5 hours of the 28 hour
session to the 20142015 centract .An additional 2.5 hours of teaching
time may be entered in TC+.

Othei: There are an additional 1.5 hours of teacher time budgeted for
evaluation mestings per session. John or Troy will nofify teacher of
raeefing via email and copy the request to Deb for decumentation - TC+
approval.

_ » No School --June 8, 9 for classroom mainteriance.

June 16 - July 08

- 9:00 - 12:00

Segsion Il {17 days)
Class:, shers, Paraprofessiphals. Students
‘Teachers: 4.25 hours of prep time per session for coursework
Other: There are 1.5 hours of teacher time budgeted for evaluation
meetings per session. John or Troy wilf notify feacher of meeting via
amall and copy the request fo Deb for documentation - TC+ approval,

" o No School July 3.

July 09 - July 31

Session 1 (17 days}) :

00 - 12:00 i _ jonals, Students
Teachers: 4,25 hours of prep time per session for coursework
Other: There are 1.6 hours of teacher time budgeted for evaluation
tmeetings per session. John or Troy wilt notify teacher of meeting via
email and. copy the request to Deb for documentation - TG+ approval
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August 3-Aug 25 Sesslon IV (17 days) o '
9:00-12:00  Class: Teachers, Paraprofessionals. Students
Teachers: 4.25 hours of prep time per session for coursework
Other: There are 1.5 hours of teacher fime budgeted for evaluation
mestings per session. John or Troy will notify teacher of mesting via
email and copy the request to Deb for documentation - TC+appraval,

{aff Guidelines:
Continuity in educational programming is critical to student success.

+ Only 1 day of employes absence is aliowed (other than serious iliness - emergency)
for each summer session. A minimum of one week notice is required fo find a suitable
raplacément. The substitute must be secured béfore the absence is approved.

» Addifional absences during a summer session may result in discontinuation of the
stummerworking agreement for individugl staff members.

» There is.no job sharing or covering for one another during the session fo arrive Taleor
leave sarly.

28 for summer programming must focus upon

Students who meet care and treatment quideli

accelerated skill development in reading and math, The focus of the three hour session for |

students who rieet care and treatment guidelines for summer- programming must be reading

and math.

Stadents who do not m ; treatment guidelines for summer prograrming may work
-on credit recovery through Red River Area Leaming Center Programs and Services, Jtis.
important that the student membership and attendance hours be documented for these
students and foward to Deb at the end of each summer session. (A spreadsheet is sufficient )
These hours must be included in the ALG MARRS (state) report that is submitted by Pam
Hancock to MDE for Summer, 2015.

Any special programs or projects duting classroom lime must be approved by Deb, eg' Rape
and Abuse, MSUM partnerships, leamn and serve, efc. Funding for summer ferm is very
specific.

Attendance at WCRJC staff meefings during the'summ'er term ig altowed but net required,
Time will not be compensated beyond the budget oullined above.

Please check in and check out at the desk on your fioor each day. This information will be
used as supplemental documentation (time - effort) for TC+. Thank you.
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Migrant Summer Program 2015
Registration: June 11, 2015 Hapkihs. Elementary School
Summer Session: |
Grades K-8 June 15 - July 23 M-Th —7:30-3:30 pm with an extended
' Day classroom before and after school

Secondary Grades 9-12 June 15 - July 20, Mondays, 3-8 pm.

All migrant students, k-12, will also be eligible to aftend any summer
program(s) for which they are eligible.
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MOORHEAD  Superintendent

AREA PUBLIC SCHOOLS emo S.18123R
TO: School Board
FROM: Dr. Lynne A. Kovash, Superintendent
DATE: 5/27/2015
RE: 2014-15 Comprehensive Activities Report

Attached please find information regarding the activities program at Moorhead High School.
Activities Director Dean Haugo will share a spreadsheet regarding activities at Moorhead
High School. Included in that spreadsheet are details regarding each activity and potential
new activities for next year. Haugo will also provide a page describing new activities for next
year.

Additionally Haugo will share information about the present and future of activities in
Moorhead Area Public Schools.

Suggested Resolution: Move to approve the 2014-15 Comprehensive Activities Report as
presented.

Moved by:
Seconded by:
Comments:

LAK:mde

ATTACHMENTS:
Description Type
5 - - 6.8.15 Activities Report Cover Memo
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The Value of Participation
The mission of the Minnesota State High School League is to provide educational opportunities through
interscholastic athietic and fine-arts programs for the 200,000 students who participate in them and {o
provide leadership and support for the 456 high schools that are members of the League.

' Decades of research prove that students who parficipate in high schoot activities tend to have:
higher grade-point averages
better attendance records
lower dropout rates
fewer discipline problems than non-participating students.

National studies repeatediy report that high school activities:

build character

increase self-confidence

relieve tension

support classraom fearning by generating schoaol pride, a sense of community, and by nurturing a
feeling of belonging that makes students want to achieve,

These studies also show that students who participate in athletic and fine arls programs are more likely to:
graduate from high school
stay off drugs
attend college
avoid unwanted pregnancies.

Still, more statistics reveal that participation in activities-encourages the aspirations of youth and provides
young people with countless opportunities to develop leadership skills.

A Minnesota study.of more than 300 schools showed—

o The average student had a grade-point:average of 2.68 (on a 4.0 scale), but the grade-point
average of student athietes was 2.84 and 2.98 for students involved in the fine arts—speech,
drama, music and debate.

® The average student was. absent 8.76 days a year.

e Athlstes were absent 7.44 days.
e Fine arts participants were abisent only 6.94 days a year.
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Recent Objectives of the MHS Activities Office:
*Technology™

1. Website

a. We are in the process of creating a website for all that happens with regards to Activities at
MHS. This will be up and running later this summer and will be linked with our
www.moorheadschools.org website. We had planned to add this last summer and didn’t get
a chance to get it done. '

2. Online Broadcast
a. This past year we did some test runs with an online viewing system called “The Cube.”
We-plan to utilize this system when possible in 2015-16 which would allow people to
waitch our events ontine.

*Facilities*
1. MH3 /Horizon --Soccer/Football Complex’s
a. With the large pertion 6f the. renovation complete we can now focus on cleaning up the
details. We have a lot of work to do to get our practice spaces up to speed so they
can be used as secondary gamefpractice fields.
2. MHS - Auditorium.
a. We are working to upgrade the microphones and other items in the Auditorium in
order to. get it up to speed. This project will be ongoeing.
3. MHS - All Grounds
a. We are working te add some school spirit and Spud Pride to our facility. This-will
include things such as light post banners, historical pics inside the schoal, etc..

*Other Objectives - Areas of Growth

1. K-12 Improvements - We need to continue to evaluate our programming from a k-12
perspective 1o make sure our programs have the foundation to be successful.

2. Multi-Sport Approach - It is essential that we are working hard as a staff to ensure that our
student-athletes are in a position where they can pursue multiple activities if that is in their

, interests.

3. Why We Play - As mentioned a year age we are working on making the Why We Play
initiative a part of all of our programs.
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| Activity

| Mixed |Boys|Giris| Coachiadvise Stipend |Approx Particpation - 14-15|  TierfFee

Fall

Volleyball X X 44 Tier 2/$150

Tennis Girls X X 28 Tier 3/$130

Speech X | X 84 Tier 2/$150

Cross Couniry Boys X X 28 Tier 2/$150

Cross Country Girls X X 25 Tier 2/$150
Football X X 146 Tier 2/$150

Soccer Boys X X 56 Tier 2/$160

Saccer Girls X X 39 Tier 2/$150

Swimming Girls X X 45 Tier 2/$150

Winter

Basketball Boys b 4 X 48 Tier 1/$180
Baskstball Girls | X X 30 Tier 1/$180

Hockey Boys X X 37 Tier 1/$180
Hockey Girls X X 28 Tier 1/$180
Swimming Boys ' X X 29 Tier 2/$150

Gymnastics X X B Tier 2/$150
Wrestiing x | 2 X 38 | Tier 2/$150

Dange Team X X 21 Tier 3/$130

_ Spring .

Basehball X X 69 Tier 2/$150 |
“Softball X X 30 Tier 2/$150
“Tennis Boys X X 17 ~ Tier 3/$130 |
“Track Boys X X O Tier 3/$130 |
Track Girls x | X 67 Tier 3/$130
Golf Boys x| X 21 Tier 3/$130

Golf Girls X X 17 Tier 3/$130

Activities - Competition Based

Robotics X ' X 19 Tier 4/$75

Knowledge Bowl X X 34 Tier 4/1$75
Math League X X 17 Tier 4/$75
Destination Imagination] X X 11 Tier 4/$75
Science Olympiad X _ X 9 Tier #$75

Activities - Performance Based

Carolers X X 40 Tier 41875
'Marching Band X X 79
- Apollo Strings X X 23 Tier 41875
Fali Musical X X 47 Tier 4/$75
One Act Play X X 10 Tier 4/%75
Spring Play X X 24 Tier 4/$75
Jazz Band X X 19 Tier 4/375
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Key Club

~ Activities - Service / General

37

Student Council

35-40

SADD

X x|

30 .

bl D Y

X

91

Varies

Intramurals (DB, Bad,F |

Clubs - Non School Funded

Anime Club

Gardening Club

Chess Club
Comic Book Club

‘Drawing Glub

Dance Glub

Econ Challengs

Powerlifting

-PAY

Visual Arts

x [ || I x|

Adapted Bowling _

x

New Additions - 2015/16

~ Tier 4/$75

Nerdic: Skiing

Tier 218150

- [swits usa_

Tier 4/$75
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Activities Report 2015
New Activity Recommendations:

Nordic Ski (BIG)
Start Date: November 9th

Purpose - Nordic would be a great fit for our programming. Ourendurance athletes from

Cross Country and Track and Field spend much of the winter training on the roads in the FM

area. lf would be great for us to offer a lifelong activity option for those athletes and any
others that may be interested.
Leader - Tom Dooher

Siaff.

Head Coach - 1

.10 on Salary Appendix D

** 14 week season is comiparable to Swimming and Diving
Assistant Coach - 1

.07 on Salary Appendix D

Equipment
Uniforms - One Time and then every 5 years.
Ski Equip- Approx $700.00 per year

TraveliMeets:
5 Including Sections
Locations - Detroit Lakes, Fergus Falls, Littie Falls, Bemidiji

Adaptive Bowling:
Start Date: March 7th

Purpose: Adaptive Bowling would be an excellent option for our student population that
presently doesn't have Activity options at MHS. The ability for our adaptive students to
participate in an activity with the ability to Letter as a Spud is very exciting.

Leader - Brandon Yaoney

Staff

Head Coach - 1

.08 on Appendix D

** 11 week season is comparable to Tennis
Assistant Coach - 1

.06 on Appendix D ¢

Travel: None - Competitions are held locally
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Skills USA:

Start Date: :
Purpose: Skills USA is a comprehensive program of activities with a focus on the Technlca!
Education specialties. We have operated as a club for a number of years and have seen an
increase in participation each year.

Leader - Jeff Schneider

Staff

Head Coach - 1

** 06 on Appendix D - Replaces AYES

Middle School

Art Club

Start Date: Fall - Meet 2 times per week throughout the year,

Purpese: The Art Club has been in opération for a number of years and provides students
with an-opportunity to enhance their art related skills.

Staff: Jen Nelson and Jen ‘Welle
** 025 on Appendix D
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MOORHEAD Suporintondent

Memo OAS.15.162R
AREA PUBLIC SCHOOLS

TO: Dr. Lynne A. Kovash, Superintendent

FROM: Brandon M. Lunak, Assistant Superintendent

DATE: 6/8/2015

RE: Approval of Architectural and Engineering Services for Moorhead Area Public

Schools November Referendum Building Projects

The Moorhead School Board at the February 23 meeting directed administration to develop
plans for a building bond referendum that would include a new K-4 elementary school, a new
5-6 addition to Horizon Middle School, including a performing arts center, remodeling of
existing district buildings to improve safety and security, and a potential classroom addition to
S.G. Reinertsen Elementary to bring capacity to 750 students. The preliminary plan is
estimated at $78 million

In May 2015, Moorhead Area Public Schools administration created the Facilities Master
Plan Implementation Task Force. The 12-member task force includes school district,
business and community members.

Moorhead Area Public Schools sent a Request for Proposal for Architectural Services to
eight Architectural firms; four firms responded. Those firms provided their Architectural
Response for Qualification (RFQ) to the Facilities Master Plan Implementation Task Force for
review. Each member was provided the individual Architectural RFQ, the Reference
Questionnaire responses, and the rankmg scores of each firm based on the reference
responses of each firm.

Task force members reviewed the RFQ to determine that the criteria standards were met and
proceeded to rank the firms individually. Ranking results of each of the task force members were
tabulated on a weighted scale. Based on the compiled rankings and discussion, it was determined
that the task force would interview three firms on June 2, 2015.

At the June 2 meeting, interview questions were provided to each task force member for the interview
process. Each firm was given one hour to present its vision. After presentations, interviews and
discussion, the task force recommended to administration for further action Zerr Berg Architects, Inc.
with Michael J. Burns Architects, LTD to provide architectural and engineering services for the
building bond referendum construction projects.

Suagested Resolution: Move to approve Zerr Berg Architects, Inc. with Michael J. Burns
Architects, LTD for architectural and engineering services for Moorhead Area Public Schools
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construction projects that include a new K-4 elementary school, a new 5-6 addition to Horizon
Middle School, including a performing arts center, remodeling of existing district buildings to
improve safety and security, and a potential classroom addition to S.G. Reinertsen
Elementary to bring capacity to 750 students for a building bond referendum in November.

Moved by:
Seconded by:
Comments:

BML:dmb
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MOORHEAD Superintondont

p—— _ _ Memo OAS.15.161R
AREA PUBLIC SCHOOLS
TO: Dr. Lynne A. Kovash, Superintendent
FROM: Brandon M. Lunak, Assistant Superintendent
DATE: 6/8/2015
RE: Approval of Probstfield Center for Education (PCE) Kitchen Bid

Attached please find a tabulation of the bids received for work related to the PCE kitchen
project. After reviewing the information with the district's architect for the project, Zerr-Berg
Architects, Inc. and Jim Smith, Director of Property Services, we agree that the project should
be awarded as attached.

Suggested Resolution: Move to approve the base bid of $749,966.33 for the PCE kitchen
project as presented.

Moved by:
Seconded by:
Comments:

BML:dmb

ATTACHMENTS:

Description Type
PCE Kitchen Cover Memo
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Moorhead, MN
|pate: 812115

Project No. 14-079

MPS Probstfield Elementary Kitchen Remodé]

e
BASE BID
|BID PACKAGE ESTIMATE CONTRACTOR

General Conditions $ 10,525.00 |Allowance $ 7.500.00
6A General Work & Labor 69,001.23 |Ledgestone, Inc. $ 64,000.00
7G Sealants 505.00 |Allowance $ 500.00
8A Hardware/Doors/Frames 8,821.74 |Fargo Glass and Paint 5 12,995.00
8C CGCoiling Doors 13,130.00 |Garage Door Store $ 11,250.00
9B Drywall 27,729.55 |Young and Davis Drywall, Inc. | § 30,675.00
9C Tilework 16,786.20 |I'll Tile and Stone, Inc. $ 31,900.00
SE Acoustical 5,726.70 |Flament-Utman, Inc. 3 7,667.00
91 Painting 10,544.40 |Craig Geron Decorating Artists | $ 14,335.00
11A Food Service Equipment 154,762.36 |Culinex ' $ 125,663.44
11A-1 Kitchen Hood 18,957.64 |Culinex $ 18,957.64
1B Athletic Equipment 12,120.00 |H&B Spedialized Products, Inc. | § 10,184.00
21 Building Sprinkier 16,628.64 |Ace Fire Protection, LEC $ 25471.00
22 Plumbing 28,482.00 |Laney's, Inc. $ 34,931.00
23 HVAC 41,683.00 |Accel Mechanical, InG. $ 147,350.00
231 AHU 12,150.00 |Trane US Inc $. 12,150.00
" 26 Electrical 86,560.79 [Laney's, Inc. $ 97,600.00
Total Bid Packages $ 534,114.25 $ 653,129.08
TOTAL BID PACKAGES $ 534,114.25 $ 653,129.08
5.0% Construction Management $ 26,765.71 Gehriz Construction Services | $ 32,656.45
SUBTOTAL $ 5§60,819.96 $ 685,785.563
7.0% Architect/Engineer 39,257.40 | Zemr Berg Architects 48,004.99
Reimbursahle Expenses Allowance Allowance 1,500.00.
TOTAL $ 600,077.36 3 735,290.52
3.0% Contingency 18,002.32 14,705.81
TOTAL PROJECT COST $ 618,079.63 3 749,996.33

48




MPS Probstfield Elementary School Kitchen Remodel
Moorhead, MN

ZER@!!HIBERG

Project No. 14-079 i3

Base Bid Comments

BID TABULATION
BID DATE: 6/2/15 ot | Bond

e gestone, nG. X
Detroit Lakes, MN 2 5% $64,000.00

MinKo Construction, Inc
Fargo, ND 1,2 5% $95,850.00

Fargo, ND 1,2 5% $14,450.00
Fargo Glass & Paint Co.
Fargo, ND 1.2 5% $12,995.00

vance Garage

Fargo, ND ) 1,2 5% $11,770.00

‘Twin City Garage Door

West Fargo, ND 1,2 5% $12,574.00
- Garage Door Store

Fargo, ND 5% $11,250.00

Ehold Specialily Contracting

Rogers, #N 1,2 5% $13,130.00

P rywall 3
Moorhead, MN 1,2 5% $48,100.00

Young & Davis Drywall
Bemidji, MM 1,2 5% $30,675.00

Detroit Lakes, MN ) 1,2 5% $31,900.00

Ceramic Specialis
Farge, ND $25,228.00 no bond or check

Moaorhead, MN 1,2 5% $7,667.00

$14,335.00

$125,663.44

Strategic Equipment, Inc.

St. Cloud, MN +t 5% $174,700.00
B SEGUprRent

St. Louis, MO ' $9,025.00 na bond or check
[ H&B Specialized Products

Eden Prairie, MN none | 5% $10,184.00

$25,471.00

NOVA Fire Frotection, Inc.
Fargo, ND 1,2 5% $26,500.00

Fargo, ND 1,2 5% $56,000.00
Laney's
Fargo, ND 1,2 5% $34,931.00

Fargo, ND 1,2 5% $147,350.00

Sheyenne Mechanical Add to base b
West Fargo, ND 1,2 5% $156,000.00 gas=2250; Ansel=3450

Fargo, ND 1.2 5% $105,200.00
Laney's Inc.
Fargo, ND 1,2 5% $97,600.00

Grants Mechanical
Fargo, ND 1,2 5% $105,382.00
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MOORHEAD  sioinemmi

‘ - ——— Memo OAS.15.163R
AREA PUBLIC SCHOOLS ' -
TO: Dr. Lynne A. Kovash, Superintendent
FROM: Brandon M. Lunak, Assistant Superintendent
DATE: 6/8/2015
- RE: Legislative Update and Annual Operating Plan Report

Dr. Kovash and I will be presenting information on the 2015 legislative session and the
Annual Operating Plan. At this time the special session has not been scheduled. The
legislative session summary includes the most recent thoughts from Minnesota Association
of School Administrators and Minnesota Rural Education Association.

As a part of the presentation, the slides will also provide a historical picture of the school
district finances as well as school district priorities.

This presentation will also provide a foundation for the discussion of the Annual Operating
Plan at the next School Board meeting.

BML: dmb
ATTACHMENTS: o
Description _ - - Type
B Presentation 6.8.15 ' Cover Memo
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MOORHEAD Superintendent

Memo S.15.124R

AREA PUBLIC SCHOOLS
T0: School Board
FROM: Dr. Lynne A. Kovash, Superintendent
DATE: 5/27/2015
RE: Approval of Policy 234

Attached please find policy, Safe and Healthy Learners Commitiee 234, for your review.

Suggested Resolution: Move to approve policy, Safe and Healthy Learners Committee 234,
as presented. ~

Moved by:
Seconded by:
Comments:

‘LAK:mde

ATTACHMENTS:
Description _ Type
B 234 Cover Memo
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Safe and Healthy Learners Commiitice

Type: School Board Policy
Section: - 200 SCHOOL BOARD
Code: 234

Adopted Date: 17272003

Revised Date(s): 06/11/2007,05/09/2011
Reviewed Date(s): 06/11/2007,05/06/2011
Aftached Files: No Documents Found.

1. PURPOSE

The purpese o
Committee-i

L. GENERAL STATEMENT

A. This committee will review, discuss and mobilize prevention, intervention and postvention
efforts designed to support at-risk studepits. The committee will integrate recommendations and
strategies from the Minnesota Department of Education Safe and Healthy Learners Division.

B. Responsibilities of the Safe and Healthy Learners Committes include, but are not imited to:

1. disseminating and communicating information on building level activities;

2. exploring opportunities for finding the development of programs for prevention, intervention,
postvention; and staff development; :

3. coordinating training for building level crisis intervention/student assistance teams;

4. promoting and networking with community agencies and area school districts segarding erises
and policy;

5. helping to manage commumication with staff, parents and community agencies regarding safe
and healthy learsting practices; _

6. reconumending to administration policies and procedures related to crises and mental health
issues; and ,

7. reviewing and updating the mental health portions of the School District Crisis Management
Manuat on an annual basis. '

C. The Safe and Healthy Learners Committee will be made up of representatives of each building
crisis intervention/student assistance téams, the school district nurse, scheol counselors, school
social workers, district comraunications coordinator or designee, designee-of non-public schools
in the district, the executive director of learncr support services, and a Moorhead School Board
representative. The chair of the Safe and Healthy Learners Committee will serve on the district
crisis team.

D. Quarterly meetings and any other meetings needed will be held during the school year at times
dnd dates determined by the commitiee.

E. Each building administrator is responsible for designating a crisis intervention/student
assistance team. )

E. Building level Safe and Healthy Learner Committee membership is comprised of:
1. administrator;

hitps:fimy moorheadschools orp/districr/schoolbomdfpolicies/views Iprint= 1&enableDrafi=1&id=381 70
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2. counselor or social worker/psychologist/nurse (as available) who is a Crisis Response Team
member; and
3. two staff members, one male and one female.

G- Qualifications for building crisis intervention/student assistance team members include:
knowledgeable about confidentiality; motivated and concerned about a school crisis; demonstrated
interest and skills in working with persons having problems or crisis events; and demonstraied a
special interest in further development of prevention, intervention and postvention programming.

Legal Reference:
Minn. Stat. 1241.68 (Graduation Incentives Program)

Cross References:
Moorhead School Board Policy 553: Crisis Intervention and Student Support
Moorhead School Board Policy 710: School District Crisis Management

https:/fmy moorheadschools.orgfdistrict/schootboard/policies/view) Tprint=1 S:enableDrafi=1&id=381 71
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AREA PUBLIC SCHOOLS Memo 818,128k
TO: School Board
FROM: Dr. Lynne A. Kovash, Superintendent
DATE: 5/27/2015
RE: Approval of Policy 498

Attached please find the policy, Workload Limits for Certain Special Education Teachers 498, for your
review '

Suggested Resolution: Move to approve the policy, Workload Limits for Certain Special
Education Teachers 498, as presented.

Moved by:
Seconded by:
Comments:

LAK:mde

ATTACHMENTS:

F}

Description Type
498 Cover Memo
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Workload Limits for Certain Special Education Teachers
Type: School Board Policy

Section: 400 EMPLOYEES/PERSONNEL
Code: 498

Adopted Date; 6/8/2015

Revised Date(s):

Reviewed Date(s):

Attached Files: | No Documents Found.

L. PURPOSE

The gg;gose of this policy is to establish general parameters for dete

f special education staff wh vide services to children with d:sablhues receiving direct special

education services 60 percent or less of the instructional day
. DEFINITION

A. Special Education Staff: Special Education Teachier

“Snemal educatmn staff’ > and “snemal educalmn teachc " both mean a teacher emvloved by the

children with s ecific disablin conditions.

B. Direct Services

“Direct services” me: ecial education gervices provided by a special education teacher when
the services are related to insfraction, including cooperative teachmv

C. Indirect Services .

“Indirect services” means special education services provided by a special education teacher
which 1nciude ORgOINg Progress reviews; cooperative planning, consaltation; demonstratig

D. Workload

“Workload” means a special education teacher’s total number of minutes required for all due
process resmnszhhﬂas, including direct and indirect services, evaluation and reevaluation time,

in ividualized education proerams (IEPs). travel time ., pareatal contact., amd other

AT

B. In determining workload limits for special edm:atian staff. the school district shall take into

consideration the following factors: student contact minutes, evaluation and reevaluation time.
indirect sexrvices, management of 1EPs. trave! time, and other services required in the TEPs of

eligible nts

hitps:/fmy moorbeadschools.org/disirict/schoolboard/policiesiview/2print=18enableDraft=1 &id=1325 73 12



IV. COLLECTIVE BAR( NG AGREEMENT UNAFPFECTED
This pohcy shall not be construed as a reopening of negotiations between the school district and

> exclusive representa ve nor shall 1 it be eanstrued to alter or Ilrmt

district a:nd the sper:lal educatmn teachers exclue;ve represegg_m ve,

Legal References

Serv1ces > “Teacher > enc l“Worklead”[ B
Mimn. Rule 3525 2340, Subp. 4.B.( Case Loads for School-Age Educational Service Alternatives)
Cross References

Educaﬁon Programs)
SBA/MASA Model Policy 608 {Instructional Serv:ces Special Educatzo-'

hutps:/fmy.moorheadschools orghdistricifschoolboardfpolicies/view Iprint=] SenableDrafl=1 &id=1325 74
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Memo S.15.125R

AREA PUBLIC SCHOOLS
TO: School Board
FROM: Dr. Lynne A. Kovash, Superintendent
DATE: 5/27/2015
RE: Approval of Policy 532

Attached please find the policy, Medication 532, and Administrative Procedures

532.1: Administering Medications in School, 532.2: Medication Request Form, 532.3:
Administering Prescribed Medical Procedures and Treatments in School, and 532.4: Provider's Order
of Prescribed Services (PPS), for your review. '

Suggested Resolution: Move to approve the policy, Medication 532, as presented.
Moved by:

Seconded by:
Comments:

LAK:mde

ATTACHMENTS:

@

Description Type
6532 Cover Memo
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Medication

Type: School Board Policy

Section: 500 STUDENTS

Code: 532 '

Adopted Date: 10/24/1989 _

Revised.Date(s): 06/12/2006, 12/14/2009, 05/09/201 1

Reviewed Date(s): 11/23/1993,01/12/1998, 11/12/2001, 06/12/2006, 12/ 14/2009

05/09/2011

Attached Files: No Documents Found.
1. PURPOSE

The purpose of this policy is to set forth the provisions that must be followed when administering
medication to students at school.

II. GENERAL STATEMENT

The mitent of this procedure is to assure safe administration of medications in school for those
students who may require medication during the school day. This procedure applies to both
prescnptwn medication or medicine that may be purchased without a prescription. The school.
district's licensed school nurse, trained health assistant, building administrator, teacher or other
trained staff will administer medication in accordance with law and school district procedures.

IIX. REQUIREMENTS. | | \

A. The administration of prescription medication or drugs at school requires a completed signed
request from the student's parent(s)/guardian{s). An oral request must be reduced to writing within
two school days, provided that the schoo] dlstrlct may rely on.an otal request unt::l a writteri
request is recelved. Please refer to Admi d g M

in Scheal and 532.3: Adminjsterir

B. Administration of prescription medication by school personnel must be done according to the
wntten order af a licensed prescriber and the wntten authonzation of a parent or gua.rdxan ;mfcr to

School MPIESCr] i i

or guar dian sxgga,ture The "Mmedication Rfcquest Fform” ( Admlmstratwe Procedire 532 42) for
administration of medication is available at the building administrator's office or health office of
each school. A medication form must be completed annually (once per school year) and/or when a
change in the prescription or requirements for administration occurs.

C. Prescription medication must be brought to school in the original container labeled for the
student by a pharmacist in accordance with law and administered in a manner consistent with the
instructions on the label. Medication that may be purchased without a prescription must be
brought to school in the original container labeled with the student's name and dosage.

D. The school nurse may request to receive further information about the preseription, if needed,
prior to adininistration of the medication,

E. Prescription medications are not to be carried by the student, but will be left with the
appropriate school disirict personnel. Exceptions to this requirement are: prescription asthma
medications self-administered with an inhaler (see Part DK 4 below), epinephrine autoinjectors

https:;'lmy.moorhcadschoo]s.orgfdistrictlschoolboard!policieslviewi?print-_-1&en_ab1eDraft=l&id=286 . 174
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(Part 38 K.7) and medlcatmns administered as noted in a written agreement between the school
district and the parent or as specified in an IEP (Indmduahzed Education Program), Section 504
plan, or IHP (Individual Health Plan).

F. The school must be notified immediately by the parent or student 18 years old or older in
writing of any change in the student's prescription medication administration. A new medical
authorization or container label with new pharmacy instructions shall be required immediately as
well.

=s%a££ For drugs .or mcd1cme used bv -chlldren w1th a dlsabllltv admlmstrauon rnav be as Drovzded
in the IEP, section 504 plan or THP,

IH. The administration of medication to students on field trips, and during extracurricular
activities shall be done as follows:

- If the student is to self-administer medication, the same procedure shall be in effect as for the
regular school day.

- Any medication to be administered to a student while on a field trip or during extracurricular
activities will be kept in the possession of ar-adult staff assigned to administer the medication and
accompanying a-studernt on the trip.

- All medication must be clearly marked with the student's name, the medication name, and
directions as to the dosage, time and method of administration.

#. For each student whose health condition requires a prescribed emergency medication, a written
Emergency Plan will be formulated by the parent, student, teacher and licensed school nurse. The
plan shall include the written order of the student’s physician and should identify which trained
school personnel can give emergency medication to the student.

Specific Bxceptions:

Al. Special health treatments such as catheterization, tracheostomy suctioning, and gastrostomy
feeding do not constitute administration of drugs or medicine. Such treatments are delegated
medical functions. The treatments require a physician's written order, written parent permission
and should be included in the student's Individualized Health Plan.

B2, Emergency health procedures, including emergency administration of drugs and medicine are
not subject to this policy;

€3. Drugs or medicine provided or administered by a public health agency to prevent or control

https:/fmy moorheadschools.org/disteict/schoolboard/policies/views Tprint=[ &enableDraft=1&id=286 77 244



an illness or a dlsease outbreak are not governed by thlS pohcy,

D4. Medlcmes that are prescription asthma or reactive airway disease medications can be self-
administered by a student with an asthma inhaler if;

da. the school district has received a written authorization from the pupil's parent and prescriber
permitting the student to self-administer the medication;

Zb. the inhaler is properly labeled for that student; and
3¢. the parent has not requested school personnel to administer the medication to the student, -

The parent must submit written authorization for the student to self-administer the medication
each school year.

The school nurse or other appropriate party must assess the student's knowledge and skills to
safely possess.and use an asthma inhaler in a school setting and enter into the student's school
health record a plan to implement safe possession and use of asthma inhalers if ‘the prescriber has

not already assessed and documented this.

“a. the student may possess the epinephrine; or

2b. if the parent and prescribing medical professmnal determme the student is unable to possess
the epmephrme have 1mmed1ate access to'1 : s-of epinephrine in close proximity

hitps:/fmy maoorheadschools.org/district/schoolboard/policies/view/2print=1&enabieDraft=1 &id=286
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GL. "Parent" for students 18 years old or older is the student.

Legal References:

Minn. Stat. 13.32/(Student Health Data)

Minn. Stat. 121A 21 (Hiring of Health Personnel)

Minn. Stat. 121A.22 (Administration of Drugs and Medicine)

Minn. Stat. 121A.221 (Possession and Use of Asthma Inhalers by Asthmatic Students)
Minn. Stat. 121A.222 (Possession and Use of Nonprescription Pain Relievers by Secondary
Students)

Minn. Stat. 121A.2205 (Possession and Use of FEE Jeet
Minn. Stat. 151.212 (Label of Prescription Drug Contamers)
20.U.S.C. 1400, et seq. (Individuals with Disabilities Education Act of 2004)
29 U.S.C. 794 et seq. (Rehabilitation Act of 1973, 504)

Epinephrine)

Cross References:
Moorhead School Board Policy 572: Drug-Free Workplace/Drug-Free School

MSBA/MASE Model Policy 516 (Student Medication)

79
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MOORHE AD Pro’bsfﬁe] d Centar for Education
2410 14th St s Moorhead MN 56560  Fax: 218-284-3333

AREA PUBLIC SCHOOLS . Superintendents 216-264-3330

- Assistant Superintendent: 218-284-3370
Human Resources: 218-284-3350

Administering Medications in School

Administrative Procedure: 532.1 Section: 500 STUDENTS
Date Adopted: o Date Revised:

Dates Reviewed:

Learners may reguire medication and/or medical treatments in schoel to allow for optimum educational
experiences. The following administrative procedures shall guide the designated school personnel when
dealing with learners needing medications.

L. Training

1t is the Licensed School Nurse’s (LSN) responsibility to review medications and train personnel
adnnmstenng medications. All personnel administering medications will annually review the school
district’s guidelines for administering. ‘medications with a LSN. The LSN will verify that persorinel
administering medication understand the scheol | district’s guidelines.

11. Storage

For security purposes, all medication will be stored at a central, locked location within the school
building. Any alternate. plan for storing medicine must have the approval of the 1.SN and buildin
-admlmstratlen Oiily aithorized personnel will be aflowed to remove medication from the: centrai locked
ared. Controlled substances will be counted on a resular basis.

TII. Administering Medications.

A. Ask student’s name and compare it to the medication label and order to make sure all three match.

B. Check the medication label, order and container to assure all three match, Review the Five Rights
Method with each medlcatlon siven,

_1. Right patient — Is it the correct stude_nt?
2. Right drug — Does the drug name match the written order?
3. Right dose — Does the dose on the Iabel mitch thie order?
4. Right time — Does the time on the order and label match the time now?
_3. Right route — Does the route of the medication on the label match the written order?

An equal opportunity employer



a) Oral Medications
(1) Pour the tablet from the bottle into the lid of the container and then into the student’s hand or a cup.

2) For liquid medications, place a measured medicine cup on a firm surface at eye level. Place the

medication lid upside down to prevent contamination. Pour with the label facing up to avoid damage to
the label. Wipe the bottle off before replacing the cap.

(3) Provide a cup of water to student to aid in swallowing.

(4) Watch to make sure the medication is swallowed and have the student open mouth if you are unsure,
(5) Return the medication to the cabinet or refrigerator.

b) Topical Medications

(1) Squeeze medication from tube directly on skm or using a tongue blade, take the ointment out of it’s
comamer

(2) Using glovesftongue blades, spread medication evenly on specified site. Immediately discard tongue
blade or gloves.

{3) Return medication 16 cabinet or refrigerator.

¢) inhalers
{1) Shake the inhaler.

2) Attach the spacer for inhaler if availgble.

(3) Place the inhaler or spacér in student’s mouth.

(4) Have the student exhale and take a deep breath.

(5) Squeeze inhaler as child isinhaling.

6) Student shonld then hold his/her breath for 10 seconds.
(7) Wait one minnte.

(8) Repeat as directed in medication order.

d) Eye Drops

(a) Position student with head tilted back and eyes looking up.
(b) Drop the med:cauon into.the lower lid w1thout touching anvthmfz-.
(c) Remove any excess medication with a clean tissue or cotton ball.

C. For medication that needs to be administered via other routes (eye drops, buccal, sublin
please contact the LSN prior to administration.

D. Check the daily medication log to make sure no one else has given the medication.

E. Watch student take medication.

F. Never leave medication unattended.

G. Immediately record on daily medication log the time the medication was given.

H. The LSN should be contacted immediately if the student receiving the medication appears to be having
an allerglc reaction to the medication, the student is refusing to take the prescribed medication, or if a

medication error has ocenrred.

IV. Emergency Medications
Because some learners may have medical needs which require emergency medication intervention at
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school, the following gunidelines shall govern their administration in school.

A.Itis the parentlguardxan respons1b1htv to inform the LSN of potential life threatening r medical -
- conditions that may requu‘e freaiiment at school.

B. All emergency medications must have prior approval-of the LSN before being administered in the
school seftm 8 Mcdlcauons are to be brought to school and mcked up by the parent/guardian.

C. When emergency medication is administered in school, 911 will be called and the learner will be
transnorted to a medical facility where ongoing skilled medical assessmients can be performed.
Parentfeuardian will be contagted. as soon as possible.

D. In the event that an injéctable medication is required for an emergency only pre-measured injectable
doses may be given by the nurse or designated trained staff (i.e.. Epipen or glucagon). Designated 1mp11es
training by the school nurse. :

E. Self-administration of emergency medication by students may be determined case-by-case in
conjnnection with the nurse, arescnber and family.

E. Parent/ guardlan will complete “Medication Reguest Form™ at the time.the medxcatmn is brought fo
school Emergency medlcatmns are to be brought in by a responsible adult. If there is medieation
remaining at the end of the schoel vear, artancements must be made for jt to be picked up by the

'mfgm

G AL guldelmes in the current Administrative Procedure 532.1; Administering Medications in School
shall apply for emergency medications. All training of health personnel shall be consistent with carrent
standard practices in the community.
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MOORHE AD Probstfield Center for Education
- " o [ 2410 14th St. 5., Moorhead, MN 58560 . Fax: 218-284-3333
AREA PUBLIC SCHOOLS - Superintendent':lnl 8-284-3330
- Assistant Superintendent: 218-284-3370
Humah Resources: 218-284-3350

Medication Request Form

Adminisirafive Procedure: 532.2 Section: 500 STUDENTS
Date Adopted: 11/13/2009 Date Revised:

Dates Reviewed: :

Student Name: Birthdate School Grade Date Today

SCHOOL MEDICATION AND HEAI TH CARE SERVICES ARE ADMINISTERED FOLLOWING THESE
GUIDELINES:

= Parent signed and dated authorization to administer the medication.

= Medication in the pharmacy labeled container or the manufacturer’s labeled container.
= Medication label contairnis the stadent name, medication, directions for use and date.

» Annual renewal of authorization and immediate notification in writing of any changes.

.Medicatienflflealthg@are ' | boﬁ_éafge Route Time Given During School

Administration Instructions

Diagnosis

STUDENT IS KNOWLEDGEABLE ABOUT THIS MEDICATION AND MAY SELF-

ADMINISTER.,
Licensed Prescriber Signature | Date
.'Licensed Prescribér Address Emergency Phone Number

PARENT PORTION FOLLOWS

An equal opportunity employer
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I request this student be given the medication at school and school activities by qualified staff according to
instructions. The student has experienced no serious previous side effects from the medication. I further agree -
that school personnel may contact the prescriber as needed and that medication information may be shared with
school personnel who need to know. I agree to provide safe delivery of mediation to and from sehool, and pick
up remaining medication or it will be properly destroyed. All students are responsible to report to the health
office for medication unless self-medication is recommended.

Parent/Guardian Signature Date

Home Address | ' Home Phone Number
Business Address ' i | Bfﬁéihéss Phone Number
Addiﬁbnél Information
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MOORH E AD Probstfield Center for Education _
2410 14th 5t.5., Moorhead MN 56560  Fax: 218-284-3333

AREA PUBLIC SCHOOLS Super[ntendent 218 -284-3330

- Assistant Superintendent: 215-284-3370
Human Resources; 218-284-3350

Administering Prescribed Medical Procedures and Treatments in School

Administrative Procedure: 532.3 Section: 500 STUDENTS
Date Adopted: Date Revised:
Dates Reviewed:

Because some learners have medical needs which require medical procedures and/or treatments in order
to benefit from their educational experience, the following administrative guidelines shall govern and
designate school personnel when dealing with learners needing medical procedures.

1. Prescribed medical procedure and/or treatments may be performed at school if there is no alternative.
2. The licensed school nurse (LSN) will be notified by the parent/guardian and/or physician- when a
learner requires prescribed medical procedure and/or treatment is to be performed at school.
Parent/snardian will complete Administrative Procedure 532.3: Prov1der s Order for Prescribed

S erv1ces before rocedureitreatment is performed at school.

4, ﬁ_xghv5101w s order must be submitted to the LSN before a procedure/treatment is performed at
school.

5. Parent/giardian must provide the school with all equipment needs prior to the procedure/treatment
being performed at school,

6. Refer to Administrative Procedures 532.1: Medication Request Form and 532.2: Administering
Medications in School when medications are included in a medical procedure andlor treatment.

7. Reguests for medical treatments/procedures to be performed at school will be subject to review by the
LSN. The LSN will determine if this procedure/treatment can be performed appropriately and safely
at school.

8. The LSN wil be responsible for delegating, training and supervising school personnel performing the
procedure/treatment.

9. Procedures/treatments shall be performed for learners as Drov1ded on their Individualized Education
‘Plan (IEP) or 504 Plan. The LSN wilt be a part of the team when considering medical
treatmenis/procedures as part of the IEP or 504 Plan.-

10. All prescribed medical procedures/treatments will be addressed on an Individual Healrh Plan.

Anequal opportunity employer
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MOORHE AD Probstﬁeld Center for Educatlon
24]014th 5t.S. Moorhead MN 56560 _ Fax: 218-284-3333

v el Conin o
SRR AL

AREA PUBLIC SCHOOLS | oo e mnania

- Assistant Superintendent: 218-284-3370
- Human Reseurces: 218-284-3350

Provider’s Order of Prescribed Services (PPS)

Administrative Procedure: 532.4 Section: 500 STUDENTS
Date Adopted: Date Revised:

Dates Reviewed:

Name: - . ' —________ Birthdate: Grade:

School:

Address:

Condition to be treated:

Prescribed procedure/service: _

Description of procedure:

Precautions, possible side effects and recommended interventions:

Time schedule and/or indications for PPS. PPS which can be administered before or after the schoel
day will not be administered by school staff;

List of all medications taken by this ¢hild (may atfach summary):

An equal opportunity employer
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I am aware that this PPS may be administered by non-medically trained staff. I will notify the school if
the PPS or medication changes:

Physician Signature. Date:
Physician's Name: _ Telephone:
Address: i _ . Fax:

Parental Permission: I hereby give my permission to my child to receive the specialized healthcare
procedure named above and as preseribed by my child’s provider. I also give permission for the school
to contact the provider related to this procedure.

Parent/Guardian Signature: Date:
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MOORHEAD  Superintendent

— Memo S.15.126R
AREA PUBLIC SCHOOLS I

TO: Schooi Board

FROM: Dr. Lynne A. Kovash, Superintendent
DATE:  5/27/2015

RE: Approval of Policy 533

Attached please find the policy, Do Not Resuscitate/Do Not Intubate Orders 533, for your
review. '

Suggested Resolution: Move to approve the policy, Do Not Resuscitate/Do Not Intubate
Orders 533, as presented.

Moved by:
Seconded by:
Comments:

LAK:mde

ATTACHMENTS:

Description Type
533 Cover Memo
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Do Not Resuscitate/Do Not Intubate Orders (DNR/DNI)

Type: School Board Policy
Section: 500 STUDENTS
Code: 533
Adopted Date: 1/11/1994
Revised Date(s): 02/12/2607, 05/09/2011
- Reviewed Date(s): 01/11/1994, 12/08/1997, 06/09/2003, 02/12/2007, 05/09/2011
Attached Files: No Documents Found.
I PURPOSE

‘The purpose of this policy is to prowde guidance to school district staff and parents or guardians
in {hese-s*mmens re_ ard to Do ot Resuscxtate![)o Not Intubatc Gr Ver S DNR DNI -Fhe

and medical care. Moorhead Area Pubhc Schools recogmzes that bccause of the comglemty and
severity of the medical condztmns of some 5 rdents their arenti_ ardlan may request school st
to withhold emergency care hir

A. Moorhead Arca Public Schools recognizes that the Do Not Resuscitate/Do Not Infubate Orders

(DNR/DNI} are medical documents.

B. Moorhead Area Public Schools staff will not accept or honor requests to withhold emergency
care or DNR/DNI orders. The school district will not convey such orders to emergency medical
personnel. DNR/DNT orders shall not be incorporated into a student's Individualized Education

Program {IEP), Individualized Health Plan (1HP} or 504 plans.

C. School district staff will provide reasonable emergency care and assistance when a student is
undergoing a medlcal emergency during school or school activities.

D. Moorhead Area Pubhc Schools staff will activate emergency medical services (311) as soon as
possible when a student is undergoing a medical emergency during school or scheol activities.
Reasonable emergency care will not be withheld.

E. The parent/guardian will be notified of the emergency as soon as possible.

F. Notwithstanding this school district policy;, IEP, IHP and Section 504 teams must develop
individuatized medical emergency care plans when appropriate in accordance with state and
federal law.

G. Parents/guardians who request that emergency care be withheld for their child or who present
DNR/DNI orders shall be advised of and shall be provided a copy of this policy.

Legal References:

“hteps://my.moorbeadschools.org/district/schoolboard/policies/view Tprint=1&enableDralt=k &id=351 - 89
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29 U.S.C. 794 et seq. (Rehabilitation Act of 1973 504)
42 U.5.C. 12101-12213 (Americans with Disablhtles Act)

Cross References:

Moorhead School Board Pohcy 602: Special Education Programs

MSBA/MASE Model Policy 518 (DNR-DNI

bitps:/my moorheadschools.org/district!schoolboatdfpolicies/view/ Iprint=1&enableDraft=1 &id=351
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MOORHEAD | gg;i)(;eriﬁif:endent

- , — Memo S.15.127R
AREA PUBLIC SCHOOLS .
TO: School Board
FROM: Dr. Lynne A. Kovash, Superintendent
DATE: 512772015
RE: Approval of Policy 534

Attached please find the policy, Mandated Reporting of Child Neglect or Physical or Sexual
Abuse 534, and Administrative Procedure 534.1: Confidential Student Maltreatment
Reporting Form, for your review.

Suggested Resolution: Move to approve the policy, Mandated Reporting of Child Neglect or
Physical or Sexual Abuse 534, as prese_nted.

Moved by:
Seconded by:
Comments:

LAK:mde

ATTACHMENTS:

&

Description Type
534 Cover Memo
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Mandated Reporting of Child Neglect or Physical or Sexual Abuse

Type: School Board Policy

Section: 500 STUDENTS

Code: 534

Adopted Date: 512711986 _ o

Revised Date(s): 1%08/20(18., 06/14/2010, 05/09/2011, 05/14/2012, 05/13/2013,
0112712014

Reviewed Date(s): 12/01/1990, 02/11/1992,04/13/1998, 06/10/2002, 04/12/2004,

06/13/2005, 06/12/2006, 04/09/2007, 02/11/2008, 12/08/2008,
06/14/2010, 05/09/2011, 05/14/2012, 05/13/2013, 01/27/2014

Attached Files: No Decuments Found.

I. PURPOSE

The purpose of this policy is to make-clear communicate the statutory requirements of school
personnel 1o report suspected child neglect or physical or sexual abuse.

II. GENERAL STATEMENT

A. It is the policy of the Moorhead Area Public Schools to fully comply with Minn. Stat. 626.556
- ¥equiring school personnel to report suspected child neglect or physical or sexual abuse

B. Itis the policy of the Moorhead Area Public Schools to protect children whose health or
welfare may be jeopardized through physical abuse, neglect or sexual abuse; and, to miake the
school comminity safe for children by prometing responsible child care in all settmgs

C. A violation occurs when any school personnel fails to report immediately instances of child
neglect, or physical or sexual abuse when the school personnel knows or has reason to believe a
child is being neglected or physically or sexually abused or has been neglected or physically or
sexually abused within the preceding three years.

I, DEFINTTIONS

A. "Accidental” means a sudden, not reasonably foreseeable, and unexpected occurrence or event
which:

1. is not fikely to oceur and could not have been prevented by exercise of due care; and

© 2. if oceurring while a child is :recelvmg services from a facility, happens when the facility and
the employee or person providing services in fhe facility are in compliance with the laws and rules
relevant to the occurrence of event.

"Child" means one under age 18 and, for purposes of an Stat. Ch. 260C (Child Protection),
and Minn. Stat. Ch. 260D (Child in Voluntary Foster Care for Treatment), includes an individual
under age 21 who is in foster care pursuant fo Minn. Stat. 260C 451 (Foster Care Benefits Past
Age 18).

C. "Tmmediately” means as soon as possible but in no event longer than 24 hours.

D. "Mandated reporter" means any school personnel who knows or has reason to believe a child is
being neglected or physically or sexunally abused, or has been neglected or physically or sexually

hups:#my.moctheadscheols.orgfdistrictschoolboard/policiestviewr tprint= [ enable Draft=1 &id=485 92 7
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abnsed within the preceding three years.
E. “Neglect" means:

1. faiture by a person responsible for a child's care to supply a child with necessary foed, clothing,
shelter, health, medical, or other care required for the child's physical or mental health when
reasonably able to do so including a growth delay, which may be referred to as a failure to thrive,
that has been diagnosed by a physician and is diie to parental neglect;

2. failure to protect a child from conditions or actions that sericusly endanger the child's phy sical
or mental health when reasonably able to do so;

3. failure fo provide for necessary supervision or child care arrangements appropriate for a child
after considering other factors such as the child's age, mental ability, physical condition, length of
absence, environment, when the child is unable to care for his or her own basic needs or safety or
the basic needs or safety of another child in his or her care;

4. failure to ensure that a child is educated in accordance with state law which does not include a
parent’s/guardian’s refusal fo provide his or her child with sympathomimetic medications;

5. prenatal exposure to a controlled substance used by the mother for a nonmedical purpose,as -
evidenced by withdrawal symptoms in the child at birth, results of 2 toxicology test performed on
the mother at delivery or the child's birth, or medical effects or developmental delays during the
child's first year of life that medically indicate prenatal exposure to a controlled substance or the
presence of a fetal alcohol spectrum disorder;

6. medical neglect as defined by Minn. Stat. 260C.007, Subd. 4, Clause (5);

7. chronic and severe use of alecohol or a controlled substance by a parent/guardian or person -
responsible for the care of the child that adversely affects the child's basic needs and safety;

8. emotional harm from a pattern of behavior which contributes to impaired emotional functioning
of the child which may be demonstrated by a substantial and observable effect in the child's
behavior, emotional response, or cognition that is not within the normal range for the child's age
and stage of development, with due regard to the child's culwre.

Neglect does not include spiritual means or prayer for treatment or care of disease where the
person responsible for the child's care in geod faith has selected and depended on those means for
treatment or care of disease, except where the lack of medical care may cause sexious danger to

the child's health.

F. "Nonmaltreatment mistake” means: (1) at the time of the incident, the individual was
performing duties identified in the center's child care program plan required under Minn. Rules
Part 9503.0045; (2) the individual has not been determined responsible for a similar incident that
resulted in a finding of maltreatment for at least seven years; (3) the individual has not been
determined to have committed a similar nonmaltreatment mistake nnder this paragraph for at least
four years; (4) any injury to a child resulting from the incident, if treated, is treated only with
remedies that are available over the counter, whether ordered by a medical professional or not;
and (5) except for the period when the incident occurred, the facility and the individual providing
services were both in compliance with all licensing requirements relevant to the incident. This
definition only applies to child care centers licensed under Minn. Rules Ch. 9503.

G. "Physical abuse” means any physical injury, mental injury, or threatened injury, inflicted by a
person responsible for the child's care other than by accidental means; or any physical or mental
injury that cannot reasonably be explained by the child’s history of injuries or any aversive or
deprivation procedures, or regulated interventions, that have not been authorized by Minn. Stats.
121A.67 or 245.825.

https:I!my:noorheadschools.orgIdiszrictfschoalboa:d!policiesfviewl?prinr::E&enable!)mfl:l&id:fi&i i 03
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Abuse does not include reasonable and moderate physical discipline of a child administered by a
parent/guardian which does not result in an injury. Abuse does not include the use of reasonable
fotce by a teacher, building administrator, or school employee as allowed by Minn. Stat.
121A.582. .

Actions which are not reasonable and moderate include, but are not limited to, any of the _
following that are done in anger or without regard to the safety of the child: (1) throwing, kicking,
burning, biting, or cutting a child; (2) striking a child with a elosed fist; (3) shaking a child under
age three; (4) striking or other actions which result in any nonaccidental injury to a-child under 18
months of age; (5) unreasonable interference with a child's breathing; (6) threatening a child with
a weapon, as defined in Minn. Stat. 609.02, Subd. 6; (7) striking a child under dge one on the face
or head; (8) purposely giving a child poison, alcohol, or dangerous, harmful, or controlled
substanices which were not prescribed for the child by a practitioner, in order to conirol or punish
the child, or giving the child other substances that substantially affect the child's behavior, motor
coordination, or judgment or that result in sickness or internal injury, or subject the child to
medical procedures that would be unnecessary if the child were not exposed to the substances; (9)
wireasonable physical confinement or restraint not permitted under Mina. Stat. 609.379 including,
but not limited to, tying, caging, or chaining; or (10} in a school facility or school zone, anact by a
-person responsible for the child's care that is a violation under Minn. Stat, 121A.58.

H. "School personnel™ means professional employee or professional's delegate of the school
district who provides health, edneational, social, psychological, law enforcement or child care
services. S

1. "Sexnal abuse" means the subjection of a child by a person responsible for the child's care, by a
person who has a significant relationship to the child (as defined in Minn. Stat. 609.341, Subd. -
15), or by a person in a positien of authority {as defined in Mien. Stat. 609,341, Subd. 10) to any
act which constitutes a violation of Minnesota statntes prohibiting criminal sexual conduct. Such
acts include sexual penetration as well as sexual contact. Sexual abuse also includes any act
involving a minor which eenstitutes a vielation of Minnesota statutes prohibiting prostitution, or
use of a minor in a sexual performance. Sexual abuse includés threatehed sexunal abuse which
includes the status of a patent/guardian-or household member who has committed a vielation
which. requires registration under Minn. Stat. 243,166, Subd. 1b(a) or (b) (Registration of
Predatory Offenders).

J. "Mental Injury" means an injury to the psychological capacity or emotional stability of a child
as evidenced by an observable or substantial impairment in the child's ability to function within a
normal range of performance and behavior with due regard to the child's culture.

" K. "Persen responsible for the child's care™ means (1} an individual functioning within the family
unit and having responsibilities for the care of the child such as a parent, guardian, or other person
having similar care responsibilities, or {2} an individual functioning outside the family unit and
having responsibilities for the care of the child such as a teacher, schoel administrator, other
school employees or agents, or other lawful custodian of a child having either full-tinie or short-

~ term care responsibilities including but not limited to, day care, babysitting whether paid or

" unpaid, counseling, teaching, and coaching,

L. "Fhreatened injury” means a statement, overt act, condition, or status that represents a
snbstantial risk of physical or sexual abuse or mental injury. Threatened injury includes, but is not
limited to exposing a child to a person responsible for the child's care who has subjected the child
to, or failed to protect a child from, egregious harm, or a person whose parental righis were
involuntanily terminated, been found palpably unfit, or one from whom legal and physical custody
of a child has been involuntarily transferred to another. ' :

IV. REPORTING PROCEDURES

htips://my moorbeadschools.org/districtscheolboardipolicies/views print=1 &enableDraft=1&id=485 94
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A. A mandated reporter as defined herein shall immediately report the neglect or physical or
sexual abuise, which he or she knows or has reason to believe is happening or has happened within
the preceding three years to the local welfare agency, police department, county sheriff, or agency
responsible for assisting or investigating maltreatment.

B. If the immediate report has been made orally, by telephone or otherwise, the oral report shall be
followed by a written report within 72 hours (exclusive of weekends and holidays) to the
appropriate police department, the county sheriff or local welfare agency or agency responsibie
for assisting or investigating maltreatment. The written report shall identify the child, any person
believed to be responsible for the abuse or neglect of the child if the person is known, the nature
and extent of the abuse or neglect and the name and address of the reporter.

of the conduct that may constitute maltreatment,

D. A mandated reporter who knows or has reason to know of the deprivation of parent/guardian
rights or the kidnapping of a child shall report the information to the local police department or
the county sheriff. :

DE. With the exception of a health.care professional or a social service professional who is

- providing the womnan with prenatal care or-other health care services, a mandated reporter shall
immediately report to the local welfare agency if the person knows or has reason to believe that a
worman is pregnant and has used a controlled substance for a nonmedical purpose during the
pregnancy, including but not limited to, tetrahydrocannabinol, or has consumed alcohol beverages
during the pregnancy in any way that is habiinal or excessive.

&F. All employees of Moorhead Area Public Schools shall be responsible for reporting pursuant
to this section. A person mandated by Minunesota law and this pelicy to report who fails to report
may be subject to criminal penaliies andfor discipline, up to and including termination of
employment. , : .

¥G. Submission of a good faith report under Minnesota law and this policy will not adversely
affect the reporter's employment, or the child's aceess to school. It is not the responsibility of the
reporter to investigate or prove that the child has been abused or neglected. Any person, inclading
those voluntarily making reports and those required to make reports. has immuonity from any civil

or eriminal liabilities that otherwise might result their actions if they aré acting in good faith

GH. Any person who knowingly or recklessly makes a false report under the provisions of
applicable Minnesota law or this policy shall be liable in a civil suit for any actual damages
suffered by the person or persons so reported and for any punitive damages set by the court or
jury, and the reckless making of a false report may result in discipline. The court may also award
attorney's fees.

HI. The oral report shall be made to the Clay County Social Services or the proper city or county
“law enforcement agency or Minnesota Department of BEducation (MDE) at 651/582.8689.

Clay County Social Services
715 11th Street N., Suite 502
Moorhead, MN 56560 Phone: 299-5200
(Ask for child protection intake worker)
Office hours'8:00-4:30, Monday-Friday

Moorhead Police Department, Juvenile Division

hups:ffmy moorheadschools.org/districvschoolboard/policiesiviews Iprint= L &enableDraft=1&1d=485 95
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915 North 9th Avenue
Moorhead, MN 56560 Phone: 299-5111
24 hours a day, seven days a week

Clay County Sheriff's Department

915 9th Ave. No.

Moorhead, MN 56560 Phone: 299-5151

{for families living outside Moorhead city limits)

1J. Forms for reporting child abuse or reglect (Administrative Procedure 534.1) are located in
each building administrator's office and-on-the-district's Web-site [werwmoorheadschools.org)
copy of the written report will be given to building or district administration by the reporter. A~
copy of the report-of child abuse or neglect must be kept in a confidential file and shall be
destroyed by the school only when ordered by the agency conducting the investigation or by a
conrt of competent jurisdiction. Copies of abuse reports are not to be kept in a student's
cumulative file. ' '

] - A o) oy v - 't

V. INVESTIGATION

A. The responsibility for investigating reports of suspected neglect or physical or sexual abuse
rests with the appropriate county, state, or local agency or agencies. The agency responsible for
assessing or investigating reports of child maltreatment has the authority to interview the child,
the person or persons responsible for the child's care, the alleged perpetrator, and any other person
with knowledge of the abuse or neglect for the purpose of gathering the facts, assessing safety and
risk to the child, and formulating a plan. The investigating agency may interview the child at
school. The interview may take place outside the presence of a school official. The investigating
agency, not the school, is responsible for either notifying or withholding notification of the
interview to the parent(s)/guardian(s) or person responsible for the child's care. School officials
may not disclose to the parent(s)/guardian(s) or legal custodian the contents of the notification or
any other related information regarding the interview uvntil notified in writing by the local welfare
or law enforcement agency that the investigation or assessment has been concluded. o

B. When the investigating agency determines that an interview should take place on school
property, written notification of intent to interview the child on school property will be received
by school officials prior to the interview. The notification shall include the name of the child to be
interviewed, the purpose of the interview, and a reference to the statutory authority to conductan
interview on school property.

C. Except when the alleged perpetrator is believed to be a school official or employee, the time
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and place, the manner of the interview on scheol premises shall be within the discretion of school
officials, but the local welfare or law enforcement agency shall have the exclusive authority to
determine who may attend the interview. The conditions as to time, place, and manner of the
interview set by the school officials shall be reasonable and the interview shall be conducted not
more than 24 hours after the receipt of the notification unless another time is considered necessary
by agreement between the school officials and the local welfare or law enforcement agency. Every
effort must be made to reduce the disruption of the educational program of the child, other
students, or school employees when an interview is conducted on school premises.

D. Where the alleged perpetrator is believed to be a school official or employee, the school district
shall conduct its own investigation independent of the Minnesota Department of Education, and, if
involved, the local welfare or law enforcement agency.

E. The school district shall make every effort to reduce the disruption of the educational program
of the child, other students or school staff when an interview is conducted on school premises.

F. Upon request by the Minnesota Department of Education, the school district shali provide all
requested data that is relevant to a report of maltreatment and are in possession of a school
facility, pursuant to an assessment or investigation of a maltreatment report of a student in school.
The school district shall provide the requested data in accordance with the reqnirements of
Minnesota Government Data Practices Act, Minn. Stat. Ch. 13 and the Family Educational Rights
and Privacy Act, 20 U.S.C. 1232g.

VI. MAINTENANCE OF SCHOOL RECORDS CONCERNING ABUSE OR POTENTIAL
ABUSE

A. When z local welfare or law enforcement agency determines that a potentially abused or
abused child should be interviewed on school property, written notification of the agency's intent
1o interview on school property must be received by school officials prior to the interview. The
notification shall include the name of the child to be interviewed, the purpose of the interview, and
a reference to the statutory anthority to conduct the interview. The notification shall be private
data. School officials may not disclose to the parent(s)/gnardians(s) or legal custodian the contents
of the notice or any other related information regarding the interview until notified in writing by
the local welfare or law enforcement agency that the investigation has been concluded.

B. All records regarding a report of maltreatment, including any notification of intent to interview
which was received by the school as described above in Paragraph A., shall be destroyed by the
school only when ordered by the agency conducting the investigation or by a coust of competent
jurisdiction.

VIL PHYSICAL OR SEXUAL ABUSE AS SEXUAL HARASSMENT OR VIOLENCE

Under certain circumstances, alleged physical or sexual abuse may also be sexual harassment or
violence under Minnesota law. If so, the dates relating to the reporting and investigation of such
harassment or violence may be applicable.

VII. DISSEMINATION OF POLICY AND TRAINING

' A. Each building administrator or designee will review the policy and procedures with staff

yearly.

B. The policy will be distributed to-school personnel in the following ways: 1) Policy provisions
H. A., B. and C. will be published in the back to school newsletter each fall; and, 2) A copy of
provisions II. A., B. and C. will be posted in each school building and included in each school
handbook or in a newsletter and in the employee handbook. The policy is also accessibie on the
district's website (www.moorheadschools.ore).
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C. This policy shall be reviewed at least yearly by the Moorhead School Board for compliance

with state law.

Legal References: :

Mina. Stat. Ch. 13 (Minnesota Government Data Practices Act)

Minn. Stat. 121A.58 (Corporal Punishment}

‘Minn. Stat. 121 A 582 (Student Discipline; Reasonable Force)

Mimn. Stat. 121A.67 (Aversive and Deprivation Procedures

Minn. Stat. 245.825 (Use of Aversive and Deprivation Procedures)

Minn. Stat. 243.166, Subd. 1b(a)(b) (Registration of Predatory Offenders)

Minn. Stat. 260C.007, Subd. 4, Clause (5) (Child in Need of Protection)

Minn, Stat. 260C 451 (Foster Care Benefits Past Age 18)

Minn. Stat. 260D (Child in Volmtary Foster Care for Treatment)

Minn. Stat. 609.02, Subd. 6 {Definitions - Dangerous Weapon)

Minn. Stat. 609.341, Subd. 10 (Definitions - Position of Authority)

Minn. Stat, 609.341, Subd. 15 (Definitions - Significant Relationships)

Minn, Stat. 609.379 (Reasonable Force)

Minn. Stat. 626.556 et seq. {Reporting of Maltreatment of Minors)

Mion. Stat. 626.5561 (Reporting of Prenatal Exposure to Controlled Substances}
20 U.S.C. 1232g (Family Educational Rights and Privacy Act) '

Cross References:

MSBA/MASA Model Policy 414 (Mandated Reporting of Child Neglect or Physical or Sexual
Abuse) ) ‘
Moerhead School Board Policy 504: Protection and Privacy of Student Records

Moarhead School Board Poticy 535: Maltreatment of Vulnerable Adults

Moorhead School Board Policy 551: Student Discipline

Moorhead School Board Policy 552: Corporal Punishment

Moorhead Schiool Board Policy 570: Prohibition of Harassment and Vielence
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Administrative Procedure 534.1

-+ Department of Confidential Student Maltreatment  Email Form

EdU Catlijﬂ Reporting Form

Minnesota Depariment of Educalion siall t5e only
intake Parson MDE File-# wvestigator . Date Asaigned
T No Maltreatment O No Jwiisdiction  TT&R T Other (Please expiain) Date Reporter NOUTad:

. PSN Date: : : 3 Verhal . U'wﬁﬂen . : : ‘\:?rri?taeln {Attach written corrwpondgnce)
Date Submitied: {SD#: School District:
School Name; Prograrn Name:
Address: : City: Zip: Pheone:
Principal/Director: Phone: {Ext}.
Transportation Information, if necessary: Contact: Phone:

REPORTER (name of person completing form) Reporter is confidential under Minnescta Statutes, section 626.556.
Name: . . . - Tifle: 7 Phone: _ Mandated Reporter: Yes . . Mo___
Address: _ - City: State: __ Zip

ALLEGED VICTIM (Complete one Feporting form for each alleged victim)

Name: DOB: Grade: _ Gender:Male ___ Female ____
Special Education: Yes ___ No___ Disability Description: Ethnigcity:

Address: City: State: Zip:
Parent/Guardian: Fhone: Alternate Phone:

ALLEGED OFFENDER

Name; Position; DOB: Gender: Malé ___ Female ____
Address: 1 City: State: Zip:
Ethnicity: Phone: Alternate Phone:

INCIDENT

Dét'e: . Time: ___ Location {i.e. - bus, classroomy. .

Address (if different than school): _ . . _ County:

Alleged Malireatment: Physical Abuse ___ Séxual Abtise ___ Neglect Unknown __ Injury: Yes __ No__ Unknown__

Description of Incident and Injury: (please attach additionsl page if needed).

Witness Contact Information:
Police Notified: Yes . Ne___ Police Department;
Contact Phone: Case No.:

Minnesota Department of Education
Student Maltreatment Program
1500 Highway 36 West, Roseville, MN 55113-4256

651-582-8545 Fax: 651-797-1601
Emnil mdeastudeni-mnib eateanigisiaisanins. May 2013
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R A Memo S.15.128R
| AREA PUBLIC SCHOOLS
TO: School Board
FROM: Dr. Lynne A. Kovash, Superintendent
DATE:  5/27/2015

RE: Approval of Policy 535

Attached please find the policy, Maltreatment of Vulnerable Adults 535, for your review.

Suggested Resolution: Move to approve the policy, Maltreatment of Vulnerable Adults 535,
as presented. '

Moved by:
Seconded by:
Comments:

LAK:mde

ATTACHMENTS:
Description Type
B 535 ' Cover Memo
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Maltreatment of Vulnerable Adults

Type: School Board Policy
Section: 500 STUDENTS
Code: 535
Adopted Date: 8/26/2002
Revised Date(s): 12/08/2008, 06/14/2010, 05/09/2011,05/14/2012,05/13/2013,
01/27/2014
Reviewed Date(s): 04/12/2004, 05/09/2005, 12/12/2005, 04/09/2007 , 05/12/2008,
12/08/2008, 06/14/2010, 05/09/2011, 05/14/2012, 05/13/2013,
01/27/2014 ‘
Attached Files: No Documents Found.
1. PURPOSE

The purpose of this policy is to make-elear communicate the statutory requirements of school
personnel to report suspected malireatment of vulnerable adults. _

1. GENERAL STATEMENT
A. The policy of the Moorhead Area Public Schools is to fully comply with Minn. Stat. 626.557

requiring school personnel to report suspected maltreatment of vulnerable adults.

B. It shall be a violation of this policy for any school personnel to fail to report suspected
maltreatroent of valnerable adults when the school personnel has reason fo believe that a
vulnerable adult is being or has been maltreated, or has knowledge that a vulnerable adult has
sustained a physical injury which is not reasonably explained.

II. DEFINITIONS

A. "Mandated Reporters” means any school personnel who has reason to believe that a vulnerable
adult is being or has been maltreated. - :

B. "Maltreatment" means the neglect, abuse, or financial exploitation of a vulnerable adult.

C. "Neglect” means the failure or omission by a caregiver to supply 2 vulnerable adult with care or
services, including but not limited to, food, clothing, shelier, health care, or supervision which is;

(1) reasonable and necessary to-obtain or maintain the vulnerable adult's physical or mental health
or safety, considering the physical and mental capacity or dysfunction of the vulnerable adult; and

{2) which is not the result of an accident or therapeutic conduct. Neglect also includes the absence

or likélihood of absence of care or services, includding but not limited to, food, clothing, shelter,
health care, or supervision necessary to maintain the physical and mental health of the vulnerable
adult which a reasonable person would deem essential to obtain or maintain the vulnerable adult's
health, safety, or comfort considering the physical or menial capacity or dysfunction of the
vulnerable adult. Neglect does not include actions specifically excladed by Minn. Stat. 626.5572,
Subd. 17.

D. "Abuse" means: {a) An act against a vulnerable adult that constitutes a violation of, an attempt

to violate, or aiding and abetting a violation of (1) assault in the first through fifth degrees as

defined in sections 609.221 to 609.224; (2) the use of drugs to injure or facilitate crime as defined
in section 609.235; (3) the solicitation, inducement, and promotion of prostitution as defined in
section 609.322; and (4) criminal sexual conduct in the first through fifth degrees as defined m
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sections 609.342 10 609.3451. A violation mc]udes any action that meets the elements of the
crime, regardless of whether there is a criminal proceeding or conviction. (b) Conduct which is
not an accident or therapeutic conduct as defined in this section, which prodaces or could
reasonably be expected to produce physical pain or injury or emotional distress including, but not
limited to, the following: (1) hitting, slapping, kicking, pinching, biting, or corporal punishment of
a vuinerable adult; (2) use of repeated or malicious oral, writien, or gestured langnage toward a
vulnerable adult or the treatment of a valnerable adult which would be consider by a reasonable
person to be disparaging, derogatory, humiliating, harassing, or threatening; (3) use of any
aversive or depnvauon procedure, unreasonable confinement, or mvoluntary seclusion, iicluding
the forced separation of the vulnerable adult from other persons against the will of the vulnerable
adult or the legal representative of the vulnerable adult; and (4) use of any aversive or deprivation
procedures for persons with developmental disabilities or related conditions not authorized under
section 245 825 (c) Any sexual contact or penetratmn as defined in section 609.341, between a
facility staff person or a person providing services in the facility and a resident, patient, or client
of that facility. (d) The act of forcing, compelling, coercing, or enticing a vulnerable adult against
the vulnerable adult's will to perform services for the advantage of another. Abuse does not
include actions specifically excluded by Minn. Stat. 626.5572, Subd. 2.

E. "Financial Exploitation" means a breach of a fiduciary duty by an actor's unauthorized
expenditure of funds entrusted to the actor for the benefit of the vulnerable adult or by anactor's
faiture to provide food, clothing, shelter, health care, therapeutic conduct or supervision, the
failure of which results or is likely to result in detriment to the vulnerable adult. Financial
exploitation also includes: the willful use, withholding er disposal of funds or property of a
vulnerable adult; the obtaining of services for wrongful profit or advantage which results in
detriment to the vukzerable adult; the acqulsmon of a vilnerable adult's funds or property through
undue influence, harassment, duress deception or fraud; and the use of force, coercion or
enticement to cause a vulnerable adult to perform services against the vu[ngrable adult's will for
the profit or advantage of another.

F. "Vulnerable Adult” means any person 18 years of age or older who: {1) is a resident or inpatient
of a facility; (2) receives services at or from a licensed facility which serves adulis as set forth in-
Minn. Stat. 626.5572, Subd. 21(a)(2); (3) receives services from a licensed home care prowder or
home care provider service; or (4) regardless of residence or type of service received possesses a
physical or mental infirmity or other physical or mental, er emotional dysfunctmn that impairs the
individual's ability or to adequately provide the person's own care without assistance or
supervision and, because of the dysfunction or infirmity and need for care or-services, has an
impaired ability to protect the individual's self from maltreatment.

G. "Caregiver" means an individual or facility who has responsibility for the care of a vulnerable
adult as a result of a family relationship, or who has assumed responsibility for all or a portion of
the care of a vulnerable adult voluntarily, by contract, or by agreement.

H. "School Personnel” means professional employees or their delegates of the school district
engaged in providing health, educational, social, psychological, law enforcement or other
- caregiving services of vulnerable aduits.

1. "Immédiatc}y " means as soon as possible, but no longer than 24 hours from the time initial |
knowledge that the incident occurred has been received.

V. REPORTING PROCEDURES

A. A mandated reporter as defined herein shall immediately report the suspected maltreatment to
the Clay County Social Services. ,

B. Whenever a mandated reporter, as defined herein, knows or has reason to believe that an
individual made an error in the provision of therapeutlc conduct to a vulnerable adult which
tesults in injury or harm, which reasonably requires the care of a physician, such information shall
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be reported immediately to the designated county agency. The mandated reporter also may report
a belief that the error did not constitute neglect and why the error does not constitute neglect.

C. The reporter shall to the extent possible identify the vulnerable adult, the caregiver, the nature
and extent of the suspected maltreatment, any evidence of previous maltreatment, the name and
address of the reporter, the time, date, and location of the incident and any other information that
the reporter believes might be helpful in investigating the suspected abuse or neglect. A mandated
reporter may disclose not public data as defined under Minn. Stat. 13.02 to the extent necessary {0
comply with the above reporting requirements.

D. A person mandated to report suspected maltreatment of a vulnerable adult who negligently or
intentionally fails to report is lable for damages caused by the failure. A negligent or intentional
failure to report may result in discipline. A mandatory teporter who intentionally fails to make a
report, who knowingly provides false or misleading information in reporting or who intentionally
fails to provide all the material circumstances surrounding the reported incident may be guilty of a
misdemeanor.

E. Retaliation against a person who makes a good faith report under Minnesota law and this
policy, or against vulnerable adult who is named in a report is prohibited.

F. Any person who inteitionally makes a false report under the provisions of applicable
Minnesota law or this policy shall be liable in a civil suit for any actual damages suffered by the
person or persons so reported and for any punitive damages set by the court or jury. The
intentional making of a false report may result in discipline.

V. INVESTIGATION

The responsibility for investigating reports of suspected maltreatment of a vulnerable adult rests
with the entity designated by the county for receiving reports.

VI. DISSEMINATION OF POLICY AND TRAINING

A. The policy shall appear in the scheol district employee handbook located on the district's
website (www.moorheadschools.org).

B. The policy is accessible on the district's website (www.moorheadschools.org).

C. This policy shall be reviewed at least annually for compliance with state law.

Legal References:

Minn. Stat. 13.02 (Collection, Security and Dissemination of Records; Definitions)

Minn. Stat. 245825 (Aversive and Deprivation Procedures; Licensed Facilities and Services)
Minn. Stat. 609.221-609.224 (Assault)

Minn. Stat, 609.234 (Crimes Against the Person)

Minz. Stat. 609.235 (Use of Drugs to Injure or Facilitate Crime)

Minn. Stat. 609.322 (Solicitation, Inducement, and Promotion of Prostitution; Sex Trafficking)
Minn. Stat. 609.341 (Definitions)

Minn. Stat. 609.342-609.3451 (Criminal Sexnal Conduct)

Minn. Stat. 626.557 (Reporting of Malireatment of Vulnerable Adults)

Minn. Stat. 626.5572 (Definitions)

In re Kleven, 736 N.W.2d 707 (Minn. App. 2007)

Cross References: :

MSBA/MASA Model Policy 415 (Mandated Reporting of Maltreatment of Vulnerable Adulis)
Moorhead School Board Policy 402: Grievance Procedures for Equal Opportunity

Moorhead School Board Policy 414: Employee Public and Private Personnel Data
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Moorhead School Board Policy 534: Mandated Reporting of Child Neglect or Physwal or Sexual
Abuse

Moorhead School Board Policy 603: Special Educanon Policies and Procedures

Moorhead Scheol Board Policy 502: Student Disability Nondiscrimination
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Memo S.15.131R

| AREA PUBLIC SCHOOLS
TO: School Board
FROM: Dr. Lynne A. Kovash, Superintendent
DATE: 5/27/2015
RE: Approval of Policy 551

Attached please find the policy, Student Discipline 551, for your review.

Suggested Resolution: Move to approve the policy, Student Discipline 551, as presented.

Moved by:
Seconded by:
Comments:

LAK:mde

ATTACHMENTS: _
Description Type
@ 551 Cover Memo
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Student Discipline
Type: School Board Policy
7 Section: SU.O-S:TUDENTS :

Code: | 551

Adopted Date: 6/13/1989 : : : :

Revised Date(s): 05/11/2009, 06/14/2010, 06/13/2011, 06/11/2012, 06/ 1012013,
06/09/2014

Reviewed Pate(s): 0712811992, 06/28/1994, 06/08/1998, 06/11/2001, 05/13/2002,
06/0972003, 06/142004, 06/13/2005, 06/26/2006, 06/11/2007,
05/12/2008, 05/11/2009, 06/14/2010, 06/13/2011, 06/11/2012,
06/10/2013, 06/09/2014

Attached Files: Mo Documents Found.

1. PURPOSE

The purpose of this policy is to establish expectations and roles in student conduct and possible
consequences for not meeting expectations.

1. GENERAL STATEMENT

The Moorhead School Board récognizes that individual responsibility and mutual respect are
esseniial components of the educational process. The School Board further recognizes that
nurturing the maturity of each student is of primary importance and is closely linked with the
balance that must be maintained between authority and self-discipline as the individual progresses
from a child’s dependence on authority to the more mature behavior of self-control.

All students are entitled to learn and develop in a setting which promotes respect of self, others,
and property. Proper positive discipline ean enly result from an environment which provides
options and stresses student self-direction, decision-making, and responsibility. Schools can -
function effectively only with internal discipline based on mutual understanding of rights and
responsibilities. ' '

Students must conduet themselves in an appropriate manner that maintains a climate in which
learning can take place. Overail decorum affects student attitudes and infinences student
behavior. Proper student conduct is necessary to facilitate the education process and to create an
atrnosphere conducive to high student achicvement.

Although this policy emphasizes the development of self-discipline, it is recognized that there are
instances when it will be necessary to administer disciplinary measures, The position of the school
district is that a fair and equitable district-wide studerit discipline policy will contribute to the
quality of the student's educational experience. This discipline policy is adopted in accordance
with and subject to the Minnesota Pupi! Fair Dismissal Act, Minn. Stat. 121A.40-121A.56.

In view of the foregoing and in accordance with Minn. Stat. 121A.55, the School Board, with the
participation of school district administrators, teachers, employees, students, parents/guardians,
community members, and such other individnals and organizations as appropriate, has developed
this policy which governs student conduct and applies to all students of the school district.

1II. AREAS OF RESPONSIBILITY
A. The School Board. The Schoo! Board holds all school personnel responsible for the
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maintenance of order within the school district and supports all personnel acting within the
framework of this discipline policy.

B. Superintendent. The Superintendent shall establish guidelines and directives to carry out this
policy, hold all school personnel, students, and parents/guardians responsibie for conforming to
this policy, and support all school personnel performing their duties within the framewerk of this
policy. The Superintendent shall also establish guidelines and directives for using the services of
appropriate agencies for assisting students and parents/guardians. Any guidelines or directives
established to implement this policy shall be submitted to the School Board for approval and shall
be attached as an addendum to this policy (Administrative Procedure 551.1: Discipline
Procedures).

C. Building Administrator. The building administrator is given the responsibility and authority to
formulate building rules and regulations necessary to enforce this policy, subject to final School
Board approval. The building administrator shall give direction and support to all school
personnel performing their duties within the framework of this policy. The building administrator
shall consult with parents of students conducting themselves in a manner contrary to the policy,
“The building administrator shall also involve other professional employees in the dispesition of
behavior referrals and shall make use of those agenci¢s appropriate for assisting students and
parents/guardians. A building administrator, in exercising his or her lawful authority, may use
reasonable force when it is necessary under the circumstances to correct or restrain a student or
prevent bodily harm to themselves or to another.

D. Teachers. All teachers shall be responsibie for providing a well-planned teaching/learning
enviromment with appropriate assistanee from administration. All teachers shall enforce the Code
of Student Conduct. In exercising the teacher’s lawful authority, a teacher may use reasonable
force when it is necessary under the circumstances to correct or restrain a student or prevent
bodily harm o themselves or to another.

E. Other School District Personnel. All'school district personnel shall be responsible for |
contributing to the atmosphere of mutual respeet within the school. Their responsibilities relating
to student behavior shall be as anthorized and directed by the Superintendent. A school employee,
school bus driver, or other agent of a school district, in exercising his or her lawful autherity, may
use reasonable force when it is necessary under the circumstances to restrain a studest or prevent
bedily harm to themselves or to another. : :

F. Parents or Legal Guardians. Parents and guardians shall be held responsible for the behavior of
their children as determined by law and community practice. They are expected to cooperate with
school authorities.and to participate regarding the behavior of their children.

/
G. Students. All students shall be held individually responsible for their behavior and for knowing
and obeying the Code of Student Conduct and this policy.

H. Community Members. Members of the communitﬁ are expected fo conttibute to the
establishment of an atmosphere in which tights and duties are effectively acknowledged and
fulfilled.

1V.STUDENT RIGHTS

All students have the nght to an education and the right to learn.

V. STUDENT RESPONSIBILITIES

All students have the responsibility:

A. For their behavior and for-knewing-ané obeying aill school rules and regulations as defined in

policies, procedures and federal, state and local laws;
107
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B. To attend school daily, except when excused, and to be on time to all classes and other school
functions; :

C. To pursue and attempt to complete the courses of study prcscnbed by the state and local school
authorities; :

D.To makf: n’eccssar-y arrangements for making up work when absent from school;
_ E. To assist the school staff in maintaining a safe school for all students;
F. To assume that until a rule or policy is waived, altered, or repealed, it is in full force and effect,

G. To volunteer information in disciplinary cases should they have any knowledge relatmg o such
cases and to cooperate with school staff as appropriate;

H. To respect and maintain the school’s property and the property of others;

1. To dress.and groom in a manner which meets standards of safety and health and commeon
standards of decency and which is consisient with applicable school district policy;

J. To avoid inaccuracies in student newspapers or publications and refrain from indecent or -
obscene language;

K. To conduct themselves in-an appropriate physical or verbal manner; and
1. To recognize and respect the rights of others.
V1. CODE OF STUDENT CO’N DUCT

A.The follcmnn g are examples of unacceptable behavior subject to disciplirary action by the
school district. These-examples are not intended to be-an exclusive list. Any student who engages
in any of these activities shall be disciplined in accordance with this policy. This policy applies to
all school buildings, school grounds and school property; school-sponsored activities or trips;
school bus stops; school buses, school vehicles, school contracted vehicles, or any other vehicles
approved for school district purposes; the area of entrance or departure from school premises or
events; and all school-related functions, school-sponsored activities, events. or frips. This policy
also applies to any student whose conduct at any time or in any place interferes with or ocbstructs
the mission or operations of the school district or the safety or welfare of the student, other
students, or employees.

J.. Violations against property including, but not limited to, damage fo or destraction of school
property or the property of others, failure to compensate for damage or destruction of such
property, arson, breaking and entering, theft, robbery, possession of stolen property, extortion,
trespassing, unduthomzed usage, or vandalism; :
2. The use of profanity or obscene language, or the possession of obscene materials;

3. Gambling, including, but not limited to, playing a game of chance for stakes;

4. Violation of Moorhead School Board Policy 571: Hazing Prohibition;

5. Violation of Moorhead School Board Policy 515: School District Student Attendance;

6. Opposttion to authority using physical force or violence;

7. Using, possessing, or distributing tobacco or tobacco paraphernalia;
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8. Using, possessing, distributing, intending to distribute, making a request to another person for
(solicitation), or being under the influence of alcohol or other intoxicating substances or look-alike
substances;

9, Using, possessing, distributing, intending to distribute, making a request to another pesson for
(solicitation), or being under the influence of marcotics, drugs, or other controlled substances, or
look-alike substances, except as prescribed by a physician, including one student sharing
prescription medication with another student;,

10. Using, possessing, or distributing items or articles that are illegal or harmfui to persons or
property including, but not limited to, drug paraphernalia;

11. Using, possessing, or distributing weapons, or look-alike weapons or other dangerous objects;

12. Violation of Moorhead School Board Policy 576: Moorhead Area Public Schools Weapons
Policy;

13. Violation of Moorhead School Board Policy 570: Prohibition of Harassment and Violence;

14. Possession of ammanition including, but not limited to, bullets or other projectiles designed to
be used in or as 2 weapon;

15. Possession, use, or distribution of explosives or any compound or mixture, the primary or
common purpose or intended use of which is to function as an explosive;

16. Possession, use, or distribution of fireworks or any substance or combination of substances or
article prepared for the purpose of producing a visible or an audible effect by combustion,
explosion, deflagration or detonation; ~

17. Using an ignition device, including a butane or disposable lighter or matches, inside an
educational building and under circumstances where there is a risk of fire, except where the device
is used in a manner authorized by the school;

18. Violation of any local, state, or federal law as appropriate;

19. Acts disruptive of the educational process, including, but not limited to, disobedience,
disruptive or disrespectful behavior, defiance of authority, cheating, insolence, insuberdination,
failure to identify oneself, improper activation of fire alarms, or bomb threats; '

20. Violation of Moorhead School Board Policy 731: Moorhead Area Publ
Network Responsible Use and Safety;

21. Possession Use of devices or objects which cause distractions and may facilitate cheating
including, but not fhmited to, digital cameras, pagers, radios, celiphones, apd other personal-
electronic devices unless specific authorization is granted by the classroom teacher;

ic Schools Flectronic

22 Violation of school bus or transportation rules or Moorhead School Board Policy 721: Student
Transportation Safety; _

23. Violation of parking or school traffic rules and regulations, including, but not limited to,
driving on school property in such a manner as to endanger persons or property;

24 Violation of directives or guidelines relating to lockers or improperly gaining accesstoa
school lacker; . '

25_ Violation of Moorhead School Board Policy 574: Search of Student Lockers, Desks, Personal
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Possessions, and Student’s Pers.on;

26. Violation of Moorhead Sche
Patrols. Inspections, and Seamhe

27. Possession or distribution of sianderous, libelous, or pornographic materials;

28. Violation of Moorhead School Board Policy 578: Bullving Prohibition;

29. Stndent attire or personal grooming which creates a danger to health or safety or creates a
disruption to the educational process, mcluding ¢lothing which bears a message which is lewd,
vulgar, or obscene, appare] promoting produets or activities that are. 1llegai for use by minors, or
clothing containing objectionable emblems, signs, words, objeets, or pictures communicaiing a
message that is racist, sexist, or otherwise derogatory to a protected minority group or which
connotes gang membership;

30. Criminal activity;
31. Falsification of any records, documents, notes, or signatures;

32. Tampering with, changing, or altering records or-documents of the school district by any
method including, but not limited to, computer access or other electronic means;

33. Scholastic dishonesty which includes, but is net limited to, cheating on a school assignment or
test, plagiarism, or collusion, including the use of smartphones or other technology to accomplish
this end;

34. Impertinent or disrespectful language toward teachets or other school district personnel;

36. Actions, including fightirig or any other assaiiltive behavior, which causes or could cause
injury to the student or other persons or which otherwise endangers the health, safety, or welfare
of teachers, students, other school district personnel,.or other persons;

376. Committing an act which inflicts great bodily harm upon another person, even though
accidental or a result of poor judgment;

387. Violations against persons, including, but not limited to, assault or threatened assault,
fighting, harassment, interference or obstruction, attack with a weapon, or look-alike weapon,
sexnal assault, illegal or inappropriate sexwal conduct, or indecent exposure;

398. Verbal assaults or verbally abusive bebavior including, but not limited to, use of Janguage
that is discriminatory, abusive, obscene, threatening, intimidating, or that degrades other people;

4139, Physical or verbal threats including, but not limited to, the staging or repomng of dangerous
or hazardous situations that do not exist;

410. Inappropriate, abusive, threaten’mg, or demeaning actions or written oy electronic messages
based on race, color, creed, religion, sex, marital status, status with regard to public assistance,
disability, national origin, or sexunal orientation;

Mat‘ena]s on School Premises by Students and Employh ef:.

| 432. Violation of school rules, regulations, policies, or procedures, mclndmg, but not Jimited to,
those policies specifically enumerated in this policy;
110

htine~firmr mentheaderhantt arofdidttinifchnalhnamimnliciedviewdarini=1 fenshleNm =1 2id=5724 514



5£20/2015 hitps/fmy mocrheadschools org/disticschoctboard/policiesfviewPprint=1&enablelrafl=1 &id=524

443 . Other acts, as determined by the school districe, which are disruptive of the educational
process orF dangerous or detrimental to the student or other students, school district personnel or
surrounding persons, or which violate the rights of others or which damage or endanger the
property of the school, or which otherwise interferes with or obstruct the mission or eperations of
the school district or the safety or welfare of students or employees.

VII. DISCIPLINARY ACTION OPTIONS

# The general policy of the school district is to utilize progressive discipline to the extent
reasonable and approptiate based upon the specific facts and circumstances of student misconduct.
The specific form of discipline chosen in a particular case is solely within the discretion of the
school district. At a minimum, viclation of school district rules, regulations, policies or procedures
will result in discussion of the violation and a verbal warning. The scheol district shail, however,
impose more severe disciplinary sanctions for any violation, including suspension, exclusion or
expulsion, if warranted by the student’s misconduct, as determined by the school district.
Disciplinary action may include but is not limited to one or more of the following:

A, Student conference with teacher, building administrator, counselor, or other school district
personnel, and verbal warning; '

B. Confiscation by school district personnel and/or by law enforcement of any item, article,
object, or thing, prohibitéd by, or nsed in the violation of, any school district policy, rule,
regulation, procedure, or state or federal law. If confiscated by the school district, the confiscated
itemn, article, objéct, or thing will be released only to the parent/guardian following the completion
of any investigation or disciplinary action instituted, or taken related to the violation.

C. Parent/guardian contact;

D. Parent/guardian conference;

E. Removal from class;

F. In-school suspension;

G. Suspension from extracurricular activities;

H. Detention or restriction of privileges;

I Loss of school privileges;

.J.. In-school monitoring or revised ¢lass schedule;

K. Referral to in-school support services;

L. Referral to community resources or outsidc agency services;

M. Restitution;

N. Referral to police, other law enforcement agencies, or other appropriate authorities;

0. A request for a petition fo .be filed in district court forjuven'ile delinguency adjudication;

* P. Qut-of-school suspension under the Pupil Fair Dismissal Act;

Q. Preparation of an admission or readmission plan; :
' 111
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R. Expulsion under the Pupil Fair }jismissai Act;

S. Exclusion under the Pupil Fair Dismissal Act; and/or

T. Other disciplinary action as deemed appropriate by ._the school district.
VIII. REMOVAL OF STUDENTS FROM CLASS

A. Teachers have the responsibility of attempting to modify disruptive student behavior by such
means as conferring with the student, using positive reinforcemient, assigning detention or other .
consequences, or contacting the stiident’s parents. When such measures fail, or when the teacher
determines it is otherwise appropriate based upon the student’s conduct, the teacher shall have the
authority to remove the student from class pursuant to the procedures established by this discipline
policy. “Removal from class” and “removal” mean any actions taken by a teacher, buildmg
administrator, or other school district employes to prohibit a student from attending a class or
activity period for a period of time not to exceed five (5) days, pursuant to procedures established
in the MAPS School Handbook, as adopted by the School Board. "Class period" or "activity
period” means, in secondary grades, instruction for a given course of study. A class period or
activity period means, in ¢lementary grades, a peried of time not to éxceed one hour, regardless of
the subject of instruction. '

Grounds for removal from class shall include any of the following:

1. Willful conduct that significantly disrupts the rights of others to an education, including
conduct that interferes with a teacher’s ability to teach or comnminicate effectively with students
in a class or with the ability of otlier students to learn;

2. Willful conduct that endangers surrounding persons, including school district employees, the
student or other studesits, or the property of the school; '

3. Wilkful violation of any school rules, regulations, policies or procedures, including the Code of
Student Conduct in this policy; or '

4. Other conduct, which in the disctetion of the teacher or administration, requires removal of the
student from class.

Such removal shall be for at Jeast one (1) activity period or class period of instruction for a given
course of study and shall not exceed five (5) such periods. :

B. If a student is removed from class more than ten (10) times in & school year, the school district
shall notify the parent or gnardian of the student’s tenth removal from ¢lass and make reasopable
attempts to convene a meeting with the student’s parent or guardian to discuss the problem that is
causing the student to be removed from class. '

C. Procedure for the Classroom Teacher to Remove a Student From a Class Pursuant to the Pupil
Fair Dismissal Act :

1. When circumstances permit, a student shall be removed from class upon agreement of the
appropriate teacher and building administrator after an informal conference with the student.

2. The removal from class may be imposed without an informal conference where it appears that
the student will create an immediate and substantial danger to himself/herself or to persons or
property. If a stndent is removed from class due to immediate and substantial danger to
himself/herself and no conference has been held, the teacher will notify the office immediaiely to
inform the building administrator of the action taken. :
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3. The length of time of the removal from class shall be at the discretion of the building
administrator, after consultation with the teacher, subject to the provisions of Minn. Stat. 12741,
Subd. 3(c) and the Pupil Fair Dismissal Act.

4. A written disciplinary report shalf be submitted by the teacher or district employee within 24
hours of the removal of any student from his/her class. -

5. Permanent Removal from a Single Class - "Permanent removal” means the action takenbya
building administrator to prohibit a stadent from attending a class period-or activity period for the
remainder of the semester or year. An alternative means of earning the credit will be provided.

6. Referral to In-school Support Services - means support services provided by the school or
district, for example, structured study time, counseling, etc.

D. Responsibility For and Custody of a Student Removed From Class

1. A student removed from class shall be the responsibility of the building administrator or lawful
designee. ‘

2. A student removed from class must report directly to the building administrator’s office. Prior
to the student’s removal, the teacher or district employee shall inform the office by-telephone of
the student’s removal, the reason for the removal, and the time of the removal.

3. The teacher shall determine if the stadent requires a school employee to accompany him/her to
the office, and, if 50, shall then make the necessary arrangements.

E. Return of a Student Procedure

]. The buitding administrator or dcsignee- shall complete the appropriate follow-up disciplinary
consequences and school documentation with the student.

2. The building administrator or desigiie¢ shall readmit the student.
EF. Notification Procedure |

1. The building administrator or designee shall determine the necessity.of parent/guardian
notification resulting from the student being removed from class.

2. The building administrator or designee shall work with the teacher to notify the student of the
violation of the discipline rules and resulting disciplinary action.

EG. Reasonable Force

A teacher, school employee, bus driver or other agent of the district may use reasonable force
* when it is necessary under the circumstances to restrain a student or ptevent bodily harm (o
themselves or fo another.

1. A teacher or building administrator, in exercising the person's lawful authority, may use
reasonable force when it is nccessary under the circumstances to correct or restrain a student or.
prevent bodily harm or death to another.

2. A school employee, school bus driver, or other agent of a district, in exercising the person's
iawful authority, may use reasonable force when it is necessary under the circumstances to correct
or restrain a student or prevent bodily harm to themselves or to another.

GH. Prior to Disniissal Notification
113
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1. The building administrator or designee shall read the Tennessen Warning (vefer to

Administrative Procedure 551.2: Tennessen Warning) to the student prior to investigating the -
disciplinary incident when a dismissal from school may be the result of disciplinary action. The.
student’s parent/guardian shall be notified, when possible, prior to the reading of the warning.

2. The building administrator or designee shall record the notification of the student receiving the.
. Tennessen Warning, including the disciplinary action documnentation.

IX. DPISMISSAL

A.“Dismissal” means the denial of the current educational program to any student, including
exclusion, expulsion and suspension. Dismissal dees not include removal from class.

The school district shall not deny due process or equal protection of the law to any student
involved in a dismissal proceeding which may result in suspension, exclusion or expulsion..

The school district shali not dismiss any student without attempting to provide alternative
educational services before dismissal proceedings, except where it appears that the student will
create an 1mmcd1ate and substantial danger to self or to surrounding persons or property.

B. Violations Jeading to suspension, based upon séverity, may also be grounds for actions leadmg
to expulsion, andfor exclusion. A student may be dismissed on any of the following grounds:

1.Willful violation of any reasonable School Board regulation, including those found in this
policy;

2.Willful conduct that significantly disrupts the rights of others 1 -an education, or the ability of
school personnel to perform their duties, or school sponsored extracurri cuiar activities; or

3.Willful conduct that endangers the student or other smdents, or surrounding persons, including-
school digtrict employees, or property of the school.

C. Suspension Procedures

1. “Suspension” means an action by the school administration, under rules promuigated by the
School Board, prohibiting a student from attending school for a period of no more than ten (10)
school days; provided, however, if a suspension is longer than five (5) school days, the suspending
administrator shall provide the superiniendent with a reason for the longer term of suspension.
This definition does not apply to dismissal for one (1) school day or less where a student with a
disability does not receive regular or special education instruction during that dismiissal period.

2. If a student’s total days of removal from school exceed ten {10) cumulative days in a school
year, the school district shall make reasonable attempts to convene a meeting with the stivdent and
the student’s parent or guardian before subsequently removing the student from school and, with
the permission of the parent or guardian, arrange for a mental health screening for the student at
the parent or guardian’s expense. The purpose of this meeting is to attempt to deiermine the
pupil’s need for assessment or otlier services or whether the parent or guardian shouid have the
student assessed or diagnosed to detcrmme whether the student needs treatment for a mental
health disorder.

3. Bach suspension action may include a readmission plan. The plan shall inciade, where
appropriate, a provision for implementing alternative educational services upon readmission
which must not be vsed to extend the current suspension. A readmission plan must not obligate a
‘parent or guardian to provide psychotropic drugs to their student as a condition of readmission.
School administration must not use the refusal of a parent or guardian to consent to the
administration of psychotropic drugs to their stodent or to consent 1o a psychiatric evaluation,
screening, or examination of the student as a ground, by itself, to prohibit the student from
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autending class or participating in a school-refated activity, or as a basis of a charge of child abuse,
child neglect, or medical or educational neglect. The school administration may not impose
consecutive suspensions against the same student for the same course of conduct, or incident of
misconduct, except where the student will create an immediate and substantial danger to self or to
surrounding persons or property or where the school district is in the process of initiating an
expulsion, in which case the school administration may extend the suspension to a total of fifteen
(15) days. '

4. A child with a disability may be suspended. When a child with a disability has been suspended
for more than five (5) consecutive days or ten (10) cumulative school days in the same year, and
that suspension does not involve a recornmendation for expulsion or exclusion or other change in
placement under federal law, relevant members of the child’s IEP team, including at least one of
the child’s teachers, shall meet and determine the extent to which the child needs services in order
to continue to participate in the general education curriculum, afthough in another setting, and to
progress toward meeting the goals in the child’s IEP. That meeting must occur as S00n as possible,
but po more than ten (10) days after the sixth (6th) consecutive day of suspension or the tenth
(10th) cumulative day of suspension has elapsed.

5. The school administration shall implement alternative educational services when the suspension
exceeds five (5) days. Alternative educational services may include, but are not limited to, special
tutoring, modified curriculum, modified instruction, other modifications or adaptations,
instruction through electronic media, special education services as indicated by appropriate
assessments, homebound instruction, supesvised homewerk, or enrollment in another district or in
an alternative learning center under Minn. Stat. 123A.05 selected to allow the student to progress
toward meeting graduation standards upder Minn. Stat. 120B .02, although in a different seiting.

6. ‘The school administration shall not suspend a student from school without an informal
administrative conference with the student. The informal administrative conference shall take
place before the suspension, except where it appears that the student will create an immediate and
substantial danger to self or to surrounding persons or property, in which case the conference shall
take place as soun as practicable following the suspension. At the informal administrative
conference, a school administrator shall notify the stadent of the grovnds for the suspension,
provide an explanation of the evidence the authorities have, and the student may present the
stndent’s version of the facts. A separate administrative conference is required for each period of
suspension.

7. A written notice containing the grounds for suspension, a brief statement of the facts,a
description of the testimony, a readmission plan, and a copy of the Minnesota Pupil Fair Dismissal
Act, Minn. Stat. 21A 40-121A.56, shall be personally served upon the student at or before the
time the suspension is to take effect, and upon the student’s parent or guardian by mail within
forty-eight (48) hours of the conference {Administrative Procedure 551 .3: Notice of Suspension}.

8. The school administration shall make reasonable efforts to notify the student’s parent or
guardian of the suspension by telephone as soon as possible following suspension.

9. In the event a student is suspended without an informal administrative conference on the
_grounds that the student will create an immediate and substantial danger to surrounding persons or

property, the writien notice shall be served upon the student and the student’s parent ot guardian

within forty-cight (48) hours of the suspension. Service by mail shall be complete upon mailing.

10. Notwithstanding the foregoing provisions, the student may be suspended pending the School
Board’s decision in an expulsion or exclusion proceeding, provided that aliemnative educational
services are implemented to the extent that suspension exceeds five (5) days.

D. Expulsion and Exclusion Procedures

1. “Expulsion” means a School Board action to prohibit an enrolled student from further
115
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attendance for up to twelve (12) months from the date the student is expelled. The authority to
expel rests with the School Board.

2. “Exclusion” means an action taken by the School Board to prevent enrollment or re-enrollment
of a student for a period that shall not extend beyond the school year. The awthority to exclude
rests with the School Board.

3. All expulsion and exclusion proceedings will bc held pursuant to and in accordance with the
provisiotis of the Minnesota Pupil Fair Dismissal Act, Minn, Stat. 121 A 40-121A 56.

4. No expulsion or exclusion shall be imposed without a hearing, unless the right to a hearing is "
waived in writing by the student and parent or guardian.

" 5. The student and parent or guardian shall be provided written notice of the school district’s
intent to initiate expulsion or exclusion preceedings. This notice shall be served upon the student
and his or her parent or guardian personally or by mail, and shall contain a complete statement of
the facts; a list of the witnesses and a description of their testimony; state the date, time and place
of hearmg, be accompanied by a copy of the Pupil Fair Dismissal Act, Minn. Stat. 121A.40-
121A.56; describe alternative educational services accorded the student in an atternpt to avoid the
expulsion proceedings; and inform the student and parent or guardian of their right to: (1) have a
representative of the student’s own choosing, including legal counsel at the hearing; (2) éxamine
the student’s records before the hearing: (3) present evidence; and (4) confront and cross-examine:
witnesses. The school district shall advise the student’s parent or gnardian that free or low-cost
legal assistance may be available and that a Jegal assistance resource list is avaxlable from the:
Minnesota Department of Education (MDE). ‘

6. The hearing shall be scheduled within ten (10) days of the service of the written notice unless
an extension, not to exceed five (5) days, is rcqussted for gaod cause by the school district, -
student, parent, or guardlan

7..All hearings shall be held at a time and place reasonably convenient to the student, parent,or -
guardian and shall be closed, unless the student, parent, or guardian requests an open hearing.-

8. The school district shall record the hearing proceedings at district expense, and a party may-
obtaina -transcript at its own €xpense.

9. The student shall have a right to a representative of the student’s own choosing, including legal
couiisel, at the student’s sole expense. The school district shall advise the student’s parent or
gnardian that free or low-cost legal assistance may be availablé and that a legal assistance
resource list is available from MDE. The School Board may appoint an attorney to represent the
school district in any proceeding.

10. If the stndent designates a representative other than the parent or guardian, the representative
mist have a written authorization from the student and the parent or guardian providing them with
access to and/or copies of the student’s records.

11. All expulsion or exclusion hearings shall take place before and be conducted by an
independent hearing officer designated by the school district. The hearing shall be conducted in a
fair and impartial manner. Testimony shall be given under 6ath and the hearing officer shall have
the power to issue subpoenas and administer oaths.

12. At a reasonable time prior to the hearing, the student, parent or guardian, or aathorized
representative shall be given access to all school district records pertaining to the student,
inclading any tests or reporis upon which the proposed dismissal action may be based.

- 13. The student, parent or guardian, or authorized representative, shall have the right to compel
the presence of any school district employee or agent or any other person who may have evidence
116
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upon which the proposeqd dismissal action may be based, and to confront and cross-examine any
witnesses testifying for the school district.

14. The student, parent or guardian, or authorized representative, shall have the sight to present
evidence and testimony, including expert psychological or educational testimony.

15. The student cannot be compelled to testify in the dismissal proceedings.

16. The hearing officer shall prepare findings and a recommendation based sojely upon substantial
evidence presented at the hearing, which must be made to the School Board and served upon the
parties within two (2) days after the close of the hearing.

17. The School Board shall base its decision upon the findings and recommendation of the hearing
officer and shall render its decision at a meeting held within five (5) days after receiving the
findings and recommendation. The School Board may provide the parties with the opportunity to
present exceptions. and comments fo the hearing officer’s findings and recommendation provided
that neither party presents any evidence not admitted at the heanng. The decision by the School
Board must be based on the record, must be in writing,.and must state the controlling facts on.
which the decision is made in sufficient detail to apprise the parties and the Commissioner of
Education (Commissioner) of the basis and reason for the decision.

18. A party to an expulsion or exclusion decision made by the School Board may appeal the
decision to the Commissioner within twenty-one (21) calendar days of School Board action
pursuant to Minn. Stat. 121A 49. The decision of the School Board shall be implemented duting
the appeal to the Commissioner. '

19. The school district shall report any suspension, expulsion or exclusion action taken to the
appropriate public sérvice ageney, when the student is under the supervision of such agency.

20. The school district must report, through the MIDE electronic reporting system, each expuision
or exclusion within thirty (30) days of the effective date of the action to the Commissioner, This
report must include a statement of alternative educational services giveén the student and the
reason for, the effective date, and the duration of the exclusion or expulsion. The repost must also
include the shrdent’s age, grade, gender, race, and special education status. The dismissal report
must include state student identification numbers of affected students.

21. Whenever a student fails to return to school within ten (10) school days of the termination of
dismissal, a school administrator shall inform the student and his/her parent or guardian by mail of
the student’s right to attend and to be reinstated in the school district. ‘

X. ADMISSION OR READMISSION PLAN

A school administrator shall prepare and enforce an admission or readmission plan for any student
who is excluded or expelled from school. The ptan may include measures to improve the student’s
behavior, including completing a character education program consistent with Minn. Stat.
120B.232, Subd. 1, and require parental involvement in the admisston or readmission process, and
may indicate the consequences to the student of not improving the student’s behavior. The
readlmission plan must not obligate parents to provide a sympathomimetic medscation for their - -
child as a condition of readmission. '

X1. NOTIFICATION OF POLICY VICLATIONS

Notification of any violation of this policy and resulting disciplinary action shall be as provided
herein, or as otherwise provided by the Pupil Fair Dismissal Act or other applicable law. The

teacher, building administrator or other school district official may provide additional notification
as deemed appropriate. : A

117

hems:fmv manrheadschools orefdistnctfzehooltboard/nolicies/ view/?onal=1 &enableDrafi=1&id=524 1214



512012015 faps finy mocirheadschioolsorg/districschaolbeatd/poficiestyiew/Iprint=] &enalteDraft=1 &id=524
XI1. STUDENT DISCIPLINE RECORDS ' '

The policy of the school district is that complete and accurate student discipline records be
maintained. The collection, dissemination, and maintenance of student discipline records shall be
consistent with applicable school district policies and federal and state law, mcinding the
Minnesota Government Data Practices Act, Minn. Stat. Ch. 13.

XIII. DISABLED STUDENTS

Students who are currently identified as cligible ander the JDEA or Section 504 will be subject to
the provisions of this policy, unless the student’s IEPor 504 plan specifies a necessary
modification. _

Before initiating an expulsion orexclusion of a student with a disability, relevant members of the
child’s IEP team and the child’s parent shall, consistent with federal law, conduct a manifestation
determination and determine whether the child’s bebavior was (i) caysed by or had a direct and
substantial relationship to the child’s disability and (ii) whether the child’s conduct wasa direct - -
result of a failure to implement the child’s IEP. If the student’s educational program is '
appropriate and the behavior is not a manifestation of the student’s disability, the school district
will proceed with discipline — up to and including expulsion —as if the student did not hdave a
disability, nnless the student’s educational program provides otherwise. If the team determines
that the behavior subject to discipline is a manifestation of the student’s disability, the team shall -
condnct a functional behavioral assessment and implement a behavioral intervention plan for such
student provided that the scheol district had net conducted such assessment prior to the
manifestation determination before the behavior that resulied in a change of placement. Where a
behavioral intervention plan previously has been developed, the team will review the behavioral
intervention plan and modify it as necessary to address the behavior.

When a sindent who has an IEP is excluded or-expelled for misbehavior that is not a manifestation
of the student’s disability, the school distriet shall continue to provide special education and
related services during the period of expulsion or exclusion. ' E

X1V. OPEN ENROLLED STUISENTS

The school district may terminate the enrollment of a nopresident student enrolled under an
Enrollment Option Program (Minn. Stat. 124D.03) or Enrollment in Nonresident District (Mins.
Stat. 1241.08) at the end of a school year if the student meets the definition of a habitual truant,
the student has been provided appropriate services for truancy (Minn. Stat. Ch. 260A), and the
student’s case has been referred to juvenile court. The school district may also terminate the
enrollment of a nonresident student over the age of seventeen (17) entolled under an Enrollment
Options Program if the student is absent without lawful excuse for one or more periods on fifteen
(15) school days and has not lawfully withdrawn from school.

XV.DISTRIBUTION OF POLICY

Moorhead School Board Policy 551: Student Discipline and Administrative Procedure 550.1:
Discipline Procedures will be reviewed by all staff and students at the beginning of each school o
year and to all new students and parents/guardians upon enrollment. This policy will also be ‘
available upon request in each building administrator's office and the district website '

(www .moorheadschools.org).

XVI1.REVIEW OF THE POLICY

The building administrator or other person having general control and supervision of the school,

and representatives of parents/guardians, students and staff in 2 school building shall confer at

least annuaily to review the discipline policy and fo assess whether the policy has been enforced.

The Moorhead School Board must conduct an annual review of the districtwide discipline policy.
118
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Legal References:

Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act)

Minn. Stat. 120B.02 (Educational Expectations for Minnesota Students)
Minn. Stat. 120B.232 (Characier Development Education)

Minn. Stat. 121A 26 (School Preassessment Teams)

Mian. Stat. 121A 29 (Re emng, Chemlca] Abuse)

Minn. Stat. 121A.40-121A.56 (Pupil Fair Dismissal Act)
Minn. Stat. 121A.575 (Alternatives to Pupil Suspension)
Minn. Stat. 121 A.582 (Reasonable Force) -

Minn. Stat. 121A.60-121A.61 (Removal From Class)
Minn. Siat. 123A .05 (Area Learning Center Organization)
Minn. Stat. 1241.03 (Enroliment Options Program)
Minn. Stat. 124D 08 (Enroliment in Nonresident District)
Mirn. Stat. Ch. 125A (Students With Disabilities)

Minn. Stat. Ch. 260A (Truancy)

Minn. Stat. Ch. 260C (Juvenile Court Act)

20 U.S.C. 1400-1487 (Individuals with Disabilities Education Improvement Act-of 2004y
29 U.S.C. 794 et seq. (Rehabilitation Act of 1973, 504)
34 CFR. 3005 30(e)("_1) (Manifestation Determination)

Cross References:

MSBA/MASA Model Policy 506 (Student Discipline)

Mosorhead School Board Policy 420: Chemical Use and Abuse

Moorhead School Board Policy 515: School District Student Attendance

Moorhead School Board Policy 552: Corperal Punishrnent

Moerhead School Board Policy 570: Prohibition of Harassmest and Violence

Moorhead Schoel Board Policy 571: Hazing Prohibition

Moorhead School Board Policy 572: Drug-Free Workplace/Drug-Free School

Moorhead School Board Policy 573: Tobacco-Free Environment

Meoorhead School Board Pohcy 574: Search of Student Lockers, Desks, Personal Posscssmns and
Student's Person

Moorhead School Board Pollc_v 575: Student Use and Parking of Motor Vehicles, Patrols,
Inspections and Searches '

Moorhead School Board Policy 576: Moorhead Area Public School District Weapons Policy
Moorhead School Board Policy 577: Student Dress and Appearance

Moorhead School Board Policy 578: Prohibiting Intimidation and Bullying

Moorhead School Board Policy 721: Student Transportation Safety

Moorhead School Board Policy 730: School District Copyright Policy

Meorhead School Board Policy 731: Moorhead Area Public Schools Electronic Network and
Systems Responsible Use and Safety
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——— , Memo S.15.129R
AREA -PUBLIC SCHOOLS o

TO: School Board

FROM: Dr. Lynne A. Kovash, Superintendent
DATE: 512712015

RE: Approval of Policy 555

Attached please find the policy, Notification to Staff Regarding Placement of Students wit'h
Violent Behaviors 5655, and Administrative Procedure 555.1; Staff Notification of Violent
Behavior by Students, for your review.

Suggested Resolution: Move to approve the policy, Notification to Staff Regardlng Placement
of Students with Violent Behaviors 555, as presented.

Moved by:
Seconded by:
Comments:

LAK:mde

ATTACHMENTS:
Description Type
B B55 . ‘ Cover Memo

120



Notification to Staff Regarding Placement of Students with Violent Behaviors

Type: School Board Policy

Section: : 500 STUDENTS

Code: 555

Adopted Date: 8/26/2002

Revised Date(s): 01/08/2007, 05/09/2011

Reviewed Date(s): 01/08/2007, 05/09/2011

Attached Files: - No Documents Found.
1. PURPOSE

The purpose of thls pohcy istoa

shavi : re gmmumcate a 910@5 for nohfyxng staff and makmg
determmatxons regardlng a studcnt with a hlstory of v1olent behavmr s :

A. Any staff member or ether employee of Moorhead Area Public Schools who obtains or
‘possesses information concerning a student in the building with a history of violent behavior shall
immediately report said information to the building administrator.

B. The building administrator will meet with the assigned classroom teacher and other appropriate
staff members for the purpose of notifying and determining how staff will manage such student.

a) A meeting to discuss the Individualized Educational Program (IEP) of a student may be used
for this purpose. Administrative Procedure 553.1: Staff Notification of Viglent Behavior b
Students must be completed.

C. Only staff members whose work assignment reasonably requires access to the information will
receive notification.

{1I. DEFINTTIONS

For purposes of this policy, the following terms have the meaning given them,

A. Administration

"Admi-niétration " means the Superintendent, building administrator, or other designee.

B. Classroom Teacher

"Classroom Teacher" means the instructional personnel responsible for the course or room to
which a student is assigned at any given time, including a substitute hired in place of the

https:#my moarheadschools orgfdistrict/schoolboard/poticies/view/?print=1 LenableDrafi=1&id=340 121 7.3



classroom teacher.
C. History of Violent Behavior

1. A student will be considered to have a history of violent behavior if incident(s) of violence have
occurred during the current or previous school year.

2. If a stadent has an incident of violence during the current or previous school year, that incident
and all other past related or similar incidents of violence will be reported.

D. Incident(s) of Viclence

“Incident(s) of violence" means willful conduct in which a student endangers or causes physical
injury to the student, other students, or surrounding person(s) or endangers or causes significant
damage to school district property, regardless of whether related to a disability or whether
discipline was imposed.

E. Legitimate Educational Interést

"Legitimate educational interest” includes interest directly related to classroom instruction,
teaching, student achievement and progress, discipline of a student, student health and welfare,
and the ability to respond to a request for educational data. Itincludes a person's need to know in-
order to:

1. perform an administrative task required in the school or the employee's contract or position
description approved by the Moorhead School Board; o

2. perform a-supervisory or instructional task directly related to the student's education;

3. perform a service or benefit for the student or the student's family such as health care,
counseling, student job placement, or student financial aid; and

4. perform a task directly related to responding to a request for data.
F. School Staff Member

"School Staff Member" includes:

1. a person duly elected to the School Board;

2. a person employed by the: School Board in an administrative, supervisory, instructional, or other
professional position;

3. a person employed by the School Board as a temporary substitute in a professional position for
the period of his or her performance as a substitute; and

4. a person employed by, or under contract to, the School Board to perform a special task such as
a secretary, a-clerk, a public information efficer or data practices compliance official, an attorney,
or an auditor for the peried of his or her performance as an employee or contractor.

1V. PROCEDURE FOR STAFF NOTIFICATION OF STUDENTS WITH VIOLENT
BEHAVIOR

A. Reports of Violent Behavior

Any staff member or other employee of Moorhead Area Public Schools who becomes aware of
any information regarding the violent behavior of an enrolling student or any student in the

‘hups:#fmy moorhesdschools.org/district/schoolboard/policies/viewr?print=1&enableDrefi=1 &id=340- - - : i - 214
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building shall nnmedlately report the mformatlon to the bmldmg admlmstrator wherc the student
1§ enrolled or seeks to enrol.

B. Recipients of Notice

Each classroom teacher of a student with a history of violent behavior (see Section III.C., above),
will receive written notification from the administration prior to placement of the student in the
teacher's classroom. In addition, written notice will be given by the administration to other school
staff members who have a legltlmate educational interest, as defined in this policy, when a student
with a history of violent behavior is placed ina teacher's classroom. The administration will
provide notice to anyone substituting for the classroem teacher or school staff member, who has
received notice under this policy, that the substitute will be overseeing a student with a history of
vielent behavior.

The administration may provide other school district employees or individuals outside of the
school district with information regarding a student, including information regarding a student's
history of violent behavior, in accordance with Moorhead School Board Policy 504: Protection
and Privacy of Student Recel ¢s.

C. Determination of Who Receives Notice.

The determination of which classroem teachers and school staff members have a legitimate
educational interest in information regarding a student with a history of violent behavior will be
made by either: (1) the school district’s responsible authority appointed by the School Board
under the Minnesota Government Data Practices Act or (2) the administration. In the event the
administration makes this detailed determination, the responsible authority will provide guidance
to the administration as to what data will be shared.

D. Form of Written Notice (Admiinistrative Procedure 555.1)

The notice given to classtoom. teachers and school staff members will be in writing and will
include the following:

1. name of the student;
2. date of notice;

3. notification that the student has been identified as a student with a history of violent behavior as
defined in Section II. of this policy; and

4. reminder of the private nature of the data provided.
E. Record of Notice

1. The administration will retain a copy of the notice or other documentation prov1ded to
classroom teachers and school staff members notified under this section.

2. Retention of the written notice or other documentation provided to classroom teachers and
school staff members is governed by the approved Records Retention Schedule.

F. Meetings Regarding Students with a History of Violent Behavior

1. If the administration determines, in his or her discretion, that the classroom teacher and/or
school staff members with a legmmate educational interest in such data reasonably require access
to the details regarding a student's history of violent behavior for purposes of school safety and/or
intervention services for the student, the administration also may convene a meeting to share and
discuss such data.

hitps:/fmy moorheadschools org/district/schoolbuard/policies/view/ print=1&enableDraft=1 &id=340 123 34
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2. The persons prescnt at the meetmg may have access to the data descnbcd in Section IV D of
this policy.

G. Law Enforcement Reports

Staff members will be provided with notice of dispesition orders or law enforcement reports
received by the school district in accordance with Moorhead School Board Poliey 504: Protection

and Privacy of Student Records. Where appropriate, information obtained from disposition orders
or law enforcement reports also may be inclided in a Notification of Violent Behavior, '

V. MAINTENANCE AND TRANSFER OF RECORDS

A report, notice, or documentation pertaining to a student with a history of violent behavior are
educational records of a student and will be retained, maintained, and transferred to a school or
school district in which a stndént seeks to enroll in-accordance with Moorhead School Board

Policy 504 Protection and Privacy of Student Records.

V1. PARENTAL NOTICE

A. The administration will notify parents that the school district gives classroom teachers and
other school staff members notice about students' history of violent behavior.

B. Prior to providing the written notice of a student's violeat behavior to classroom teachers
and/or school staff members, the administration will inform the student's parent or guardian that
such notice will be provzded

C. Parents will be glvcn notice that they have the right to review and challenge records or data,
(including the data documenung the histoty of vmlent behavmr) 111 accordance with Moorhead -
1 Boaid Poli , ion : t. :

: V’H TRAINING NEEDS

Representatives of the schoo] district and representanves of the teachers will discuss the needs of
students and staff. The parties may discuss necessary training which may include training on
conflict resolution and positive behavior interventions and may dlscuss necessary intervention
services such as student behavioral assessments.

Legal References:

Minn. Stat. Ch. 13 (Minnesota Govcmment Data Practices Act)

Minnp. Stat. 120A.22, Subd. 7 {School Attendance - Education Records)
Minn. Stat. 121A.45 (Grounds for Dismissal)

Minn. Stat. 121A 64 (Notification of Students with Violent Behavior)
Minn. Stat. 121A.75 (Law Enforcement Notice to Schools)

Minn. Rules Parts 1205.0100-1205.2000 (Data Practices)

20 11.5.C. 1232g (Family Educational Rights and Privacy Act)

34 CFR.99.1 99 67 (Rules Implementing FERPA)

Minn. Laws 2003, 1st Sp., Ch. 9, Aat. 2,53

Cross Reference:
Moorhead School Board Policy 504: Protection and Privacy of Student Records

https:fimy moorheadschools org/district/schoolboard/policies/view/Tprint=1&enableDraft=1 &id=340 : : - : : 44
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Staff Notification of Violent Behavior by Students

Type: Administrative Procedure
Section: 500 STUDENTS

Code: 555.1

Adepted Date: 10/26/2006

Revised Date(s): 02/05/2014

Reviewed Date(s): 02/05/2014

Attached Files: No Documents Found.

To: (Staff Name)
From: (Administrative Official)

Date of Notice:

This notice is sent to inform yeu that the following student has a history of violent behavior. The
notice is sent to assist you in helping this student be successful and ensuring the safety of students
and staff.

You can use what you have learned about the student's history of violent behavior only to
the extent allowed by school district policy. The data on this form are private data under
state and federal law, and the student's privacy rights must be protected.

Student's. name:

Incident(s) of violence:

If staff have a legitimate educational interest, provide the following information.

Description/Explanation of incident(s) if known (specifically include any n:utxgatmg factors, e.g.
self-defense, defense of others, medication issues):

hitps:/my moorheadschools.org/disirict/schoolborrd/policies/view! ?print=1&enzbleDraft=18:id=341 - 125 ) 12



The types of situations that might trigger violent behavior by this student, if known (e.g. triggers
for frustration or anger):

Strategies or interventions that are successful with this student, if known:

The following documents may be available for you to review regarding this student:

1IEP ,

504 Plan

Functional Behavioral Assessment -

Reports or Statements by School Staff
Information Provided by the Parent or Guardian

Additional information may be available to you based on your legitimate educational interest.

https:/fmy mootheadschools orgrdistrict/schoolboard/policiesiview/?print=14&enableDraft=1&id=341 o 126

22



MOORHEAD (S)Lifpi)ceiig‘t‘endent

Memo S.15.130R

AREA PUBLIC SCHOOLS
TO: School Board
FROM: Dr. Lynne A. Kovash, Superintendent
DATE: 912712015
RE: Approval of Policy 602

Attached please find the policy, Special Education Programs 602, for your review.

Suggested Resolution: Move to approve the policy, Special Education Programs 602, as
presented.

Moved by:
Seconded by:
Comments:

LAK:mde

ATTACHMENTS:
Description Type
B 602 : Cover Memo
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Special Eduncation Programs

Type: School Board Policy
Section: 600 EDUCATION PROGRAMS
Code: : 602
Adopted Date: 8/26/2002 |
Revised Date(s): 06/11/2007, 05/09/2011
Reviewed Date(s): 06/09/2003, 06/11/2007, 05/09/2011
Attached Files: No Documents Found.
1. PURPOSE

The purpose of this policy is to set forth the position of the Moorhead Area Public Schools on the
need for special educational services on the part of some students in the Moorhead Area Public
Schools, .

11, GENERAL STATEMENT

The-Moorhead Area Public Schools recognizes that some students need special education and
recognizes the importance of providing a free appropriate public education and delivery system.
for stiidents in need of special education.

[i. RESPONSIBILITIES

A. The-Moorhead Area Public Schools accepts its responsibility to identify, evaluate and provide
special instruction and related services for children with disabilities who are properly the
I'BSpOllSlbllltY of the Moorhead Area Public Schools and who meet the critexia to qualify for
special instruction and related services as set forth in Minnesota and federal law.

B. The-Moorhead Area Public Schools shall ensure that all qualified children with disabilities are
provided the special education and related services which are appropriate to their educational
needs.

C. When such services require o result from interagency cooperation, the Moorhead Axea Public
Schools shall participate in such interagency activities in comphance with applicable state and
federal laws.

Legal References:

Minn, Stat. 124D.03 (Enrollment Options Program)

Minn. Stat. 125A.02 (Definition of Child with a Disability Deflned)

an- Stat. 125A ()27 125A 03 125A 08 125A 15 and 125A.29 (Distriet Obligations})

20- U S . 1490 .et Seq. (IDEA“ Ind1v1duals w1th Dzsa“b:htws Education Tmprovement Act of 2004)

Cross References:

Moorhead School Board Policy 502: Student Disability Nondiscrimination

Moorhead School Board Policy 511: Enrollment of Nonresident Stadents

Moorhead School Board Policy 604: Extended School Year for Students with Individualized
Education Programs

MSBA/MASE Model Policy 608 (Instructional Services — Special Education)

hutpsdfmy mootheadschools.orpfdisuict/schoolboard/policies/view) Tprint=1 &epableDraft=1 &1d=383 128



MOORHEAD g:f ;i)r;?'igiendent

: e Memo S.15.132R
AREA PUBLIC SCHOOLS

TO: School Board

FROM: Dr. Lynne A. Kovash, Superintendent
DATE: - 5/27/2015

RE: Approval of Policy 553

Attached please find the policy, Crisis Intervention and Student Support 553, for your review.

Suggested Resolution: Move to approve the pollcy, Crisis Intervention and Student Support
553, as presented.

Moved by:
Seconded by:
Comments:

LAK:mde

ATTACHMENTS:
Description Type
@ 553 . Cover Memo
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Crisis Intervention and Student Support

Type: School Board Policy

Section: 500 STUDENTS

Code: 553 '

Adopted Date: 1/8/1990 _

Revised Date(s): 0241212007, 05/09/201 1

Reviewed Date(s): 12/14/1998, 04/28/2003, 02/12/2007, 05/09/2011
Attached Files: No Documents Found.

1. PURPOSE

A. The purpose of this pohcy is to pfewde—}e&mefs gmmun;cat support for at—nsk dg | issues
and Crisis 31tuat10ns SEVIC e

'Area Pubhc Schools provides comprehensive educatmn nrevenimn intervention. Dostvenuon
and referral services to students.

A. Fhe-Moorhead Area Public Schools District acknowlcdges that staff members encounter
stodents and personne] in crisis resulting from situations such as, but niot limited to:

1. serious illness or death of a student, a close relative, or friend of student;
2. serious illness or-death of 2 staff member;

3. suicide or other threats to a student's physical or psycholegical well-being;
4. harmful chemical involyemeént;

5. changes in composition of one's family for any reason; and

6. other tragedies that would traumatize school age children, youth and staff.

The psychological, emotional and educational impact of such crisis can be significant for the
individual, family and school communities. '

B. In accordance with Minn. Stat. 144 344 (Emergency Treatment) students will receive necessary
treatment for life threatening physical or mental iliness. Moorhead students will have access to
school-based professionals including licensed school teachers, counselors, nurses, social workers,
and psychologists.

C. When appropriate, these professionals may extend these services 1o a student’s family in order
to best meet the needs of the student.

D. Student support services help maintain a safe learning environment and provide instruction,
consultafion, assessment, support and resources for students, their families and staff regarding
crisis and at-risk issues.

E Crxsxs Rcsponse Team Members wﬂl follow thc A

Res onse Fll ch each classroom . Crisis Response Teams may include: Care

Teams, Medical Emcrgcncy Teams_, and Security Teams, Bugldmg Emergency Response Teams
RT and District Emergency Response Teams (DE

- hitps:fimy mootheadscheols.org/districischoolboardipelicies/view/Iprint=1&enableDiaft=1 &id=352 130

12



AN 2 WP S FRELY kEEUPUL EECAAI DL HEIG LS A BAIA T AL U UM LAU P AL D ¥ e YV D PL 3L L OCAAREALIL L r g Lk b kAL L —_fe
| o ¥

Legal Reference:
Minn. Stat. 144344 (Emergency Treatment)

Cross References:
Moorhead School Board Policy 234: Safe and Healthy Learners Committee
Moorhead School Board Policy 710: School District Crisis Management

htips:#my moorheadschools.org/distictschootboard/policies/views?print=1&enableDraft=] &id=352
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MOORHEAD  Sromencent.

Memo S$.15.133R
AREA PUILIC SCHOOLS
TO: School Board
FROM: Dr. Lynne A. Kovash, Superintendent
DATE: 5/27/2015
RE: Approval of Policy 570

Attached please find the policy, Prohibition of Harassment and Violence 570, and Administrative
Procedure 570.1: Harassment and Violence Report Form, for your review.

Suggested Resolution: Move to approve the policy, Prohibltlon of Harassment and Violence
570, as presented.

Moved by:
Seconded by:
Comments:

LAK:mde

ATTACHMENTS: ‘
Description Type
B 570 Cover Memo
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Prohibition of Harassment and Violence

Type: School Board Policy

Section: 500 STUDENTS

Code: : 570

Adopted Date: 5/21711986 -

Revised Date(s): 10/13/2008, 12/14/2009, 12/137/2010, 04/09/2012, 06/10/2013,
06/09/2014

Reviewed Date(s): 05/01/1990, 09/14/1993, 06/09/1997, 07/09/2001, 04/11/2005,

02/13/2006, 04/09/2007, 02/11/2008, 10/13/2008, 12/14/2009,
12/13/2010, 04/09/2012, 06/10/2013, 06/09/2014

Attached Files: No Documents Found.

1. PURPOSE

The purpose of this policy is to maintain a fearning and working environment that is free from
barassment and violence.

H. GENERAL STATEMENT

A.The policy of the Moorhead Area Public Schools is to maintain a learning and working
environment that is free from harassment and violence on the basis of race, color, creed, religion,
national origin, sex, age, marital status, familial status, status with regard to public assistance,
sexual orientation, or disability. The Mocrhead Area Public Schools prohibits any form

of harassment and violence on the basis of race, color, creed, religion, national origin, sex, age,
marital status, familial status, status with regard to public assistance, sexual orientation, or
disability.

B. A violation of this pelicy occurs when any student, teacher, administrator or other school
district personnel of the-school district harasses a student, teacher, adniinistrator, or other school
district personnel or group of students, teachers, administrators, or other school district personnel
through conduct or communication based on a person's race, color, creed, religion, national origin,
sex,, age, marital status, familial status, status with regard to public assistance, sexual orientation,
or disability, as defined by this policy. (For purposes of this policy, school district personnel
inclndes Moorhead $School Board members, school employees, agents, volunteers, contractors, or
persons subject to the supervision and control of the district.)

C. A violation of this policy occurs when any student, teacher, administrator, or other school
district personnel ef the-school-distriet inflicts, threatens to inflict, or attempts to inflict violence
upon any student, teacher, administrator, or other school district personnel or group of pupis
students. teachers, administrators, or other school district personnet based on a person’s race,
color, creed, religion, national origin, sex, age, marital status, familial status, status with regard to

D. The Moorhead Area Pablic Schools will act to investigate all complaints, either formal or
informal, verbal or writien, of harassment or violence based on a person's race, color, creed,
religion, national origin, sex, age, marital status, familial status, status with regard to public
assistance, sexual orientation, or disability, and to discipline or take appropriate action against
any student, teacher, administrator or other school district personnel who is found to have violated
this policy.

111. DEFINITIONS
: 133
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A. "Assault” is:

1. an act done with intent to cause fear in another of immediate bodily harm or death;

2. the intentional infliction of or attempt to inflict bodily harm upon another; or

3. the threat to do bedily harm to another with present ability to carry out the threat,

B. "Harassment" prohibited by this policy consists of physical or verbal eonduct, including, but
not limited to, electronic communications, relating to an individual's or group of individuals' race,
color, creed, religion, national origin, sex, age, marital status, familial status, status with regard t©

piiblic assistance, sexual orientation, or disability when the conduct:

1. has the purpose or effect of creating an intimidating, hostile, or offensive working or academic
environment; :

2. has the purpose or effect of substantially or unreasonably interfering with an individual's work
or academic performance; or

3. otherwise adversely affects an individual's employment or academic opportunities.

C. "Immediately” means as soon as possible butin no event longer than 24 heurs.

. Protected Classificationss
1. "Disability" means any cofidition or characteristic that renders a person a disabled persen. A _
disabled person is any person who:

a. has a physical, sensory, or mental impairment which materially Iimits one or mmore major fife
aetivities; ' '

b. has a record of such dan impairment; or

¢. is regarded as having such an impairment.

9. "Familial Status” means the condition of one or more minors being domiciled with:
2. their parent or parents or the minor's legal guardian; or

b. the designee of the parent or parents or guardian with the written permission of the parent or
parents or guardian. The protections afforded against harassment on the basis of family status
apply to any person who is pregnant or is in the process of securing legal custody of an individual
who has not attained the age of majority. '

3. "Marital status” means whether a person is single, married, remarried, divorced, separated, or a
surviving spouse and, in employment cases, includes protection against harassment on the basis of
the identity, sitnation, actions, or beliefs of a spouse or former spouse.

4. "National origin" means the place of birth of an individual or of any of the individuval's lincal
ancestors.

5. "Sex" includes, but is not limited to, pregnancy, childbirth, and disabilities related to pregnancy
or childbirth. ' _

6. "Sexual orientation" means having or being perceived as having an emotional, physical,or |
sexual attachment to another person without regard to the sex of that person or having or being

perceived as having an orientation of such attachment, or having or being perceived as having a
134
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self-image or identity not traditionatly associated with one’s biological maleness or femaleness.
"Sexual orfentation" does not include a physical or sexual attachment to children by an adult.

7. "Status with regard to public assistance” means the condition of being a recipient of federal,
state, or local assistance, including medical assistance, or of being a tenant receiving federal, state,
or local subsidies, including rental assistance or rent supplements.

E. Sexual Harassment:Pebsition

1. Sexual harassment consists of unwelcome sexunal advances, requests for sexual favoss, sexually
motivated physical conduct or-other verbal or physieal conduct or communication of a sexual
nature when:

a. submission to that conduct or communication is made a term or condition, either explicitly or
implicitly, of obtaining or retaining employment, or of obtaining an education; or

b. submission to or rejection of that conduct or communication by an individual is used as a factor
in decisions affecting that individual's employment or education; or

c. that conduct or communication has the purpose or effect-of substantisdily or unreasonably
interfering with an individual's employment or education, or creating an intimidating, hostile or
offensive employment or educational environment.

2. Sexnal harassment may include, but is not limited to:

a. unwelcome verbal harassmient or abuse;

b. unwelcome pressure for sexual activity;

¢. unwelcome, sexually motivated or inappropriate. patting, pinching or physical contact, other

than necessary restraint of student(s) by teachers, administrators or other school district personnel
to avoid physical harm to persons or property; -

d. unwelcome sexual behavior or words, including demands for sexual favors, accompanied by
implied or overt threats conceming an individual's. employment.or educational status;

e. unwelcome sexual behavior or words, including demands for sexual favors, accompanied by
implied or-overt promises of preferential treatment with regard to an individual's employment or
educational status; or

f. unwelcome behavior or words directed atan individual or group because of gender.
EG. Sexual Violences-Definition .

1. Sexual violence is a physical act of aggression or force or the threat thereof which invoives the
- tonching of another's iniimate parts, or forcing a person to touch any person's intiynate parts.
Intimate parts, as defined in Minn. Stat. Section 609.341, include the primary genital area, groin,
inner thigh, buttocks, or breast, as well as the clothing covering these areas.

2. Sexual violence may include, but is not limited to:

a. touching, patting, grabbing or pinching another person's intimate partsi whether that person is of
the same sex or the opposite sex; 135
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b. coercing, forcing or attempting to coerce or force the touching of anyone's intimate parts;

¢. coercing, forcing or attempting to coerce or force sexual intercourse or a sexual act on‘another:
or :

d threatening to force or coerce sexual acts, including the touching of intimate parts or
infercousrse, on another.

SH. ViolencerBsfisition

Violence prohibited by this policy is a physical act of aggression or assault upon another or group

.of individuals because of, or in a manner reasonably refated fo, race, color, creed; religion,

national origin, sex, age, marital status, familial status, status with regard to public assistance,
sexual orientation, or disability.

IV.REPORTING PROCEDURES

A. Any person who believes he or she has been the target or victim of harassment or violence on
the basis of race, coler, creed, religion, national origin, sex, age, marital status, familial status,

status with regard to public assistance, sexual orientation, or disability by a student, teacher,

administrator or other school district personnel of the-sehool-distsiet, or any person with
knowledge or belief of conduct which may constitute harassment er violence prohibited by this
policy toward a student, teacher, administrator, or other school district personnel-or group of
students, teachers, administrators, or other school district personnel should repoit the alleged acts
immediately to an appropriate school distriet official designated by this policy. A person may

report conduct which may constitute haragsment or violence anonymously. However, the s

district may not rely solely on an anonymous report o determine discipline or other remediat

re.sp; Onses.

B, The school district encourages the reporting party or complainant to use Administrative
Procedure 570.1: Harassment and Violence Report Form available from the administrator o
building supervisor of each building or available from the school district office, but oral reports -
shiall be considered complaints as well. Nothing in this policy shall prevent any person from
reporting harassment or violence directly to the school district's human rights officer (executive
director of human resources) or to the Saperintendent. ,

€. Nothing in this policy shall prevent any person from repoiting harassment or violence directly
to a school district human rights officer or to the Superintendent._If the Hlaint i
building report taker. the complaint shall be made or filed dizectly with the §
school district human rights officer by ing p e aifiant.

BD. In Each School Building. The building administrator, the building administrator's designee,

or the building supervisor (hereinafter the "building report taker”) is the person responsible for
receiving oral or written reports of harassment or violence prohibited by this policy at the building
level. Any adult school district persounel who receives a report of harassment or o
violence prohibited by this policy shall inform the building report taker immediately. If the
complaint involves the building report taker, the complaint shall be made or filed directly with the
Superintendent or the school district human rights officer {(executive director of human resonrces)
by the reporting pa ainant. Sehool-district personnel-whe fail-to-inform the-buildins

&
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diseiplinary-action- The building report taker shall ensu is policy and its procedures.
practices, consequences. and sanctions are fairly and fully implemented and shall serve asa
primary contact on policy and procedural matters.

E. A teacher, schoo] administrator, volunteer, contractor, or other school employee shall be alert

10 possible situations, circumstances, or events that might include acts of harassment or violence.

Any such person who witnesses. observes. receives a re'gort of,, or has other knowledge ﬁr belief
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of conduct that may constitute harassment or violence shall make reasonable efforts to address and
: shall inform the building report taker immediately. School
district personnel who fail to inform the building report taker of conduct that onstitute
harassment or viglence or who fail to. make reasonable efforts to address and resolve the

harassment or violence in a imely manner may be subject to disciplinary action.

&F. Upon receipt of a report, the building report taker must notify the school district human rights
officer (executive director of human resources) immediately, without screening or investigating
the report. The building report taker may request, but may not insist upon, a written complaint. A
written statement of the facts alleged will be forwarded as soon as practicable by _

the building report taker to the human rights officer (executive director of human resources). If the
report was given verbally, the building report taker shall personally reduce it to written form
within 24 hours and forward it to the human rights officer (executive director of human
resonrces). Failure to forward any harassment or violence report or complaint as provided herein
may result in disciplinary action against the building report taker. _

DG. In the District. The Moorhead School Board hereby designates the director of hiuman
resonrces as the school district human rights officer to receive reports or complaints of harassment
or violence prohibited by this policy. If the complaint involves the human rights officer (executive
director of human resotrces), the complaint shall be filed directly with the Superintendent.

EH. The school district shall conspicuously post the name of the human rights officer {executive

director of human resources), inchuding mailing address and telephone number with this policy
throughout each school building in areas accessible to students and staff.

1. Submission of a good faith complaint or report of harassment or violence prohibited by this
policy will not affect the complainant or reporter's future employment, grades, oF work
assignments, or educational or work environment.

GJ. Use of formal reporting forms is not mandatory.

HK. Reports of harassment or violence prohibited by this policy are classified as private
educational and/or personnel data and/or confidential investigative data and will not be disclosed
except as permitted by law.

L. The school district will respect the privacy of the complainant(s), the individual (s) against
whom the complaint is filed, and the witnesses as much as possible, consistent with the school
district's legal obligations to investigate, to take appropriate action, and to conform with any
discovery or disclosure obligations.

- M. Retaliation against a victim., good faith reporter, or a witness of viclence or harassment is
prohibited. _

N. _Ealse accusations or rep

-0..A person who engages in an act of violence ssment, reprisal. retaliation, or false
reporting of violence or harassment. or permits. ¢o i

shall be subject to discipline or other remedial responses for that act in accordance with the school
district’s policies and procedures.

Consequences for employees who permit. condone, or tolerate violence or harassment or engage

in an act of reprisal or intentional false reporting of violence or harassment may result inS?
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disciplinggg action up to and including termination or discharge.

termination of services and/or contractg
V.INVESTIGATION

A. By authority of the school district, the Hhuman Rrights Oofficer (executive Bdirector of -
Hhuman Rresources), upen within three (3) business days of the receipt of a report or complaint
alleging harassment or violence pmmblted by this policy, shall immediately undertake or
authorize an Investigation. The investigation may be conducted by school district officials or by a
third party designated by the school district.

B. The investigation may cons:st of personal interviews with the complainant, the individual(s)
against whom the complaint is filed, and others who may have knowledge of the alleged
inctdeni(s) or circumstances giving rise to the complaint. The investigation may also consist of
any other methods and documents deemed pertinent by the investigator.

C. In determining whether alleged conduct consiitutes a violatior of this policy, the school district
should consider the surrounding circumstances, the nature of the behavior, past incidents or past
or continuing patterns of behavior, the rclatmnshtps between the parties involved, and the context
in which the alleged incidents occurred. Whether a particular action or incident constitutes a
violation of this policy requires a determination based on all the facts and surrounding
circumstances.

D. In addition, the school district may take immediate steps, at its discretion, to protect the target
of victim, compiamant pupils and students, teachers, administrators, or-other school district
personnel pending completion of an investigation of alleged harassmant or violence pl‘o.lllblted by
this policy. _

t@ nrescnt a defense dur:mz the mvestf’atmn or prior to.the im GSI'EIOB. of di 'ci‘ line or other

remedial responses.

F. The investigation will be completed as soon as practicable. The school district human rights
officer (executive director of human resources) shall make a written report to the Superintendent
wpon completion of the investigation. If the complaint involves the Superintendent, the report may
be filed directly with the School Board. The report shall include a determination of whether the
allegations have been substantiated as factual and whether they appear to be violations of this
policy.

VI. SCHOOL DISTRICT ACTION

A. Upon completion of hs an investigation that defermines a violation of this policy has oceu
the school district will take appropriate action. Such action may include, but is not limited to,
waming, suspensxon cxclusmn expulsmn transfer, remediation, tcrmmanan or

_p_provnateiv dlsmglme grohlblted behawor School dlstnct'actmn taken for violation of thls
policy will be consistent with requirements of applicable collective bargaining agreements, -
Minnesota and federal law, and applicable school district policies and regulations.

f-edemi—lawaﬂega%dmg-éat&eﬁeee;dﬁ-pmz&ey— The s¢ l'dlsmct 1S B! uthonzed to i cl etoa
victirn private educational or personnel data regarding an alleged perpetrator who is a student or
employee of the school district. School officials will notify the pareni(s) or guardian(s) of targets
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or victims of harassment or violence and the parent(s) or guardian(s} of alleged perpetrators of
= .- . - -| 3 . S

 orevent or respond to acts of harassment or violence cominitted by or directed

where determined appropriate by the

violence.
VII. RETALIATION OR REPRISAL

The schoot district will discipline or take appropriate action against any student, teacher,
adminisirator or other school district personnel who commits an act of reprisal or who retaliates
against any person who asserts. alleges. or makes a good faith report of alleged harassment or
violence prohibited by this policy, er-any-person who testifies, assists, or participates in an
investigation of retaliati

ion_or alleged harassment or viglence, or who testifies, assists or
participates in a proceeding or hearing relating to such harassment or violence. Retaliation
includes, but is not limited to, any form of intimidation, reprisal, harassment, or intentional
disparate treatment. Disciplinary consequences will be sufficiently
to appropiiately discipline the individual(s) who engaged in the harassment
eSpPOnses 1AragsIr aj! be tailored to the patticolar incident and n

VL. RIGHT TO ALTERNATIVE COMPLAINT PROCEDURES

These procedures do not deny the right of any individual to pursue othex avenues of recourse
which may include filing charges with the Minnesota Department of Human Rights, initiating
civil action, or seeking redress tnder state criminal statues and/or federal law.

IX. BARASSMENT OR VIOLENCE AS ABUSE

A. Under certain circamstances, alleged harassment or violence may also be possible abuse under
Minnesota law. If so, the duties of mandatory reporting under Minn. Stat. 626,556 may be
applicable. .

B. Nothing in this policy will prohibit the school district from taking immediate action to protect
victims of alleged harassment, violence, or abuse.

X. DISSEMINATION OF POLICY AND TRAINING

A. This policy shal} be conspicuously posted throughout each school building in areas accessible
to students and statff members.

" B. A summary of this policy {Appendix A) shall be given to each school distriet employee in the
employee handbook and independent contractor who regularly interacts with stndents at the time

of mitial entering into-the-person's employment eontraet with the school district.
C. A summary or this policy {Appendix A) shall appear in each school's student handbook.
D. The content of this policy will be discussed annually with students and employees.

E. The school district may implement violence prevention and character development education
programs to prevent and reduce policy violations. Such programs may offer instruction on
character education including, but not limited to, character qualities such as attentiveness,

truthfulness, respect for authority, difigence, gratefulness, self discipline, patience, forgiveness,
139
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respect for others, peacemaking, and resourcefulness.

F This policy shall be reviewed by the human rights officer {executive director of haman
resources) at least annually for compliance with state and federal law.

Legal References:

Minn. Stat. 120B.232 (Character Development Education) '

an Stat 121A.03, Subd 2 (Sexual Rehglous and Racial Harassment and Violence Policy)
ide

an Stat. Ch. 363A (anesota Fuman nghts Act)

Minn. Stat. 609.341 (Definifions)

Minn, Stat. 626.556 et seq. (Reporting of Maltreatment of Minors)
20:U.S.C. 1681-1688 (Title IX of the Education Amendments of 1972)
29 U.S.C. 621 et seq. (Age Discrimination in Employment Act) '
29U.8.C. 794 (Rehabilitation Act of 1973, 504)

42U S.C. 1983 (Civil Action of Deprivation of Rights)

42 U.8.C. 20004 ef seq. (Title VI of the Civil Rights Actof 1964}
42 U 5.C. 2000e ef seq. (Title VII of the Cjvil Rights Act) -

42 11.8.C. 12101 ef seg. (Americans with Disabilities Act)

Minpn. Stat. 121A.031 (School Stdent Bullying Pohcy)

Cross References:
MSBA/MASA Model Policy 413 (Harassment and Violence) _
Moorhead School Board Policy 102: State and Federal Law Prohibiting Discrimination
Moerhiead School Board Policy 401: Equal Employment Opportunity Statement
Moorhead School Board Policy 414: Employee Public and Private Personnel Data
Moorhead S¢hool Board Policy 501: Equal Educaticnal Opportnmty
Moorhead School Board Policy 502: Student Disability Nondiscrimination
Mooerhead School Board Policy 503: Student Parental, Family, and Maritat Status
Nondiserirination
Moorhead School Board Policy 504; Protection and Privacy of Stadent Records
Moorhead School Board Policy 534: Mandated Reporting of Chﬂd Neglect or Physical or Sexual
Abuse
Moorhead School Beard Policy 535; Maltreatment of Vuinerable Adults
Moorhead School Board Pol;cy 551: Student Dlsmphne

d P 71: H

Moarhead Schoot Board Policy 731 Moorhead Area Public Schools Electronic Network and
Systems Responsible Use and Safety '

Moorhead School Board Policy 578: Bullying Prohibition

APPENDIX A .

#4534 ATTENTION* %%

MOORHEAD AREA PUBLIC SCHOOL DISTRICT 152 POLICY AGAINST HARASSMENT

AND VIOLENCE RELATED TO RACE, COLOR, CREED, RELIGION, NATIONAL ORIGIN,

SEX, AGE, MARITAL STATUS, FAMILIAL STATUS, STATUS WITH REGARD TO
PUBLIC ASSISTANCE, SEXUAL ORIENTATION, OR DISABILITY

1. Everyone at Moorhead Area Public Schools has a right to feel respected and safe.
Consequently, we want you to know about our policy to prevent harassment and violence related
1o race, color, creed, religion, national origin, sex, age, marital status, familial status, status with -
regard to pubhc assistance, sexual onentatlon or disability of any kind.

. 2. A harasser may be a student or an adult. H&passm&a{—may&eh&d@d%—ﬁeﬂemg%hen%lﬁed—%e
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3. If you believe you have been the victim of any type of harassment you should report it to any
school district official. :

4. This report may be oral or you may also make 2 written repori. It should be given to a teacher,
counselor, the building administrator or the human rights officer (executive director of human
TESOUICes).

5. Your right to privacy will be respected as much as possible.

6. The school district will investigate all reports of harassment or violence related to race,

color, creed, religion, national origin, sex, age, marital status, farmnilial status, status with regard to

public assistance, sexual orientation, or disability and the school district will take all appropriate
actions based on the report.

7. The school district will also take action if anyone tries to intimidate you or take action to harm
- you becanse you have reported a concem.

8. This is a summary of the school district policy against harassment and violenct related to race,
coler, creed, religion, national origin, sex, age, marital status, familial status, status with regard to
public assistance, sexual orientation, or disability. Complete policies are available in the building
administrator's office and the Snperintendent's office and at the school district's website at
www.moorheadschools.org. '
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MOORHE AD Probstfield Center for Education
2410 14th 58,5, Moorhead MN 5656C Fax:218-284-3333

AREA PUBLIC SCHOOLS | s e e,

Assistant Superintendent: 218-284-3370
- Human Resources: 218-284-3350

™ o /—\

Harassment and Violence Report Form | o
Administrative Proecedure: 570.1 Section: 500 STUDENTS

Date Adopted: 4/11/2005 ' Date Revised: 12/8/2008,
Dates Reviewed: 4/9/2007, 12/8/2008, 12/14/2009, 4/9/2012 - 12714/2009, 4/9/2012, 8/22/12

CONTACT: Kristin Dehmer, Human Rights Officer
PHONE:; 284-3350

HARASSMENT AND VIOLENCE REPORT FORM

General Statement of Policy Prohibiting Harassme-n-t- and Violence.

: Moorhead Area Pubhc Schools mazntams a ﬁrm policy prohibiting all
ment-and-v - _ iey-570 discrimination.
Harassment ‘or vmlence a a.mst students or em 10. €es Or Eroups. ef students or emplovees on the basis of race.

color, creed, religion, nationat ofi tigin, sex, age, marital status, familial status. status with regard to DUbllC
assistance,:sexual orientation, or disability is strictly prohibited, All persons are to be teeated with respect and
dignity. Ferms-efhHarassment ead or violence selated-to. on the basis of race, color, creed, religion, national
origin, sex, age, marital status, familial status, disability; status with regard to public assistance, sexual
orientation, and-age or disability by any pupil, teacher administrator or-other sehool persennel, which create an.
intimidating, hostile or offensive environment will not be tolerated uiider any circumstances.

Directions: Please complete this form and send/give to the human rights-officer.

Complainant:

Home Address:

Work Address:

Home Photie: ‘Work Phone:

Date of Alleged Incident(s):

Basis of Alleged Harassment/Violence - Ceircle as appropriate:

142
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Race / color / creed / religion / national oxigin / sex / age / marital status / familial status / status with regard to
public assistance / sexual orientation / disability

Name of person or persons you believe harassed yous-diseriminated-against-you or was violent toward you andf
‘or-another person or group:

If the alleged diserimination; harassment or violence was toward another person or group, identify that person
Or group:

Describe the incident(s) as clearly as possible, inclnding such things as: what force, if any, was used; any verbal
statements (i.e. threats, requests, demands, etc.); what, if any, physical contact was involved; etc. (Aftach
additional pages if necessary.)

‘Where and when did the incident(s) occur?

List any ard-all-witnesses whe that were present: .

This eomplaint is filed on my honest belief that the persori/persons named above has-harassed-or has been
violent to me or to another person or group. I hereby certify that the information I have provided in this
cemplaint is true, correct and complete to the best of my knowledge and belief.

-(C.oiﬁplainant S ignature) o (Date)

Received by (Date)
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Memo S.15.134R

I  AREA PUBLIC SCHOOLS
TO: School Board
FROM: Dr. Lynne A. Kovash, Superintendent
DATE: 5/27/2015

RE: Approval of Policy 571

Attached please find the policy, Hazing Prohibition 571, and Administrative Procedure 571.1:
Hazing Report Form, for your review.

Suggested Resolution: Move to approve the policy, Hazing Prohibition 571, as presented.
Moved by:

Seconded by:
Comments:

LAK:mde

ATTACHMENTS:

&

Description ‘ - Type
571 Cover Memo
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Hazing Prohibition

Type: School Board Policy

Section: 500 STUDENTS

Code: 571

Adopted Date: 2/9/1998

Revised Date(s): 02/12/2007, 06/13/2011, 12/15/2014

Reviewed Date(s): 06/09/2003, 02/12/2007, 06/13/2011, 12/15/2014
Attached Files: No Documents Found.

i. PURPOSE

The purpose of this policy is to maintain a safe learning environment for students and staff that is
free from hazing. Hazing activities of any type are inconsistent with the educational goals of the
Moorhead Area Public Schools and are prohibited at alt times.

H. GENERAL STATEMENT

A. No stodent, teacher, administrator, coach/advisor, volunteer, confractor or other employee of
the school district shall plan, direct, encourage, aid or engage in hazing.

B. No teacher, administrator, coach/advisor, volunteer, contractor, or other employee of the schoo}
district shall permit, condone of tolerate hazing.
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. Refaliation against a victirh, good faithi repotter, oi-a withess of hazing is prohibited.

“amst a student, teacher, adminis’trator. volunteer,

andlor cx;mlsmn

Consequences for employees who permit, condone, or tolerate hazing or engage inan act of
reprisal or intentional false reporting of hazing may result in disciplinary action vp to and

including f termmatlgn or dzscharge.

Cc-nse jences for oth_cr individuals engaging in prohxbxted acts Qi hazing may include. but not be
limited to, exclusion from school (hstnct roperty and events and/or termination of services andfor

contracts.

G. This policy applies to behavier hazing that occurs during and after school hours, on or off
school premises or property .3t school functions or activities. or on school transporiation and

EH. A person who engages in an act that violates school policy or law in order to be initiated into
' 145
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or affiliated with a student organization shall be subject to discipline for that act.

ElL. The school district will act to investigate all complaints of hazing and will discipline or take
appropriate action against any student, teacher, coach/advisor, administrator, volunteer, contractor
or other cmployee of the schooel district who is found fo have v101ated this policy.

lii. DEFINITIONS

A. "Hazing" means committing an act against a student, or coercing a student into committing an
act, that creates a substantial risk of harm to a person, in order for the student to be initiated into or
affihated with a student organization, or for any other school-related purpose. The term hazing
includes, but is not limited to: :

1. Any type of physical brutality such as whipping, beating, striking, branding, electronic
shocking or placing a harmful substance on the body.

2. Any type of physical activity such as slecp deprivation, exposure to weather, confinement in a
restricted area, calisthenics or other activity that subjects the student to an unreasonable risk of
harm or that adversely affects the mental or physical health or safety of the student.

3. Any activity mvolvmg the consumption of any alcoholic beverage, drug, tobaceo product or
any other food, liquid, or substance that subjects the student to an unreasonable risk of harm or
that adversely affects the mental or physical health or safety of the student.

4. Any activity that intimidates or threatens the student with ostracism, that subjects a student to
exireme mental stress, embarrassment, shame or humiliation, that adversely affects the mental
health, or dignity of the student or discourages the student from, remaining in school.

5. Any actlvﬁjf ihal causes or xeqﬁircb the studcnt to peiform a task thai involves violation of staie
or federal law or of school district policies or regulations.

B. "Immediately” means as soon as possible but in no event longer than 24 hours.

ran g cher vehlc]f:

g Q ravcd for schooi d:stnct DumOSCS thc area of egtrance or departure from school grounds,
- premises. or events. and all school-related functions, school-s sponsored actmnes events. ortrips.

E. “Student” means a student enrolled in a public school or a charter school.

F. "Student organization” means a group, club or organization having that meets and has students
as its primary members or participants. It includes grade levels, classes, teams, activities or
particular school events. A student organization does not have to be an official school
organization to come within the terms of this definition.

(V. REPORTING PROCEDURE

A_ Any person who believes he or she has been the target or victim of hazing or any person with
knowledge or belief of conduct which may constitute hazing shall report the alleged acts
immediately to an appropriate school district official designated by this policy. Moorhead Area
Public Schools encourages the reporting party or complainant to use the report form

(Administrative Procedure 571.1: Hazing Report Form) available from the building administrator
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or the school district office, but oral reports shall be considered complaints as well. A person may
report hazing anonymously. However, the school district may not rely solely on an anonymous

report to determyine discipline or other remedial responses.

B. The school distri courages the reportin 1o uge the report form available from the
principal or building supervisor of each building or available from the school district office, but
oral reports shall be considered complaints as well.

The building administrator, the administrator's designee, or the building supervisor (hereinafter
the "building report taker™) is the person rcsponmble for reccwmg reports of hazing at the building
level. Any adult school district personnel who receives a report of hazing prohibited by this polic:

shall inform the buflding report taker immediately. Any person may report hazing directly to a
school district human rights officer or to the Superintendent. If the complaint involves the
building report taker, the complaint shall be made or filed directly with the Superintendent or the
school district human rights officer (Human Resource Director) by the reporting party or
complainant.

The building report taker shall
~and sanctions are fairly and fully
procedural matters.

seheel—éismet A teacher adrmnlstrator volunteer contractor and ot.har school em_pkwees shall be
particolarly alert to possrble situations, circumstances or events which might include hazing. Any
such person who witnesses. observes, receives a report of, ebserves; or has other knowledge or
belief of conduct which may constitute hazing shall make reasonable effoits to address and
resolve the hazing and shall inform the building administrator immediately. School district
personnel whm‘fall to inform the buildin g report taker of conduct that may constitute hazing or

who fail 1o make reasonable efforts to address and resolve the hazing ina timely manner may be
subject to disciplinary action.

D. Submission of a good faith complaint or report of hazing will not affect the complainani-or
reporter's future employment, grades, er work assignments, o -ducational or work environment.

E. Reports of h&zmg are classified as private educational and/or personnel data andfor confidential
mvestlganve data and will not be dxsc]osad except as permltted by law. The building report taker.

F.The school district will respect the privacy of the complainani(s}, the individual(s) against
whom the complaint is filed, and the witnesses as much as possible, eonsistent with the school
district's legal obligations to investigate, to take appropriate action, and to-comply with any
discovery or disclosure obligations. '

V. SCHOOL DISTRICT ACTION

A. Upon receipt of a complaint er report of hazing, the schoot district shall promptly undertake or
‘authorize an investigation by school district officials or a third party designated by the school '

district.

B.The Mee;heaé«&;ea-?&bhe&eheel—l)}sme{ building report taker or other appropriate school
district officials may take immediate steps, at s their dlscre'uon, to protect the target(s) or

victim(s) of the bggmg, the complamant_(_‘z thie reporter(s), and students; or others pending
completion of an investigation of alleged hazing.

€. The alleged perpetrator(s) of the hazing shall be aliowed the opportunity to present a defense

during the investigation or prior to the imposition of discipline or other remedial responses.
147
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D. Upon completion of the an investigation that defermmines hazing has ogcurred, the school
district will take appropriate action. Such action may include, but is not limited to warning,
suspension, exclusion, expulsion, transfer, remediation, termination or discharge. Disciplinary
consequences will be sufft cxently severe 1o try to deter violations and to appropriately discipline
prohibited behavior. School district action taken for violation of this policy will be consistent with
the requirements of applicable collective bargaining agreementss; applicable statutory authotity,
including the Minnesota Pupil Fair Dismissal Acts and. ggghcabl ¢ school district pohcses and
regulations.

BE. The school dzstrtct is not authorized to dlsclose toa v1ct|m private educational or personnel
data regarding an alleged perpetrator who is a student or cmplayce of thf: school dlstnct School
officials will notify the parent(s) or guardian(s) of students i who

are targets or victims of hazmg and the parent(s) or euardlan( s) of ailegcd p_emetrators of hazmg

who bave been involved in a reported and confirmed hazing incident of the remedial or -
disciplinary action taken, to the extent permitted by law—baseé—e&a—ee&ﬁme—d—#epeﬁ

V1. RETALJATION OR REPRISAL

The school district will discipline or take appropriate action against any studeiit, teacher,
administrator, velunteer, contractor, or other employee of the school district who commits an act
of reprisal or who retahates agamst any person who asseits, alleges. or makes a good faith report
of alleged hazmg, 3 who provides mformatmn about 1azing, who testifies,
‘assists, or partlmpates inan IHVE:Stlgatl()ll of alleged hazing, or & : % who testifies,
assists or participates in 8 proceeding or hearing relating to such hazmg Retallatlon includes, but
is not limited to, any form of intimidation, reprisal, harassment, or intentional disparate treatment.
Disciplinary consequences will be Sufﬁcxentlv severe to deter violations and to appropriately
discipline the indivi dua]( ) who cngaged in the prohibited conduct. Remedial responses to the -
probbited conduct shali b iailored to the particuiar incident and nature of m-.“: conduot.

VII. DISSEMINATION OF POLICY

This policy shall appear in each school's student handbook and in the émployee handbook. The
building adm:msta*ator 18 responsible for the annual review of the handbooks with studcnts and
staif.

Legal References:
Minn. Stat. 121A 69 (Hazing Policy)
Minn. Stat. 121A 0311 (N ;

Minn. Stat. 12]1A 40—121A 56 (Pupll Fair Dlsmlssa] Act)
Minn. Stat. $21A.0695 121 A 031 (Sches
Bulbying School Student Bullying Policy)

Cross References:

Moorhead Scheol Board Policy 541: Student Activity Eligibility

Moorhead School Board Policy 551: Student Discipline

Moorhead School Board Pelicy 570: Prohibition of Harassment and Violence
Moorhead School Board Policy 578: Bullying Prohibition

Moorhead School Board Policy 573: Tobacco-Free Environment
MSBA/MASE Model Policy 526 (Hazing Prohibition}
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MOORHEAD

AREA PUBLIC SCHOOLS
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Probstfield Center for Education _

2410 14th 55, 5., Moorhead, MN 56560  Fax: 218-284-3:
Superintendent: 218-284-3330

- fssistant Superintendent: 218-284-3370
Human Resources: 218-284-3350

Hazing Report Form
Administrative Procedure: 571.1
Date Adopted: 6/1 3/2011

Dates Reviewed: 12/15/2014

Section: 500 STUDENTS
Date Revised:12/15/14

I. GENERAL STATEMENT

An act of hazing, by either an individual student or a group of students, is expressty prohibited on school
district property or at school-related functions. This policy applies not enly to students who directly
engage in an act of hazing but also to students who, by their indirect behavior, condone or support another
student's act of hazing. This policy also applies to any student whose conduct at any time or in any place
constitutes hazing that interferes with or obstructs the mission or operations of the school district or the

safety or welfare of the student, other students, or employees.

Complainant:

Home Address:

Work A.ddr‘e'ss:'_ .

Hoine Phone: - Work Phone:

Date and Place of Alleged Incident(s):

Circle as appropriate the type of hazing:
Written Verbal Electronic

Name of person you believe hazed you or another person:

Physical

An equal opportunity emplaye
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If the alleged hazing was toward another person, identify that person:

Pescribe the incident(s) as clearly as possible, including such things as: what force, if any, was used; any
verbal or written statements (i.e. threats, requests, demands, etc.); what, if any, physical contact was
involved; etc. (Attach additional pages if necessary.)

Where and when did the incident(s) occur?

List any witnesses that were present.

This complaint is filed based on my honest belief that
has hazed me or another person.. I hereby certify that the information I have provided in thls camplamt is
true, correct and complete to the best of my knowledge and belief.

(Complainant S-ignamfé)' T (Date)

Received by

(Date)
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MOORHE AD g:f g:'ig:endent

— : : Memo S$.15.135R
AREA PUBLIC SCHOOLS

TO: School Board

FROM: Dr. Lynne A. Kovash, Superintendent
DATE: 5/27/2015

RE: Approval of Policy 578

Attached please find the policy, Bullying Prohibition 578, and Administrative Procedure 578.1:
Bullying Report Form, for your review.

Suggested Resolution: Move to approve the policy, Bullying Prohibition 578, as presented.

Moved by:
Seconded by:
Comments:

LAK:mde

ATTACHMENTS:

]

Description . Type
578 _ _ Cover Memo

151



Bullying Prohibition

Type: School Board Policy

Section: 500 STUDENTS

Code: 578 '

Adopted Date: 3/8£2004

Revised Date(s): 05/12/2008,06/13/2011, 06/11/2012,07/14/2014
Reviewed Date(s): 05/12/2008, 06/13/2011, 06/11/2012, 07/14/2014
Attached Files: No Documents Found.

f. PURPOSE

The purpose of this policy is to assist set forth the goal of the Moorhead Area Public Schools in its
goal-of preventing and responding to acts of bullying, intimidation, viclence, reprisal, retaliation,
and other similar distuptive and detrimental behavior. _

II. GENERAL STATEMENT

A safe and civil environment is needed for students to learn and attain high academic standards
and to promote healthy human relationships. Bullying like other violent-or disruptive behavior, is
conduct that interferes with a student's ability to learn and/or a teachier's ability to educate stadents
in a safe environment, The Moorhead Area Public Scheols cannot monitor the activities of
students at all times and eliminate all inciderits of bullying between students, particularly when
studenis are not under the direct supervision of school personnel. However, to the extent such
conduct affects the educational environment of the school district and the rights and welfare of its
students and is within the conirol of the school distriet in its noimal operations, the sehool

district intends to prevent bullying and. to take action to investigate, respond to, and to

remediate and disciplitie for those acts of bulying which have not been successfully prevented.

A. An act of bullying, by eifher an individual student ora group of students, is expressly
prohibited on school premises, on scheol district property, at school functions or activities, or on
school transportation. This policy applies not only to students who directly engage-in an act of
bullying but also to students who, by their indirect behavior, condone or support another stadent's
act of bullying. This policy-also applies to any student whose conduct at any time or in any place
congtitutes bullying or other prohibited conduct that interferes with or obstructs the mission or
operations of the school district:or the safety or welfare of the student or other students, or
materially and substantially interferes with a student's educational opportunities or performance or
ability to participate in school functions or activities or receive school benefits, services, or
privileges. This policy also applies to an act of cyberbullying regardless of whether such act is
committed on or off school district preperty and/or with or without the use of school district
resources.

B. No teacher, administrator, volunteer, contractor, or other employee of the school district shall
permit, condone, or tolerate bullying. '

C. Apparent permission or consent by 2 student being bullied does not lessen or negate the
prohabitions contained in this policy.

D. Retaliation against a victim, good faith reporter, bully. or a witness of bullying is prohibited.
E. False accusations or reports of bullying against another student are prohibited.
" F. A person who -engages in an act of bullying, reprisal, retaliation, or false reporting of bullying
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or permits, condones, or tolerates bullying shall be subject to discipline or other remedial
responses for that act in accordance with the school district’s policies and procedures, inchuding
the school district's Student Discipline Policy 551 and Administrative Procedures 5511
Discipline Procedures, 551.2 Tennessen Warning and 551 .3 Notice of Suspension Form. The
school district may take into account the following factors:

1. The developmental ages and maturity levels of the parties invelved;

2. The levels of harm, surrounding circumstances, and nature of the behavior;
3. Past incidences or past or continuing patterns of behavior;

4. The relationship between the parties involved; and

5. The context in which the alleged incidents occurred.

Consequences for students who commit prohibited acts of bullying may range from remegdial
responses or positive behavioral interventions up to and including suspension and/or expulsion.
The school district shall employ research-based developmentally approptiate best practices that
include preventative and remedia} measures and effective discipline for deterring violations of this
poliey, apply throughout the school district, and foster student, parent, and community
participation. '

Consequences for employees who permit, condone, or tolerate bullying or engage:in an act of
reprisal or intentional false reporting of bullying may result in disciplinary action upto and
including a letter of deficiency, letter of discipline action, termination ordischarge.

Consequences for other individuals engaging in prohibited acts of bullying may include, butnot
be limited to, exclusion from schoel district property and events. ,

G. The Moorhead Area Public Schools will act to investigate all complaints of bullying reported
to the school district and will discipline or take appropriate action against any student, teacher,
administrator, volunteer, contractor, or other employee of the school district who is found to have.
violated this policy.

1. DEFINITIONS
For purposes of this policy, the definitions included in this section apply.

A."Bullying" means infimidating, threatening, abusive, or harming conduct that is objectively
offensive and:

1. an actual or perceived imbalance of power exists between the student engaging in the prohibited
conduct and the target of the prohibited conduct, and the conduct is repeated or forms a pattern; or

9, materially and substantially interfcres with a student's educatiomal opportunities or performance
or ability fo participate in school functions or activities or receive school benefits, services, or
..privileges. L _

The term, "bullying,” specifically includes cyberbullying as defined in this policy.

B. "Cyberbullying" means bullying using technology or other electronic communication,
including, but not limited to, a transfer of a sign, signal, writing, image, sound, or data, including a
st on a social network Internet website or forum, transmitted through a computer, cell phone, or
other electronic device. The term applies to prohibited conduct which occurs on school premises,
on schootl district property, at school functions or activities, on school transportation, or on school
computers, networks, forums, and mailing lists, or off school premises to the extent that it
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substantially and materially disrupts student learning or the school environment.
C. "Immediately" means as soon as possible but int no event longer than 24 hours.

D. "Intimidating, threatening, abusive, or harming conduct” means, but is not limited to, condunet
that does the following:

1. Causes physical harm to a student or a student's property or causes a studetit 1o be in reasonable
fear of haxm to person or property; '

2. Under Minnesota common law, violates a student's reasonable expectation of privacy, defames
a student, or constitutes intentional infliction of emotional distress against a student; or

3. Is directed at any student or students, including those based on a persen's actual or perceived
race, ethnicity, color, creed, religion, national origin, immigration status, sex, marital status, -
familial status, socioeconornic status, physical appearance, sexual orientation including gender
identity and expression, academic status related to student performance, disability, or status with -
regard to public assistance, age, or any additional characteristic defined in the Minnesota Human
Rights Act (MHRA). However, prohibited conduct need not be based on any particular
characteristic defined in this paragraph or the MHRA. :

E. "On schaol premises, on school district property, at schoo! fonctions or activities, or on school
transportation” means all scheol district buildings, school grounds, and school property or
property immedijately adjacent to school grounds, school bus stops, school buses, school vehicles,
school contracted vehicles, or any other vehicles approved for school district purposes, the area of
- gntrance or-depariure from school grounds, premises, or events, and all school-related functions,
school-sponsored activities, events, or trips. School district property also may mean a student's
walking route to or from school for purposes of attending school or school-refated functions,
activities, or events. While prolibiting bullying at these locations and events, the school district
does not represent that it will provide supervision or assume liability at these locations and events.

F. "Prohibited conduct" meatis bullying or cyberbullying as defined in this policy or retaliation or
reprisal for asserting, alleging, reporting, or providing information abeiit such conduct or
knowingly making a false report about bullying. :

G. "Remedial response” means a measure to stop and correct prohibited conduct, prevent _
prohibited conduct from recurring, and protect, support, and intervene on behalf of a student who
is the target or victim of prohibited conduct.

H. "Student™ means a student enrolled in a public school or a charter school.
V. REPORTING PROCEDURE

A. Any person who believes he or she has been the target or victim of bullying or any person with-
knowledge or belief of conduect that may constithte bullying or prohibited conduct under this
policy shall report the alleged acts immediately to the appropriate school district officials _
{teachers, administrators, coaches/advisors and other employees). A person may report bullying.
anonymously. However, the school district may not rely solely on an anonymous report to
determine discipline or other remedial responses.

B. The Moorhead Area Public Schools encourages the reporting party or complainant to use the
report form {Administrative Procedure 378.1; Bullying Report Form} available from the building
administrator or in the school district office, but oral reports shall be considered complaizits as
well. ' :

C. The building administrator, the ad_ministrator's designee, or the building supervisbr (hereinaftér
the "building report taker") is the person responsible for receiving reports of bullying or other
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prohibited conduct at the building level. Any person may report bullying or other prohibited
conduct directly to the school district human rights officer (Human Resources Director) or the
Superintendent. If the complaint involves the building report taker, the complaint shall be made or
filed directly with the Superintendent or the school district human rights officer by the reporting
party or complainant. ’

The building report taker shall ensure that this policy and it procedures, practices, consequences,
and sanctions are fairly and fully implemented and shall serve as the primary contact on policy
and procedural matters, The building report taker or a third party designated by the school district
shall be responsible for the investigation. The building report taker shall provide information
about available community resources to the target or victim of the bullying or other prohibited
condnct, the perpetrator, and other affected individuals as appropriate.

D. A teacher, school administrator, volunteer, contractor, or other school employee shall be
particularly alert to possible situations, circumstances, or events that might include bullying. Any
such person who witnesses, observes, receives a report of, or has other knowledge or belief of

* conduct that may constitute bullying or other prohibited conduct shall make reasonable efforts to
address and resolve the bullying or prohibited conduct and shall inform the building report taker
immediately. School district personnel who fail to inform the building report taker of conduct that
may constitute bullying or other prohibited conduct or who fail to make reasonable efforts to
address and resolve the bullying or prohibited conduct in a timely manner may be subject to
disciplinary action.

E. Repotts of hullying or other prohibited conduct are classified as private educational and/or
personnel data and/or confidential investigative data and will not be disclosed except as permitted
by law. The building report taker, in conjunction with the Superintendent and/or Director of
Human Resources, shall be responsible for keeping and regulating access to any report of bullying
and the record of any resulting investigation. '

F. Submission of a good faith complaint or report of bullying or other prohibited conduct will not
affect the complainant's or reporter's future employment, grades, work assignments, or educational
or work environment. _

G. The Moorhead Area Public Schools will respect the privacy of the complainant(s), the
individual(s) against whom the complaint is filed, and the witnesses as much as possible,
consistent with the school district's obligation to investigate, take appropriate action, and comply
with any legal disclosure obligations.

V. SCHOOL DISTRICT ACTION

A. Upon receipt of a complaint or report of bullying or other prohibiied conduct, the Moorhead
Area Public Schools shall promptly begin investigation of a bullying, cyberbullying, harassment,
or intimidation report within three school days, and make the building report taker responsible for
the investigation and any resulting record and for keeping and regulating access to any record.

B. The building report taker or other appropriate school district officials may take immediate
steps, at their discretion, to protect the target or victim of the bullying or other prohibited conduct,

- the complainant, the reporter, and students or others, pending completion of an investigation of
the bullying or other prohibited conduet, consistent with applicable law.

C. The alleged perpetrator of the bullying or other prohibited conduct shall be allowed the
opportunity to present a defense during the investigation or prior to the imposition of discipline or
other remedial responses. '

D. Upon completion of an investigation that determines that bullying or other prohibited conduct
has occurred, the school district will take appropriate action. Such action may include, but is not
Jimited to, warning, suspension, exclusion, expulsion, transter, remediation, termination, Or
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discharge. Disciplinary consequences will be sufficiently severe to try to deter violations and to
appropriately discipline prohibited conduct. Remedial respanses to the bullying or other
prohibited conduct shall be tailored to the particular incident and nature of the conduct arid shall
take into account the factors specified in Section I1F. of this policy. School district action taken
for violation of this policy will be consistent with the requirements of applicable collective
bargaining agreements; applicable statutory authority, including the Minnesota Pupil Fair
Dismaissal Act; the Student Discipline Policy 551 and procedures (551.1, 551.2 and 551.3) and
other applicable schoel district policies; and applicable regulations.

E. The Moorhead Area Public Schools is not authorized to disclose to a victim private educational
or personnel data regarding an alleged perpetrator who is a stadent or employee of the school
district. School officials will notify the pareni(s)/guardian(s) of students who are targets of
bullying er other prohibited conduct and the parent(s) or guardian(s) of alleged perpetrators of
bullying o other prohibited conduct who have been involved in a reported and confirmed bullying
incident of the remedial or disciplinary action taken, to the extent permitted by law. S

F. In order to prevent or respond to bullying or other prohibited conduct committed by or directed
against a child with a disability, the school district shall, when determined appropriate by the
child's individualized education program (TEP) team or Section 504 team, allow the child's IEP or
Section 504 plan to be drafted to address the skills and proficiencies the child needs as a result of
the child’s disability to allow the child to respend to or not to engage in bullying or other
prohibited conduct. '

V1. RETALIATION OR REPRISAL

The Moothead Area Piblic Schools will discipline or take appropriate action against any student,
teacher, administrator, volunteer, contractor, or other employee of the school district who commits
an act of reprisal or who retaliates against any person who asserts, alleges, or makes a good faith-
report of alieged bullying or prohibited conduct who provides information about the bullying or
prohibited eonduct, who testifies, assists, or participates in an investigation of alleged bullying or
prohibited conduct, or who testifies, assists, or participates in a proceeding or heating relating to
such bullying or prohibited conduct. Retaliation ineludes, but is not limited to, any form of
intimidation, reprisal, harassment, or intentional disparate treatment. Disciplinary conseqiences
will be sufficiently severe to deter violations and to appropriately discipline the individual(s) who
engaged in the prohibited conduct. Remedial responses to the prohibited conduct shall be tailored
to the particular incident and nature of the conduct and shall take into acecount the factors specified
in Section ILF. of this policy. . _

VI TRAINING AND EDUCATION

A. The Moorhead Area Public Schools shall discuss this policy with school personnel and
volunteers and provide appropriate training to school distriet personnel regarding this policy. The -
school district shall establish a fraining cycle for school personnel to occur during a period not to
exceed every three school years. Newly employed school personnel must receive the training
within the first year of their employment with the school district. The school district or a school
administrator may accelerate the training cycle or provide additional training based oni a particular-
need or circumstance. This policy shall be included in employee handbooks, training materials,
and publications on school rules, procedures, and standards of conduct, which materials shall also
be used to publicize this policy. :

B. The school district shall require ongoing professional development, consistent with Minn. Stat.
122460, to build the skills of all school personnel who regularly interact with students to identify,
prevent, and appropriately address bullying and other prohibited conduct. Such professional =~~~
development includes but is not limited to, the following:

1. Developmentally appropriate strategies both to prevent and to immediately and effectively -
intervene to stop prohibited conduct;
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2. The complex dynamics affecting a perpetrator, target, and witnesses to prohibited conduct;

3. Research en prohibited conduct, including specific categories of students at risk for perpetrating
or being the target or victim of bullying or other prohibited conduct in school;

4. The incidence and nature of cyberbullying; and
5. Internet safety and cyberbullying.

C. The Mooshead Area Public Schools annually will provide education and information to
students regarding bullying, including inférmation regarding this school district policy prohibiting
bullying, the harmful effecis of bullying, and other applicable initiatives to prevent builying and
other prohibited conduct. Information is available on the district website at '
www.toorheadschools.org.

D. The administration of the school district is directed to implement programs and other initiatives
to prevent bullying, to respond to bullying in a manner that does not stigmatize the target or
victim, and to make resources or referrals to resources available to targets or victims of bullying.

E. The administration is encouraged to provide developmentally appropriate instruction and is
directed to review programnmatic instruction to determine if adjustments are necessary to help
students identify and prevent or reduce bullying and other prohibited conduct, to value diversity in
school and society, to develop and improve students' knowledge and skills for solving problems,
managing conflict, engaging in civil discourse, and recognizing, responding to, and reporting
bullying and other prohibited conduct, and to make effective prevention and intervention
programs available to:students. '

The adininistration must establish strategies for creating a positive school climate and use
evidence-based social-emotional learning to prevent and reduce diserimination and other improper
conduct. '

The administration is encouraged, to the extent practicable, to'take such -actions as it may deem
appropriate to accopplish the following:

1. Engage all students in creating a safe and supportive school environment;

2. Partner with parents and other community members to develop and implement pravcnﬁon and
intervention programs;

" 3. Engage 2ll students and adults in integrating education, intervention, and other remedial
responses into the school environment;

4. Train stodent bystanders to intervene in and report incidents of bullying and other prohibited
conduct to the schools’ primary coutact person;

5. Teach stdents to advocate for themselves and cthers;

6. Prevent inappropriate referrals to special education of simdents who may engage in bullying or
other prohibited conduct, and

7_Toster student collaborations that, in turn, foster a safe and supportive school climate.

F. The school district may implement violence prevention and character development education
programs to prevent or reduce policy violations. Such programs may offer instruction on character
education including, but not limited to, character qualities such &s attentiveness, truthfulness,
respect for avthority, diligence, gratefulness, self-discipline, patience, forgiveness, respect for
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others, peacemaking, and resourcefulness.

G. The school district shall inform affected students and their parents of rights they may have
under state and federal data practices laws to obtain access to data related to an incident and their
right to coniest the accuracy or completeness of the data. The school district may accomplish this
requirement by inclusion of all or applicable parts of its protection and privacy of pupil records
(Protection and Privacy of Student Records Policy 504) in the student handbook.

VIII. NOTICE

A. The Moorhead Area Public Schools will give annual notice of this policy to students, parenis or
guardians, and staff, and a summary of this pelzcy shall appear in the siudent handbook. :

B. This policy or a summary thersof must be conspicuously posted in the administrative offices of
the school district and the office of edch school. :

C. This policy must be given to each school employee and independent contractor who regularly
interacts with students at the time of initial employment with the school district.

D. Notice of the rights and responsibilities of students and their parents under this policy must be
included in the Student D13c1p1me Policy 551 distributed to parents at the beginning of each
school year.

E. This policy shall be available to all parents and other school community members in. an
electronic format in the language appearing on the school district's or a school's website.

F. The school district shall previde an electronic copy of its most recently amended policy to the
Commissioner of Education.

IX. POLICY REVIEW

To the extent practicable, the School Board shall annually review and revise this policy. The
policy shall be made consistent with Minn, Stat. 121A 031 and other applicable law. Revisions
shall be made in consultation with students, parents, community organizations, parent-teacher
advisory councils, Superintendent's Advisory Coungil, and the Instruction and Curnculum
Advisory Comm1ttee ,

Legal References:

Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act)

Minn. Stat. 120A.05, Subds. 9, 11, 13, and 17 {Definition of Public School)
Minn. Stat. 120B .232 (Character Development Edugation)

Minn. Stat. 121A 03 (Sexual, Religious and Racial Harassment and Violence)
Minn. Stat. 121.A 031 (School Student Bullying Policy)

Minn. Stat. 121A.0311 (Notice of Rights and Respensibilitics of Students and Parents under the
Safe and Supportive Minnesota Schools Act)

Minn. Stat. 121A.40-121A.56 (Pupil Fair Dismissal Act)

Minn. Stat. 121A.69 (Hazing Policy)

Minn. Stat. 1241310 (Charter Schools) -

Minn. Stat. Ch. 363A (Minnesota Human Rights Act)

20 US.C. 1232g et seq. (Family Bducanonal Rights and Privacy Act)

34 CFR. 99.1-99.67 (Family Educational Rights and Privacy)

Cross References:

Ivim&seta—Seheel—B e&rds—Asseer&Heanneseta—Asses&aﬁe&eﬁSehe&k—Aémmm&atefs Model
Policy 514 (Prohibiting-Intimidation-and Bullying Prohibition Policy)

Moorhead School Board Pohcy 570: Prohibition of Harassment and Violence

hups:#fmy.moatheadsehools.org/district/sehootboardfpoliciesiview! fprint=1&ensbleDrafi=1&id=445 ' 158 CIB
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lgdgorhead School Board Policy 534: Mandated Reporting of Child Neglect or Physical or Sexual
buse :
Moorhead School Board Policy 535: Maltreatment of Vulnerable Adults :
Moorhead School Board Policy 576: Moothead Area Public School District Weapons Policy
Moorhead School Board Policy 551: Student Discipline
Moorhead School Board Policy 552: Corporal Punishment
Moorhead Scliool Board Policy 504: Protection and Privacy of Student Records
Moorhead Scheol Board Policy 501: Equal Educational Opportunity
Moorhead School Board Policy 503: Student Parental, Family and Marital Status
Nordiscrimination _ _
Moorhead School Board Policy 571: Hazing Prohibition
Moorhead Scheol Board Policy 555: Notification to Staff Regarding Placement of Students with
Violetit Behaviors
WMoorhead School Board Policy 721: Student Transportation Safety 7
Moorhead School Board Policy 731: Moorhead Area Public Schools Electronic Network and
Systems Responsible Use and Safety
Moorhead School Board Policy 502: Student Disability Nondiscrimination
Moorhezd School Board Policy 448: Electronic Coramunications Between Employees and
Students '

https://my meorheadschools.org/distriet/schonlboard/policies/view/ Tprint=1 &eenableDeaft=} &id=445 159
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MOORHE AD Probstfieid Center for Education
24!014th St S Moorhead MM 56560  Fax: 218-284-3333

AREA PUBLIC SCHOOLS | sumiierdons 16509550

- Assistant Superintendent: 218-284-3370

__m.' o

Human Resources: 218-284-3350
Bullying Report Form
Administrative Procedure: 578.1 Sectlon' 500 STUDENTS
Date Adopted: 6/20/20067 Date Revised: 5/13/2008,-6/1 1/2012
Dates Reviewed: 5/13/2008, 6/11/2012, 712214 ' 22114

I[. GENERAL STATEMENT

An act of bullying, by either an individual student or a group of students, is expressly prohibited on
school premises, on schoeol district praperty, at school functions or activities, or on school transportation.
This policy applies not only to students who directly engage in an act of bullying but alse to students who,
by their indirect behavior, condone or suppert another student's act of bullying. This policy also applies to
any student whose conduct at any time or in any place constitutes bullying or other prohibited conduct
that interferes with or obstructs the mission or operations of the school district or the safety or welfare of
the student or other students, or materially and substantially interferes with a student’s ediicational
opportunitics or performance or ability to participate in school functions or activities or receive school
benefits, services or privileges. This policy also applies to an act of cyberbulling regardless of whethei
such act is committed on or off school district property and/or with or without the use of school district
fesouices.

Complainant: ___

Home Address:

Work Address:

IHome Phone; L . Work Phone:

Date of Alleged Incident(s):

‘Circle as appropriate the type of bullying or other prohibited conduct:
Written Verbal Electronic Physical

Name of person you believe bullied you or another person;

An equal opportunity empfoyer
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If the alleged bullying or other prohibited conduct was toward another person, identify that person:

Describe the incident(s) as clearly as possible, including what force, if any, was used, whether any verbal
or wriften statements were made (i.e. threats, requests, demands, etc.), what, if any, physical contact was
involved, etc. (Attach additional pages if necessary.)

Where and when did the incident(s) occur:

List any witnesses who were present:

This complaint is filed based on my honest belief that

has been a victim of bullying or other prohibited conduct. I hereby certify that the information I have
provided in this complamt is true, correct and complete to the best of my knowledge and belief.

(Complainant Signature) | ”” {Date)

Received by

(Date)

161
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Memo $.15.136R

AREA PUBLIC SCHOOLS
TO: School Board
FROM: Dr. Lynne A. Kovash, Superintendent
DATE: 512712015
RE: Approval of Policy 632

Attached please find the palicy, Field Trips 632, and Administrative Procedures 632.1:
Regular/Extended Day Field Trip Request Form and 632.2: Major Magnitude Field Trip
Request Form, for your review.

Suggested Resolution: Move to approve the policy, Field Trips 632, as presented.
Moved by:-

Seconded by:
Comments:

LAK:mde

ATTACHMENTS:
Description Type
B 632 : Cover Memo
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5/19/2015

Field Trips

Type:

Section:

Code:

Adopted Date:
Revised Date(s):
Reviewed Date(s):
Attached Files:

ittps:Hmy.moocheadschools nig/districlschoclboard/policies/view/ print=1 &enableDraft=181d=473

School Board Pelicy

600 EDUCATION PROGRAMS

632 |

10/24/1989

10/13/2008

03/11/1996, 01/08/2001, 01/24/2005, 10/13/2008

No Documents Found.
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SNO205 : https:/fry moorheadschools.orgfdistrictschoolboard/policicstvicwr?print=1 &enableDrafi=1&id=AT3

L PURPOSE

The purpose o xpectations regarding field trips.

1I. GENERAL STATEMENT
The School Board recognizes the e ucatlonal value that can result from student travel. F;eld I:np_

are activities that contribute subs tndent learning. The primary consideration when
planning and authorizing field trips shail be the educational vajue denved from the experignce

along with the safety and welfare of all involved.
[I1. DEFINITIONS AND FORMS

166
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31912015 - hitps:/fmy.mootheadschonls.org/districtschool boardipoliciesfvicw/ 2print=1 &enableDrafi=1&id=473
Student field trips can be categorized within three general areas:

A, Instructional Field Trips are trips that take place during the school day. relate directly fo a
course of study. and require student participation. These trips shall be subject to review and
approval by the building administrator and shall be financed by Moorhead Area Public Schools
general funds within the constraints of the school district budget. Fees may not be assessed against
the student to defray direct costs of instructionat trips according to Minn. Stat. 123B.317
(Prohibited Fees). The approved instructional field tfrips for each grade level shall be listed in the
student handbook.

1. A Regular/Extended Day Field Trip Reguest Form (Administrative Procedure: 632.1) shall be
completed and approved by the bmldm administrator and sent to the Transportation Office one
week before the s¢ ;

2. Regular/Extended Day Field Trip Request Form(Administrative Procedure 632.1) Section [

includes:

bus needed:

b. Authorization by the building administrator;

e. The trip itinerary with estimated timelines and housmg accommodation mformatmn if
necessary;

f. An accommodation plan for stndents with an TEP or 504 plan;

cumcular actm

ma|er magmtuc i

1. Supplementary Field Trips are subject to review and approval by the Activities director and/or

building administration. Building administrators and staff/advisors must keep a copy of the
mgucst

a. Financial contributions for students for Supplementary Field Trips may be reguested .
contributed from PTACs, or from other cutside sources.

b. Su

sent to the Transpogtation Office at least one wcck before thc scheduled ach1tv {See Section IH
. 2 above for information that should be included.

Tettemnt letnr rsmndinndnalkoanls awaflig ladfankh K. . § AR, | g - J o 18 LA 1 2R _ AT
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prior fo the season or before an individual activity/athletic field trip. (See Sehool Board Policy
540 Smdent ActivmeS' School Board Pollcv 541: Student Acuww Ehﬂ!bﬂlw’ thggl Board

gamcmatlon Thcse trms are normal]v Dlanned for students in radcs 9~
approved by the Superintendent andfor designee and School Board.

to fili out and file Admmistraﬁve 'r cedure 632 2

3 It alse must be after appro nate_f Orms haﬁc Been Filed and req‘lred
) e be obtaine

Form'!'mcludes' ;

1. The educational purpose of frip (inclt ; 2 t ] ctivi
is curricular or co-curricular and how the trip is related to the ggmgc content and academic

standards);

2. The location te be visited and peneral trip itinerary:

3. Number of school days involved (attempts shall be

possible):
4_Transportation plaps:

3. Housing plans;

6. Approximate number of students involved;

7. Approximaie 1ndividual and district costs;

8. Plans for funding for fundraising for the trip: | o 168
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N1 https:/fny. moorheailschools.org/districtschoolboard/potictesiviewsprint=1 &enableDrafl=1&id=473

9. Tour company involved: and

10. An accommodation plan for any student with an [EP or 504 plan.

of the trinfoi'ﬁnai approval. Failure to have : d written assurances of compliance with
Section II of Administrative Policy 632.2 and a copy given to the buijlding admmzstrator advisor,

and Superintendent or designee before this timeline for final approval will resuit in imupediate
cancellation of the trip.

Ty

B. Finances:

. Staff travel expenses for Su ; i O i : i
district, but may be offered by the tour agency.

2. Cost of travel by a spouse or family member of the trav_eling stafffadvisor will be at g1%r30na1

e m de Ve o =T e AT =_aloot b % 1. S Ej | JR U | W} DAl b T 3 A_AT72 i




Snwots htips#fmy ancorhizadschools orafdistric vschoolboardipalicicstview/Iprint=1 &enabléDraft=] &id=173
CXPENSC,

3. All costs of the field trip will be itemized and provided to otentia articipants prior to the
collection of any parficipant fees.

4. Fundraising will be used for student participation oniy.

C. Supervision:

3. Arrangements for student supervision, in case of an emergency, will be determined prior to

departure. No supervisor/chaperone will leave his/her group unsupervised unless an arrangement
has been made to take care of an emergency.

4. An aceurate roster of students and adults ngnE on the fi&ld trip and relevaat information wﬂl be
and building admlmstratorl'__ d1rect@r prior to the

/her parents/gu rdxans will be contacted as d a'_ ronnate actlon wﬂl be taken'

Legal References:

Minneseta, Statute. 123B .36 (Authorized Fees)
. Minneseta. Statate, 1238.37 (Prohlblted Fees)

Minneseta, Statuts, 123B.49 (Cee and Extracurricular Activities; Insurance)

Sonkonsky v. Board of Education for Inde .Sch. Dist. No. 721,327F 3d 675 (8th Cir 2003)

Lee v. Pine Biuff Sch. Dist., 472 F3d 1025 {8th Cir 2007)

Cross References:

Moorhead School Board Policy 413 Empleyment Background Checks

Moorhead ard Policy 540: Student Activities

Moorhead School Board Policy 541; Student Activity Eligibility

Moorhead School Board Policy 543: Student Activity Travel

Moorhead School Board Policy 551: Student Discipline

Moorhead School Board Policy 570: Prohibition of Harassment and Violence

Moorhead School Board Policy 572: Drug-Free Workplace/Drug-Free School

Moorhead School Board Policy 573: Tobacco-Free Environment

Moorhead School Board Policy 7131: Winter Severe Weather-Related Emergenetes School
170
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Closings
Moorhead School Bozm'] Policy 721: Student Transportation Safety
. . Ru
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MOORHE AD {  Probstfield Center for Education
b o Nl Nl 2l W e e ol e | 241014th St 5., Moorhead, MN 56560  Fax:218-284-3333
AREA PUBLIC SCHOQOLS | supesintendent: 218-284-3330
- Assistant Superintendent: 218-284-3370
Human Resources: 218-284-3350

Regular/Extended Day Field Trip Request Form

Administrative Procedure: 632.1 Section: 600 EDUCATION PROGRAMS
Date Adopted: 10/26/1989 Date Revised: 5/21/2013

Date Reviewed: 1/8/2001

SECTIONT Transportation Department Use Ouly:
TRANSPORTATION REQUEST FORM '
- Date Received:
{Section I of this form must be submitted to the Transportation Office
no later than 4:30 p.m. the Tuesday prior to the scheduled trip.) Trip Number:

Date of request: _

Name of person requesting:

Purpose of the trip:

Please explain the educational value of the trip and how the trip is related to course content and/or graduation
standards:

Date of departure: , Date of return: _
(if different from date of departure)

Destination address:

An equal opportunity employer
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School: Pick up door: : NESW
(loading done in bus zones only)

Total number passengers: Class/group: :
Load time: AM PM Depart time: AM PM
(circle one) {circle one)
Return load time: ____ AM PM Estimated return time: AM PM
(circle one) (circle one)
Wheelchairs to be transported: YES NO If yes, indicate number of wheelchairs:

(circle one)

Special needs equipment necessary (i.e. car seats, harnesses, etc.. YES NO
(cixcle one)

If yes, list special needs equipment request:

Special instructions:

Contagt person: _ Phone number:

Bill te: _ S _ Account code: _ e
(Entire numerical code MUST be included).

Anthorization Signature (Principal/Supervisor):

SECTION II*
FINAL TRIP INFORMATION FOR BUILDING PRINCIPAL/SUPERVISOR

1. Roster of students going on trip, including separate list of students NOT going with a class/section
if applicable;

2. List of staff/chaperones accompanying students;

3. Trip itinerary including estimated timelines, activities, accommodations (if applicable}, emergency
phone numbers, expenses and cost.of trip for individual students;

4. Accommeodation plans for students with an IEP or 504 plan.

* Not required if this is an athletic event or meet scheduled on a regular school day.
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AREA PUBLIC SCHOOLS : S;upermtendent. 218-284:3330

- Assistant Superintendent: 218-284-3370
Human Resources: 218-284-3350

MO.RHE AD Probstfield Center for Education
2410 14th 5t. S, , Moorhead, MN 56560 - Fax:218-284-3333

Major Magnitude Field Trip Request Form

Administrative Procedure: 632.2 Section: 600 EDUCATION PROGRAMS
Date Adopted: 1/8/2001. Date Revised:

Date Reviewed: '

SECTION I

PRELIMINARY APPROVAL

Field trip request name: Type of trip: Curricular / Co-curricular
Date of request: School Board presentation date;

Purpose of trip:

Please explain the educational value of the trip and how the trip is related to course content and/or graduation
standatds: :

Trip destination:
Date of trip departure:____ , _ Return date:
Number of school days involved: Number of students involved:

Attached trip itinerary (activities planned, approximate timelines, accommodations,
transportation plans);

An equal opportunity employer
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Attached accommodation plans for any student with IEP/504 plan;

Attached funding plans (irip anticipatéd expenses, approximate cost to the district, student’s
individual costs and fandraising plans);

Attached plans for parental notification and approval;
Attached list of accompanying staff. Number of chaperones needed for the trip:

Authorization signature for Building Rrinéipal Administrator:

Signature of Superintendent/Assistant Superintendent efTeaching and Learning:

Board approval date:

SECTION I
FINAL TRIP INFORMATION

This request form is to be received by the Superintendent/Assistant Superintendent —Teachingf-earni
Building Prineipal Administrator at least TWO (2) weeks prioi to the date of departure. (Faﬁure to provxde this
assurance will result in immediate cancellation of the trip. School Board Policy: 632).

1. Copy of thie Major Magnitude Field Trip Request Form Section I with authorized signatures and
School Board approval,
_ - 2. Roster-of students going on the trip with signed 'parenftal approval;

3. List of staff and adult chaperones going on the trip;

4., A detailed trip itinerary: transportation plans at destination, hotel/motel accommodations,
addresses, phone numbers, places and time lines of activities/events planned;

5..An accommodation plan for students with an IEP or 504 plan;
_ 6. Trip expenses, district costs, fundraising, and cost of the trip for individual students;

7. List of emergency phone numbers where staff/chaperones can be reached in case of an
emergency;

8. Tramsportation plans to and from destination: (company, flights, times, costs, schedule,

chaperoning, approved district Transportation Request Form (Administrative Fesm Procedure 632.1)
if needed,
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SECTION III
Field Trip Evaluation

Please complete within three (3) weeks after returning from trip with information based on the statement of
educational value and reason for the trip. Send a- capy to the Building Principal Administrator and &

Superintendent/Assistant Superintendent —Teaehmgﬁ]:eam-mg

Date:
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MOORHE AD gxfsf ;i)(;eriz:e ndent

Memo S.15.137R

AREA PUBLIC SCHOOLS
TO: | School Board
FROM: Dr. Lynne A. Kovash, Superintendent
DATE: 5/27/12015
RE: Approval of Policy 714

Attached please find the policy, Heath and Safety 714, and Attachment 714-A: Health and
Safety Programs, for your review.

Suggested Resolution: Move to approve the policy: Health and Safety 714, as presented.

Moved by:
Seconded by:
Comments:

LAK:mde

ATTACHMENTS:
Description L Type
B 714 ' Cover Memo
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Health and Safety

Type: School Board Policy : :

Section: 700 NONJN-STRUCTIONAL OPERATIONS AND
BUSINESS SERVICES

Code: 714

Adopted Date: 6/11/2012

Revised Date(s): ' 07/15/2013,07/14/2014

Reviewed Date(s): 07/15/2013,07/14/2014

Attached Files: No Doecumenis Found.

1. PURPOSE

The purpose of this policy is to assist the school district in promoting health and safety, reducing
injuries, and complying with federal, state, and local health and safety laws and regulations.

II. GENERAL STATEMENT

A. The policy of the school district is to implement a health and safety program that includes plans
and procedures to protect employees, students, volunteers, and members of the general public who
enter school district buildings and grounds {714-A). The objective of the health and safety
program will be to provide a safe and healthy learning environment; to increase safety awareness;
to help prevent accidents, illnesses, and injuries; to reduce liability; to assign duties and
respongibilities to school district staff to implement and maintain the health and safety program; to
establish written procedures for the idéntification and management of hazards or potential
hazards; to tréin school district staff on safe work practiees; and to comply with all health and
safety, environmental, and occupational health laws, rules, and regulations.

B. All schiool district employees have a responsibility for maintaining 4 safe and healthy
environment within the school district and are expected to be involved in the health and safety
program to the extent practicable. For the purpose of implementing this policy, the school district
may form a health and safety advisory comumittee to be:appeinted by the Superintendent. The

- health and safety advisory committee will be composed of employees and other individuals with
specific knowledge of related issues. The advisory commitiee will provide recommendations o
the administration regarding plans and procedures to implement this policy and to establish -
proeedures for identifying, analyzing, and controlling hazards, minimizing risks, and training
sehool district staff on safe work practices. The committee will also recommend procedures for
investigating accidents and enforcement of workplace safety rules. Each recommendation shall
include estimates of annual costs of implementing and maintaining that proposed
recommendation. The Superintendent may request that the safety committee established nnder
Minn. Stat. 182.676 carry eut all or part of the duties of the advisory committee or the advisory
committee may consider recommendations from a separate safety commitiee established under
Minn. Stat. 182.676.

II1. PROCEDURES

A.. Based upon recomiendations from the health and safety advisory committee and subject to the
budget adopted by the School Board to implement or maintain these recommendations, the
administration will adopt and implement written plans and procedures for identification and
management of hazards or potential hazards existing within the school district in accordance with
federal, state; and local laws, rules, and regulations. Written plans and procedures will be
maintained, updated, and reviewed by the School Board on an annual basis and shall be an
addendum to this policy. The administration shall identify in writing a contact person to oversee

hnps:ﬁmy.moorheadschools.orgfdistricﬁscﬁo‘olboard!policicsfview!?prim::I&enab]eDrafL‘:I &id=1314 ’ 178 144
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compliance with each specific plan or procedure.

B. To the extent that federal, state, and local laws, rules, and regulations do not exist for
identification and management of hazards or potential hazards, the health and safety advisory
committee shall evaluate other available resources and generally accepted best practice
recommendations. Best practices are techniques or actions which, through experience or research,
have consistently proven to lead to specific positive outcomes.

C. The school district shall monitor and make good faith efforts to comply with any new or
amended laws, rules, or regulations to control potential hazards.

IV. PROGRAM AND PLANS

A. For the purpose of implementing this policy, the administration will, within the budgetary
limitations adopted by the School Board, implement a health and safety program that includes
specific plan requirements in various areas as identified by the health and safety advisory
compittee. Areas that may be considered include, but are not limited to, the following:

1. Asbestos

2. Fire and Life Safety

3. Employee Right to Know

4. Emergency Action Planning

5. Combustible and Hazardous Materials Storage

6. Indoor Air Quality

7. Mechanical Ventilation

8. Mold Cleanup and Abatement o o -
9. Accident and Injury Reduction Program: Moedel AWAIR Program for Minnesota Schools.
10. Infectious Waste/Bloodborme Pathogens

11. Community Right to Know '

12. Compressed Gas Safety

13. Confined Space Standard

4. Electrical Safety

15, First Aid/CPR/AED

16. Food Safety Inspection

17. Forklift Safety

18. Hazardous Waste

19. Hearing Conservation

20. Hoist/Lift/Elevator Safety

21. Integrated Pest Management

22. Laboratory Safety Standard/Chemical Hygiene Plan

23. Lead ,

24, Control of Hazardous Energy Sources (Lockout/Tagout)
25, Machine Guarding

26, Safety Committee o

27. Personal Protection Equipment (PPE)

28. Playground Safety

29. Radon

30, Respiratory Protection

31. Underground and Above Ground Storage Tanks

32. Welding/Cutting/Brazing

33. Fall Protection

34, National Emission Standards fo
by the United States E.P.A.
35 Other areas determined to be appropriate by the health and safety advisory committee.

If a risk is not present in the school district, the preparation of a plan or procedure for that risk will
not be necessary. :

hutps: /ey moorbeadschools orgfdistric uschoalboardipolicies/vieve iprini=1 &enableDraft=1&1d=1314 179
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B. The administration shall establish procedures to ensure, to the extent practicable, that all
employees are properly trained and instructed in job procedures, crisis response duties, and
emergency response actions where exposure or possible exposure to hazards and potential hazards
D&y OCCur. -

C. The administration shall conduct or arrange safety inspections and drills. Any identified
hazards, unsafe conditions, or unsafe practices will be decumented and corrective action taken to
the extent practicable to control that hazard, unsafe condition, or unsafe practice.

D. Communication from employees regarding hazards, unsafe or potentially unsafe working
conditions, and unsafe or potentially unsafe practices is encouraged in either written or oral form.
No employee will be retaliated against for reporting hazards or unsafe or potentially unsafe
working conditions or practices. '

E. The administration shall conduct periodic workplace inspections to identify potential hazards
and safety concerns. : _

F. In the event of an accidént, or a near miss. the school district shall promptly cause an aceident
investigation to be conducted in order to determine the cause of the incident and to take action 1o
prevent a similar incident. All accidents must be reported to an immediate supervisor as soon as
possible. ’

G. In the event of an unsafe or hazardous situation or incident, the school district shall promptly
cause an investigation to bé eondutted in order to deternrine the cause-of the incident and to take -
action toprevent a similar incident. All unsafe or hazardous situations or incidents-must be
reported to an immediate supervisor as soon as possible.

V. BUDGET

The Superintendent (or designee) shall be responsible to provide for periodic School Board review
and approval of the various plan requirements of the health and safety program, including cusrent
plan requirements and related written plans and procedures and recommendations for additional
plan requirements proposed to be adopted. The Superintendent, or such other school official as
designated by the Superintendent, each year shall prepate preliminary revenue and expenditure
budgets for the school district’s health and safety program. The preliminary budgets shali be
accompanied by such written commentary as may be necessary for them to. be clearly understood
by the members of the Schiool Board and the public. The School Board shall review the projected
revenues and expenditures for this program and make such adjustments within the expenditure
‘budget to carty out the current program and to implement new recommendations within the
revenues projected and appropriated for this purpese. No funds may be expended for the health
and safety program in any school year prior fo the adoption of the budget document authorizing
that expenditure for that year, or prior to the adoptien of an amendment to that budget document
by the School Board to authorize that expenditure for that year. The health and safety program
shall be implemented, condvcted, and administered within the fiscal restraints of the budget so
adopted. :

V1. ENFORCEMENT

Enforcement of this policy is necessary for the goals of the school district’s health and safety
program to be achieved. Within applicable budget limitations, school district employees wil] be
trained and receive periodic reviews of safety practices and procedures, focusing on areas that
directly affect the employees’ job duties. Employees shall pazticipate in practice drills. Willful
violations of sdfe work practices may result in disciplinary action in accordance with applicable -
school district policies. _ :
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Legal References:

Minn. Stat. 123B.56 (Health, Safety, and Eavironmental Management)
Minn. Stat. 123B.57 (Capital Expenditure; Health and Safety)

Minn. Stat. 182.676 (Safety Committees)

Minn. Rules Part 5208.0010 (Applicability)

Minn. Rules Part 5208.0070 (Alternative Forms of Committee)

Cross References: .

MSBAMASA Model Policy 807 (Health and Safety Policy)

Moorhead Scheol Board Policy 424: Employee Right to Know - Exposure to Hazardous
Substances )

‘Moorhead School Board Policy 710: School District Crisis Management _
Moorhead School Board Policy 810: Establishment, Adoption and Modification of the School
District's Financial Annual Operating Plan '

hLtps:Ilmy.moorhcadschools.orgidistricuschoolhoaré!pclicies!viewf?prim.—- 1&enableDrafi=1&id=1314 181 a4
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Attachment A: Health and Safety Programs

School Board Policy: 714-A Section: 700 NON-INSTRUCTIONAL
Dite Adopted: 7/15/2013 Date Revised: 7/14/2014

Dates Reviewed: 7/14/2014

ATTACHMENT A

A Workplace Accident and Injury Reduction Program (AWAIR)
Contact: Kristin Dehmer, Executive Director of Human Resourees

A comerstene of the health and safety program, AWAIR addresses tlie following:
1. Responsibility of managers, supervisors and employees to implement the program and how the
continued participation of management will be established, measured, and maintained.
2. Methods used to identify, analyze and contrel hazards, conditions, and operatiens.
3. Howrtlie program will be communicated to all affected employees.
4, How workplace accidents will be investigated and corrective actions implemented.
5. How safe work practices and rules will be enforced.
6. Safety Inspections.
7. Safety Committes;

Asbestos

Contact; Dan Bacon, Director of Proj 1d Transportafion

Only three buildings in the district have asbestos containing building materials. The purpose of this
program is to protect students, employees and contractors from potential health hazards of asbestos
related discases and to comply with the Asbestos Hazard Emergency Response Act.’

Bloodborae Pathogens
Contacts: Missy Jacobsen and Christy-Elias TBD, School Nurses

This. program is meant to eliminate or minimize occupational exposure in aceordance with 29 CFR
1910.1030. All employees identified as occupationally exposed (ineaning there is a reasonable
expectaﬁon he/she will come into contact with blood or potentially infectious materials) must receive
training annually; be provided appropriate personal protective equipment; and offered the Hepatitis B
vaccination at the employer’s expense.

An equal opportunity emplayer
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Chemical Hygiene (Lab Safety)
Contact: Jana Kasper, Moorhead High School Science

The general intent of a chemical hygiene program is to protect faculty and students from physical and
health hazards associated with the use of chemicals in laboratories {chemical and biological). It
establishes guidelines for work performed in laboratories and is based on 29 CFR 1910.1450 and 29 CFR
subpart Z, Toxic and Hazardous Substances.

Community Right-To-Know
Contact: Dan Bacon, Director of Preperty-Services-and Transportation

The disttict stores substances {fuel oil) in quantities that require reporting based on Title III of the
Superfund Amendments and Reauthorization Act. A Tier 1I report is filed annually with the Minnesota
Emergency Response Commission and the local fire department.

Compressed Gas
Contaets: Mechanic for Transportation, Metals and Auto Shop Instructors, and Lead Custodians
for Propane

This program helps ensure that all compressed gases are handled stored, received and used in a safe
IMATmEr.

Confined Space
Contact: Dan Bacon, Pirector of Property-Services-and Transportation

The Senior High, Robert Asp, Probstfield, and Ellen Hopkins buildings have spaces that have been
identified as confined. This program establishés inininiim safety standards to be followed when.
employees enter into or work in permit-required confined spaces.

Control of Hazardous Energy Sources

Contact: Dan Bacon, Director of P d Transportation

Each building has equipment that must be properly shut down and secured before maintenance work can
be performed. This program establishes procedures to prevent injury from the unexpected start—up orF
release of stored energy when performmg maintenance work.

Electrical Safety
Contact: Dan Bacon, Director of Property Serviees-and Transportation

This program addresses safe work practices for employees, is designed to prevent electrical related
injuries, and Lo comply with 29 CFR 1910.331 to 1910.335.

_Employee Right-To-Know
Contact: Kristin Dehmer, Executlve Director of Human Resources

Employers are required to evaluate their work environments and provide specific training and information
for all employees who may be exposed to any hazardous substances, harmful physical agents, or .
infectious agents. This program identifies affected departments, requires chemical inventories and proper
labeling, and that training be specific to an employee’s work.
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Fire Safety
Contacts: Dan Bacon, Director of Rroperty-Services-and Transportation and Building Principals

This program addresses the requirements for fire and lockdown drills, equipment maintenance, fire
extinguisher training, and general fire safety rules.

Hazardous Waste
Contact: Dan Bacon, Director of Property-Services-and Transportatmn

The district generates some wastes considered to be hazardous to health and the enviroriment. The
program identifies areas where hazardous waste may be generated; proper storage of waste; choosing a
transporter; and record keeping.

Hearing Conservation Program
Contact: Kristin Dehmer, Executive Director of Human Resources

‘The purpese of this program is to protect the hearmg of employees and meet the requlrements of 2% CFR |
1910.95. It includes sound level monitoring of areas/equipment generating high noise levels, training of
affected employees, use of hearing protection and audiograms if applicable.

Hoists, Jacks, and Chain Sling‘s: Safety
Centacts: Instructors or Dépa’i'-tm'ent' Heads

This program outlines the mspectlens and guidelines for safe usage of all hoists, jacks and chain slings.
Tnspections are required to help identify defective equipment and verify safe operating conditions.

Indoor Air Quality (IAQ)
'Contact. Dan Bacon, Director of Praperty—Seﬂqees-and ‘Transportation

This program complies with the 1997 Omnibus Education Act by requiring that the district implement an
TAQ Management Plan. The IAQ Management Plan encompasses guidelines provided by the Minnesota -
Department of Education and the “Tools for Schools™ document.

Ladder Safety
Contact: Dan Bacon, Director of Property-Services-and Transportation.

Any employee who uses a ladder must be trained in proper selection, inspection, use and storage. This
program is based on 29 CFR 1910.25, 1910.26, and 1910.27.

Lead in Drinking Water
Contavt: Dan Bacon, Director of P—mpex—tyLSemees—aﬁd Transportation

This program foliows the Lead Contamination Contrel in School Drinking Water guidance manual, The
goal is to reduce lead levels at water taps to as close to 0 parts per billion as feasible, but not to exceed 20

parts per billion.

Machine Guarding
Contact: Dan Bacon, Director of Preperty Services and Trausportation

This program complies with 29 CFR 1910.211 to 1910.219 “Machinery and Machine Guarding”.
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Personal Protective Equipment (PPE)
Contact: Kristin Dehmer, Executive Director of Human Resources

Certain tasks performed by district employees require the use of PPE. This program covers the
requirements for PPE such as proper use and fit, storage, and cleaning, This program does not cover PPE
for respiratory and hearing protection or for hazardous material response to spills or releases.

Playground Safety

Contact: Dan Bacon, Director of Property Services-and Transportation

There are not any federal or state regulations regarding playground safety. Tn order to provide safe
playgrounds for students, this program states that the district will follow the Consumer Product Safety
Comimission’s guidelines published as the “Handbook for Public Playground Safety.”

Powered Industrial Truck (Forklift)
Contact: Dan Bacon, Director of Property-Services-and Transportation

This program establishes training, safe operating and procedure rules, and the maintenance requirements
for the forklift at Property Services.

Radon , . o

Contact: Dan Bacon, Director of Preperty Serviees-and Transportation

Following the advisement of the Minnesota Department of Health, radon testing will be conducted after
any major re-modeling of a building’s HVAC system. Testing will focus on basements and low-level
areas in the building.

Underground Storage Tanks
Contact: Dan Bacon, Director of Property-Services-and Transportation

‘This program follows state and federal regulations regarding underground storage tanks.

Welding Safety
Contacts: Mechanic for Transportation and Metals Shop Imstructor

This program outlines the general safety rules, training, and standard operating procedures necessary for
employees to be kept safe when welding, _
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